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(Other than th* Ministry of Defence) 


^qi4«u 3ftT ofiaif (hHlIUI IMIMO 
(a^ntjr IbuMT) 

28r1< 2008 

mM. 838,—vrafa^Hi^M 1956 

(B56 1023 ^ m 11 (2) srciTiterff w 

ipfrl '^Ti ^ +ft*R 'Httft 7 ! WT^ft^pi WRVf 

^ ^ W -H ^4J^| if 

ftcffeftrr sftr -ntfm t, arofci :- 

■ ’WS ^''TwN Tlf'Tf OTF 3 ? ftRJK tetprtn?TR 
OHkk/ 1 Y> T&ti “’RTTOR1 Wren srfm M 
[RFT (23 ^ 

[tiPT (33 ^(3 ^ Rwftitejr toi ii ‘~ 


(23 

C 3 ) 

ns 

sffet 

/ 

(■^ ^ HMfliwiwt ffl&m 
«rfoi gWt 

^fthnFT ■nrcta, ftnyl. ct>n ^ c ' r ' 
n TiftrfMF WtlT ti B'gV TT^ 

ThftWTWfi^lFl 

«mU* m ^ 2006 ’O 
WT uft M TT) 


[ti V12012/112/^1999-^^-10] 
Vlfah, 3flT 


MINISTRY OF HEALTH AND FAhHLY WELFARE 
(Department of Health and Family Welfare) 


New Delhi, the 28th March, 200S 
3,0* S38—In eKerciBeofthewweraconftrred#)fy 
sob-section (2) of the Section 11 of the Indfah Medial 
Council Act, 19S6 (102 of 1956X the Central (Wmmim, 
after consulting the Medical Council of India, hereby nrata 
the following further amendments in the First Schedul* W> 
the said Act, namely;— 

In the said First Schedule against "'Rajiv Gandhi 
University of Health Sciences, Bangalore, Karnataka" under 
ihcheading "Recogni^Medical Quallfkatinn'[in cohinn 
(2» and under the heading 4 Abbreviation far Regutmtibn 1 
[to column (3) t die toUowmg shall be tfucrted, naracly. w 

■ P) 0) P 


Bachelor of Medicine M,B.BjS. " . 

and Bachelor ofSurgcry (This shall be ft recognised 
medical qualification whin 
granted by Rajiv Gandhi 
University of Health Sciences, 
Bangalore, Karnataka widths 
effect from the year 200* In 
respect Of students trained at 
Basveshwara Medical Collage, 
Chltradurgft, Karnataka) 

[No. U ,-12012/1 t2/1999-ME(iill'il 
N* BARiK, Under Bbcy, 


12MGIW1 


(1811) 


/ 

i 
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S 3lfcr r 200£ 

mM. 839,—wfa 3di^iin 1956 

095644 102) 4T4 3 4ft<34*114 (1 ) ^ (T3)^ 

apprcer # wtf^t frofejFTR 4ft 3ft srci ti Tt.m 
Wi +WM**II ^FT W*r, TOFT5T l^f^rn^n 4ft 
26-09-2005 i\ Wt4 SIT^TH 4ft4^ ^ 

*¥ PiciIFqti I^TCfJ 3 1411?l 

■# Imi f % 
TI.^TRtT ^ 4^4^ SlfafWT, 1956 * 

4ft 4TC1 3 (l )(^) ^ 3Rpfa eTWpt tWlWR 4R 
Tlfirfftfaw 4»7 f, 4ft 14=tfc 30-4-2006 3 

^ KlpMlI W4 4ft WPII W<r Tf tl 
3I?P!3, <£1. iro 5tl 4T 

4i*ft 4T^ft *HKtfh aflPjf«Sl?lR HR°i\4ft ift ^ 

fl 

OTT; ^., T4?l VTfa^TCF, # 4RI 7 ^ftTTVRI (3) ^ 
^ «^+Riri Tf ^T. *ft:*ft. Wft\ 5R1 ITT 
4Ttft gift 4ft ?nfe ^ UPf [i^fafJI(-14 44 RfHftfa<4 
4l?ft ^TT^f^TR 4^4^ 4ft 4ft Wl'fl ^3ffl 

4FT tapy 

[U^,-llO]3;]//20O7-^^(^-l)] 

^ P Tprij 

New Delhi, the 8th April* 2008 
S.O, 839.—Whereas in pursuance of the provision 
of subjection (I) (b) of the Section 3 of the Indian Medical 
Act, 1956 (102 of 1956) Dr, G.C. Santa], a member of the 
faculty of Medicine, Berhampur University has been elected 
by the Senate of the Berhamptir University to be a member 
of the Medical Council of India with effect from 
2&09-20Q5. 

Whereas the Berhamptir University has informed 
that Dt\ G.C, Sam&L who is representing Berhampur 
University under Section 3(1 Kb) of 1MC Act, 1956 has 
ceased to be a member of medical faculty of Berhampur 
University with effect from 30-04-2006, Therefore, Dr. G.C. 
Samal has ceased to be a member of Medical Council of 
India representing Berhampur University, 

Now, therefore, in pursuance of the provision of sub¬ 
section (3) of section 7 of the said Act, Dr. G.C. Samal shall 
be deemed to have ceased to be a member of the Medical 
Council of India representing Berhampur University, with 
effect from the dale ofissueofthU notification. 

[No. V-L10 13/1/2Q07-ME (Policy-1)] 
S „ K. GUPTA, Under Secy r 

3Tfr?h2008 

■3T.3TT. B40,—4^4^ alfafwT, 1956 
(1956 4il 102) 4ft 4TTT3 4ft344TCT (OW 3*3^1 <4 
*1, Tl^fT "PTtTBt fsINIcfl* W Ul4iW p fflfertif fawij 

WN *TCEiqy (^ftTT), Wdfaf^TT 
■*W4| 4ft Tai!!B|fBIUIM4 

4ft Tttf? STtr T# 3Tfa^44T ^ ^ ^ ^ 


25-09-2010 m sn^TFT 4^ F4 3 

frrata faro ^rrar $ > 

3T4; 3R. 34cT srfVfTW, 4ft VRJ 3 4ft WTCI {I) ^ 
^ ^0^1 ttfl^SUI Wft 4K*H ^ 

WWTfftH 4ft f^rf^ 9 I960 4ft 

3rfh*i44| #14^T,an 138 PHHifrlftSIfl 5^ ^44 4^?ft 

^ ;— 

3Tfa^4RI ^ <l 4m 3 4ft TWR1 (1) ^ 

(34) ■% 3T4t4 39 ^ 

■3^ 3 tf 4 f^d ^ fib w, ftHf&Raifl uRiBd^i )dfl+*iifHti 

4»t il, :- 

“39. ^T. TO ^44 RlHldl, dtfilMilt ftSfflfiMtl*!" 

4T5145T (sitm) 

[TT.4t-llO!3/l//20O7-44ft 1 ^'l)] 
44. 4^ ^411,3T4T 

New Delhi, the Eth April, 2008 
S,D, 840.—Whereas in pursuance of the provision 
ofsubjectton(l)(b)oflhe Section 3 of the Indian Medical 
Council Act, 1956 f 102 of 1956) Dr. RadhaMadhabTYipaihy, 
Associate Professor, Department of Community Medicine, 
MKCG Medical College, Berhampur (OrissaX a member of 
the faculty of Medicine, Berhampur University has been 
elected unopposed by the Senate of the Berhampur 
University to be a member of the Medical Council of India 
with effect from date of issue of this notification upto 
25-09-2010 

Now, therefore, in pursuance ofthe provision of sub¬ 
section 0) of Section 3 of the said Act, the Central 
Government hereby' makes the following further amendment 
in the Notification of the Government Of India in the then 
Ministry, of Health number S.0.138 dated the 9th January, 
I960, namely;— 

In the said Notification, under the heading “Elected 
under clause (b) of subsection (1) of Section 3^ against 
serial number 39, the following entries shall be substituted, 
nameljfr— 

*39 Dr. Radha Madhab Tripaihy Berhampur university' 
Associate Professor 
Department of Community 
Medicine MKCG Medical 
College Berhampur (Orissa) 

[No, V-1 l(H 3/1G0O7-ME (Policy-I)] 

S. K. GUPTA, Under Secy. 

9 3^,2008 

WM. 841, —fater* SlfhfSpPh 1946 (1948 
4»T 16) 4»t 4RT 10 4ft 44-4TCT (2) ERI UTS VlfttPfl 41 
TP#nm, ^ WfrK «tl^4 ^1WFTOT 4ft4\^ WT 




i [nmn-^wi*3{ii)l 
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'i-uHyf 4»t^ ^ wi, -am 4ft acg^ft^ 'tft— i 

r- 

2. *l sntTp.^ 5m ftw&raipw, ^hhw cm 

H^T) ^ if ^4 WBWHi aafaffttw, 1948 (1948 ^1 

15) ^ ^ *TFT-| tn*i +kswi 55 ^ 2 

3 4»t Tfl^4T Uftfeftf ■£ ftft xfolW *rtta 

4ft -gmpft :- 


“lit *m Wbwt Err 

K 


(l)4?l*rf8ftfp||II4> 
04fii Ittoni ^br 
2000-2001 
4fft9H JR fellPMT 
ftt JRH 4ft ^rtl ft) 


fiKJkHM, (34t 

lift*!) 


IT, ^1-12017/20/1997-^) 
TPt ffl6, 3fRl tlfftq 


N«w Delhi, the 9th April, 2QQ8 
S.O, $4L—bi exercise of the powei^conferred by 
sub-section (2) of Section LOofthe Dentists Act, 1948(16 
of 1948X the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Put-1 of the Schedule, to (he said Act, 
nanejy:— 

2. Under the existing entries of column 2 A 3 against 
Serial No. 55, in part-1of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to Dr. RML Avadh University 
Faizaibad (U,F*X the following entries shall be inserted 
thereunder— 

“III. Avadh Institute of Dental 
Sciences^Ludmow. 

(i) Bachelor of Dental Surgery B.D.S., Dr. RML 

(If granted to students admitted Av&dh University, 
during the academic Session Faizabad (U.P.) 
2000-2)001 only) 

[F. No. V-12017/20/1997-DE] 
RAJ SINGH, Under Secy. 


wn 4tHiun tai towt 

(mur 'fttrtnn 
4$ 9 writer, 2008 

WOT. 842.—Tiferr (Sfftn ^ 

-mm) a faftyr, 1971 (1971 44 40) 4ft m\ 3 s ro uw 

as^Vi c tH* l l JR mnt *tvnn, *u-tq +i«i*R ftWTRT 

sft ftto* mm, mm {*p44t), fe# 

fqfqfquKi<H 4^? TTC45IT 4i u^frrtJI 3lf44iTft 4ft tfti *ft 

3rfa4>rft ft, 4 ft ^ rtsm*! jvm 

4ltai0 ftgw 4Rdlft afa ft ftwfl fft?fe1ei*ih?i4 4^ surimPi** 
ftr4*vi ^ "cRFcr^ftr Rt^fl 4ft 4*n4t4 4» <#tA 

41^ ^ d t J<m stfftfwrsrci mm 

f^pft 484 fT^I SflfftaETft 4> ^4 ft TTCP 4ft 4^ sil'm'iT 41 
444bl 4»$ft sfa siPW^ Fiefei 4ftftl 

[RS1T W- 4-31/2007^*4^)] 
ft*T RpTTC, 3T4* 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Eduction) 

New Delhi, the 9th April, 2008 

* S»0* 842,—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unanthorised. 
Occupants) Act, 1971 (40of 1971), the GovenuDeutOfJridia, 
Ministry of Human Resource Development hereby appoints 
Shri Deepak Vats, Assistant Registrar (Estates), Delhi. 
University, being an officer equivalent to die rank of a 
gazetted officer of Central Government, as Estate Officer 
for the purpose of the said Act, and he shall exercise the 
powers conferred, and perform the duties imposed, on the 
Estate Officer by or under the said Act in respect of the 
public premises within the local limits of Delhi and unden 
the administrative control of University of Delhi. 

(No. F. 4-31 ^2007-Desk (U)fc 
PREM KUMAR, Under"Secy 

itVK sfa l/llilM 
(hum) 

(uauni wjurn) 

2008 

^air. 843.—04NI*U (^^ 

TFi^rjf 41 T^usnit4) ftrm 1916 wM^ i987) ^ 
fm 10(4) i dllHt u l ^ 2 A 1 ■WftRft H1IWI, 

faviPi ^ FHIcifeo 'whTcH 

4ft, so ufimn ^ 4J#utNf ft M 41 

^T>i*tve 'H'n ilR hi *<1 4tT [ei«ti ft, ft I 

M8N^tl4i, npi ( K ftirfblsN" R f tH 

HSiyW^FTL (4»Icl *ien"H 1ft T r4 

[^t t 110l6/l/2007-7Lm (41^-1)] 
4ftfft %**\<, TT urutn) 

Ministry of communications and 

INFORMATION TECHNOLOGY 
(Department of Telecom municmtiofu) 

New Delhi, the 3rd April, 2008 

5.O. 843.—In pursuance of rale 10(4)oftbeOfficid . 
Language (Use for Official Purpose of the Union), Rjulesj 
1976 (as amended-1987), die Central Government hereby 
notifies the following office under the administrative control 
of the Ministry of Communications and Information 
Technology, Department of Telecommunications when#. 
more than 80% of Staff have acquired working knowledge 
ofHindi. 

Chief General Manager, Land Line, Malunagar v 

Telephone Nigam Limited, Mumbai 
General Manager (Call Centre) Mahanagar Telephone ^ 
Nigam Limited, Mumbai 

[No.E, M0l6/l/2D07-O.L(Part-I^ 
KLRTHY KUMAR, Dy, Director General 
(Coordination & Administration) 
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wm t 7IKJ 3TtT TTT^rte ftdtUI TWWt 
(■ftnqrrT) 

# 2fi Wtft, 2008 

an; 84 A“^sN ftwTO?* T^w^^^rRiKJH^^rnt'N' 

ft 1 # ^f TTW (tNI ^ # 3TT^r ^1) 3fa RTF -RH^r grfirfTOq, 197ft ( | 97ft ^71 *0) TTtTT ^TR HN ^TPT 7 ?-" 
(^ferf <ST ^Hk*l) J fW j 1987 ^ 3T^f t f¥ TOGR TRPl # suffer F 4 TOTteT 

TRR 7#TT 3?TC i^rf%r=T HRl^T 3 ^TW ’tfTT WT TOTT ^jj; 

£l?Tj r -^qn' ^ ^TTCT 36 # ^tTKT [7) ^TR (8) gift ft>R t 1 lf^?n TT IPTFf ^77^ ^TET-fT 

W&rQ, 7# 

*j5WT^ #tFT7JFTOT C^4t>l^ ‘S^TT) ^TTf^T ^ fatFFT WZ *FTI ^TT M ^TT^ lr % (MtHF 

^T^#iwwt) aftrf^ ar^rfr^T f^f 3^^^/09/07/131 tW^fTTd arjRfcr JWMH4 73||ti 

ql«ll $ I 



trfecT to set vr ^ ^rr^irftcT are^ifaii ri#-{ s^dTOT 11 1 goo f^.m 

afa ^RFT wm 4 far, 31. £ ! +tci|LMH W7R SRRRT (ij 200 m t I 3TTV^?R £ tWf 7TT1 Tlfer 

M»frfrH f Wft *flftrT amtajJ^T t I TRUST 3r?#47 (TJ3 i 7^) r?F?FT FftTTTF l^ftTrT ^TT $ I 230 

so ^ urrof h 3 fi tt too i i 

T 3 lfwRT ^ ^ ^ 31 RlfWfl ^TTO # 4 .Mi'JJlf ^ %l£ ^ TT^ 'fV frO»+Tl<Md -4 + ^ 1 ^ 7 TT’WTT ^TR 

nfl^T ferf i{ t{%% ^ ^ wrnt, sMii^ h TTfe f^irc 5 ? ferrf itrfk # tpA tt ^ f^-n 

^TTRTT I 

sfft ^-^4 7T7WCafrfM^TOT^ff ( (2) ^RJTRjT iflfarHlf ^T Wl TO ^FtW^f[ ^ f^ 

^tTTfltrT^ 3t5RK4^^ TFTFT^^ 3TO^ f^WrTT ^R[ fH^m, f^TT^ ^ -tf^TR ■3TR^# TTr^FTT T^ I^TPT^ ^ 

t rr?H ftrfrtthn fro.w i, f^fWrr ^ tw ^ ^ ^ ^ w^nn 3Th ^ tt^ ^ttot ^ ?nm ^n 

5 m T1 #t STfTS ^ “I' f f^500 ^ lft h OOO ’Hr^lE^H HIHHM STO^T [T£\) SO 311. ^ 3iTf^ 

^#5000 %. UT h tR7 4?t STflT^TFI 5^1 3# f 3?R lf f h TR ik 10* # 2^10^ ^TW 5*10'^, ^ f. ^ ^ =tt«llc-H*K 

I TR. tt. [( 38)/2007 J 

3TR MW, FIT feTR 












[irroii—*s*5'3(u)3 


tTrccT^Ttnpra : 19,2003/^3 30, 1930 


ms 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
' (Department of Consumer Affairs) 

New Delhi, the 26th February, 2008 

S.O. 844.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with 
the provisions of the^StantUrds of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1937 and the said model is likely to maintain its accuracy over periods of. 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of self indicating 
non-automatic (Platform type) weighing instrument with digital indication of ^DSPF' series of medium accuracy 
(Accuracy dass-Ill) and with brand name “D1ETY” (herein referred to as the said models manufactured by 
M/s. Deiiy Scales, Sai Building, Balussery-Mukko, Calitut-673623, Kerala and which is assigned Bio approval mart 
nsrm>9/t)7/i3i; 



t 


The said Model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 1000 kg. and minimum capacity of A kg. The verification scale interval (e) is 206 g. It has a tana device 
with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
results: The instrument operates on 230 Volts and. 50 Hertz alternative current power supply - 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Gov^nurtent hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000 kg. and with number of verification scale interval 
(ri) in the range of500 to 10,060 for + e 7 value of 5 g. or more and with l e‘ value of 1 * I0\ 2* W or 5* 10 L ■ k being a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle^ 
design and with the same materials with which, the said approved model has been manufactured. 

[F No. WM-2l(58y20Q7] 
R. MATHURBOOTHAM, Director of Leg^l Metrology 
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W. 31T. ^1, faffciT ^ ^ 3TC*J?T t^JR ^ MgW^ilV SPIMR Ft w $ 

%^cr t¥RFT RHT SrffelPpPT, 1976 (1976 ^T60) <!«7T WsftTRTJRH’TT 
(*i(sciT Sf^nHl) 1987 ^ ^ ^ ^ ^ «*tiqn ^ ^TTRITC TPS*! ^ ^ 

wj;t^tt atftr faPn-i RftfeirfNF w ^nr 

affcfij qj’sjsf tH4H4 l '5^T ^rf^Pl h*h W 36 (7) sAt^TORT (8) sm msti fllqasTH' hIH ^(4^ 

■ftritf T£R fHWm, 3, 15/5168(^1), 9&^™T W, tf 3 ***^7, ^SKH-751006 ^kHSTC 

l^rfafifra wi Tmtfm {*roi*foi ^H-in) ^t 7f ‘ 1 ^nr ^ ^fen, 4 x ^1 ("^ftN ifaftO ^ 

hI-sa t I^h 5 *) 4is ^1 114 M fam^i M ^ (f^[H h^i( hi&ti ^si 'ni ^) ^ 31jte ^Tlf ^ 

^1/09/07/312 wn $, si^te urfto iR?fr i 1 



T^T hT-sci [it-jm ^7 UTR ^ 1 *TR Hh 3T1M1^H ^iwsiriiici (^fin miik) <ti \ tiIpi-i t l (ff^l 

?ro 50 iR ^ sik ^kii ^hat 200 f^. m> ^ 1 ^tpn tfrh ^^hhi (^) 10 ft. m 1 1 v* 1 ^ft?i i fTTn 

TltT M<WHIrH+ MllTfl iTT^I^TT £ I SS^U (T^TTft^l) TR?f iftpFT MRwiW d'ftftlfl Wltf I (HW^l 

230 “iWt ^ 50 PhC^f jiPimni 7RT w^i«i 7T iji*! ijkii ^ 1 

w fr>i ^ ^ <MtciR^i mUi t! it^fi'jj'I ^ Tcm, Jim’S 'ft l*i )*ii Tnpn 9 ^ 

Tffe^f ^ t^Ff ^f *1T W\^ HR#, *T*H«fal, fero, TffcWTCJW, P)«KH TItftITiffafifrTiff f^TT 


fltfCfTI | 

sflK ’^ft T r +i<,4hi< arftfTR J 3ft *n?r 36 ( 12 ) urcr Wr ^th ^ ^Rfft $ far 

hTstI ^ 313+ital 3^ft feff^4jfll SHJ^ft ^ sftr ^ 

Tter far-wH f^?i w $ r r^RPif i ^ft ^ ^ 'fat, H *i*r*fai aftr ^ iften aww *ft #1 

5 m ^ J< ^" T^rt Tfr 500 it lOXKKl 7177 7ffT7 ^ RTW7 5TRF1 (TR) Tlfta 5^ it «ftR7 3ftr 

200Bfrw^f 'i'^\ 1^10^2x10* arwjxio 1 *^ t,^t *Enc*rerqi ^ ii wu ^hr^^r 

^ I 

[RH, H^1^21(J56)/2007] 

5ttl f=i^, Wwf m t^n 
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New Delhi, the 26th February, 2008 

SwQ, 949^rWhercv the Central Government, after considering the report submitted to it by the prescribed 
authority, it sadefied tbit the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights rod Measures Act, 1976 (60 of 1976) and the Standards of Weights aid 
Mm« 2 » (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said 
Act, foe Centre! Govaument hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge type) with digital indication of “VT” series belonging to medium accuracy 
(Accuracy cUre-M) and with brand name “V1SHAY" (herein referred to as the said model), manufactured by 
M/1 P S Systems, Room No. 3, Plot No* 15/5168(c), Sri Krishna Bhawan, CTC Road, Kalpana Square, Bhubaneswar- 
751006, Orissa and which is assigned the approval mark IND/09/07/312; 



The aald Model ita strain gauge type load cell based non-automatic weighing litatn^ieot (weighbridge type) 
wftft a maximum ca pa ci ty of 5D tonne and minimum capacity of200 kg, Hie verification acale interval (c) it 10 kg. It 
has ■ tare device whh a IOC per cent subtractive retained tare effect The Liquid Crystal Diode (LCD) display indicate* 
the weighing result The instrument operates au 230 Veils and 50 Hertz ah amative current power supply. 

fn addition to staling the stamping plate, seeling shall also be done to prevent opening of the machine for 
fraudulent practices and modal ihal! not be changed In terms of iti material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred fay sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same make, accuracy and performance of same aeries with maximum capacity above 5 tonne and up to 200 tonne 
wffo veriftcarion scale fot^vul(n)M foe tanp of 500 to f0,ttttftr Vveh»ttf5gcrtiwreaudwfrfi Vvahwof 1*10*, 
2"HP or J* 10\lc bring the positive orne^tive whole number or eqpal to zero, manufhetuted by foe same manufectuter 
In accordance with the same principle, design sod with the same material* with which, the said approved model bu 
been minufttctured. 

[F. No* WM-21(156)/20Q7] 
FL MATHURBOOTHAM, Director of Legal Metrology 
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W. 3ffT. 846,—^T, fafor SRI Trh ^ e£ WttQFi Vt 4911 

*TR3fo RR aifaftift, 1976 (1976 99 60) tTCI ~m 3lfc 144 RTW 
(^ferf ^et erjR^r) Iwr, 1987 ^ ^r sr^f i ^r w 9ft t % wmu.. #i wt 

9W4tTT WWl 7#T1 ^rk (d^H RftfatfMf if ^1 TI^R wm T^N; 

attn^ 3TO,i£^’HFRT 1 3iR#fVftTO^ gtrT 36 C7? afawiKI (8) p 

TJf^ftRj ip 4+1 II h 485 1 iiWin, *i? hj&j ski [qf^iHri iPii^ftii (Hft|i*5n[ ^f-II) 

^ + '^ ^ ^ja^T ^ 3RRr ^?f r TH^^lftfd 'd’ltli TjrRT^T (i7961^14 TRjR) ^ hTscI 99, fatFf) 99 7R 
p ' ^ (f9R '$<94> j^ki rFsTT 9P1 J I411^) aft ftft ^ an^TR Tt/09/07/355 TH^f7Rl^RT’ I T 7 TT’t r 

OT>1-^ 4R9t t 1 

TRS +9 W7 99 *TR Tfa' STRlfe ^W^lRid 1997) ^1 tflsjR 444H^|t I aflftTtR 

w 30 t 4 t wicn ioo mil m&m wi 3 rtcm (i) 21 ,! i ^fer i faw 

srasilteitt 5*raww tnfer vrr % 1 w?i 4t+444i +jmU (4vt i-^t) wi cften vU^iih dH4($Lrf ^Rcn i 1 

4WH 230 sft, 50 ^ '4641/1dl ^RI W R 99^ TOT t I 



aiftFT ^3 ^ ’gRRR ^ wflrfNfl R?fh ^ ■a'R'jyl sraffrcf ^ far ^ 3 ^ *ft ftw 

aft ^ fWt 3 4SH 4j wrft h q*d*faT f nfira ttwh, fts^ fasfa anft^t ?nfl 47 iMa 

tar^nRi 1 ^ ^frfn snqoR ^ ^f^iiwti 

^R ^-lOd TOK^7T VRT 36 (12) ^FU WT 7lf*M*lT ^T W RtW ^Rtft t 

^T Ttol ^ ^ JW TFTTVl-iR t$ WPfei 3*f| WRfm ^RT T# ^ 3T^ TTTtft ^ W 

Ttfra femwt, ftftffld tfsrer ^ ^ unuftn ^ wRn jwm *ft yrr ^ 

1 ft. m ^ soft, m 100^50,000TW^^^fTiwmawi wrw (ip) afe 100 ft. m. 

"t" JOOO^ 50,000 TO *»t ^J[ ^ ■Wf^RT HN^in afrop (ip) R%4 50 %. TIL 5lfa*Wl VRH ^ 

'fa^'^'TTR 1*10*. 2*10* 3T«rar 5*10*, ^ ^ liRRTO in *W|ffH* I 

[rn U W^T^-21(201 )/2007 ] 
*TR; RTH^IRT, P^UlWj ftftli RT4 ft5TH 
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New Delhi, the 5th M&reh, 2008 

SLO, 846,—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority, is satisfied that the mode I described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and . 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of ■ 
sustained use and to render accurate service under varied conditions; 

Now t therefore, .in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Tabletop type) with digital indication of E UYJ” series of medium accuracy (accuracy 
class-Ii) and with brand name "JYOTH1” (hereinafter referred to as the said model), manufactured by 
'Mfc. Jyothi Electronic Services, SS-ll, 485, Sector-6, Koparkaime* New Mumbai, Maharashtf a and which is assigned 
the approval mark JNDV09/07/355; 

The said Model is a strain gauge type load ceil based eon-authoiriatic weighing instrument (Table top type) 
with a njaximum capacity of 30 kg. and minimum capacity oflOO g. The Verification scale interval (e) .is %g. It has a 
tare device with a LOO per cent subtractive retained tare effect. The Light Emitting diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of (he machine 
~ for fraudulent practices and model Shall not be changed in terms of its material, accuracy, design, circuit diagram^ 
working principle, etc. before or after sale, A typical schematic diagram of seating provision of the model is given 
above. , 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 of (he said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg, and with number of verification 
scale interval (n) in the range of 100 to 50,000 for h e* value of l mg. to 50 mg, and with number of verification scale' 
interval (n) lathe range of 5000 to 50,000 for V value oflOO mg, or more and with ‘e’ value of I *10*, 2 K 10 k 0*5*10*, : 
k being the positive pr negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model baa 
been msmifoctured. 

(RNb. WM-21(2Qiy2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


12B4GV200 &—2 
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4)i, iff, 847,-^^T CK't'R Tl, fafed' h^K t ^ ^^ ^ ■ 141 ^ 

1ft ^*pt fiNti ft q[I^ hisci (41ft ft tj^ snffirftft) or? ftk his 3flf^ifT J T I l F 1976 (1976 ^>t 60) ootop sAron hi*i«d 
( hU(tiI ^T ) ft *14, 1987 ^ ^ ^ ^1D +i hW’I! t ti'imn Jfft’i ft ^ <i^ti ijfs^ 

omftfli o=tr T^ftrr ft'R fklM^r HUfwftiMf ft Tpn ftbij; 

3PT; p 3T0 f mTT36 ftt(7) ftfr ^H^ITl (8) £10 JHO^1 oftoOOft^ 

ftoft sftfo ^4jkPi4 iMm, i£i t& il 485, ^rn-6, ^*p& srci fom* oorftrrr (wk 

oft-III) l< ft oft ft" ^iscii ft 3i*^4i tilpn, oiw^lftici tiln'i (<L<H< 71 <UH m^iO ft nT&ti OTT, F J l’H<* nfs ^T TFT 

,l '»*il[cl t ^<rl°h 4¥' E 1IC^'3^fl hT-5^1 <*1^1 ‘ I ■‘HI *Silt r^lJ 3| ^4^1 f*l& 3fll^ Tp ^t/09/07056 W*1^P(KI ‘ , |*ll 

wfAw wtft-tt? ^ wrft 11 

OS?l HlSfl T*ft fti^ci fto 1 5I3>R ^1 Oil fteT 3jT*RfftjP ( i“HM<PT TT^TC) cfc?R 4^4^$ i Toftfc arfiwfw 

(SRHT 301k.Ul ^ sik ^ItlR $i*ifii 10Q HI. ^ i yr^fS’i His-4'H 3RHM {^) 5 OT. ft I ^4 ^ fatm 7FI 

MltKfiti qiftti soOnc^TH TTOloft | w^i/i ^ihI^ (4,(ri ^ ftt) y^l dlci*) hIchih ^<<ai ft I <jh^i u i 

230 ^\cx 3?!^ 50 jurneicfl 010 Ri^jd 07 4(4 4*01 ft I 



ft ftlfffr 3THi?H ^T Tftfa '4TWR 

PlPn Vfli ^ ^14)1 ^ ^ 4)Hi^l ®W^Tlf ^ frF^TSftft Oft ^ ^ ftl^ 4t14 , 5 'ft pttMl 411(^*11 

sfa ftfesi ftl faftt ft 05 ft or ft <m*n\ wk t r™*i p ofe theft, FW<i srrfk fti thTot: offaftfa oftf 

fftm^ni i ftisn ft twop ^*r Wtp Tftto theft ■aro fan w ft i 

ftr 4 >*£l 4 h^k srfVfaFrftl mo 36 oftovjRr (12) ^rci es/o *iPw 4 T w \ iftto mfti ^0 of mWh TMtft "fr Ikr 

S44 nUti ^ ■JI^kT ft $+< mmi^i - ft ^d4d ^ftt ftftftn 510 ■atfl f^H*&i"-cl 1 ft ^BIT 3^1 4 JI tfiHiJl ft ftoft 444 

hT^ti 1 ofkft?r fftor 001 'fa 1 *ifHfl ^ftt *1^0 ft ftft ft ftr, ftft orrftn^ ft (ft?n 4 hr><n ft ftft ft 
100 fk, m ft 2 ol o^ft"ft > oHftfbn!: loo ft iOjOOO o^ftt^ftoro^onoH ft?ro (1^0 ftr 5 m or^oft aftftP 
ft , i t "rh ft joo ft 10,000 0^ ftt ft wm^ onor ftnrei (v^) offcj jo ftv m ftt mm 01ft t ftk 

OH 1K10*H 2X10* 3PW1 Sxio*, ft $ p ft tRPO^t m 'TOh' OI ^0 ft iW?p?0 £ I 

[oq. ft. T^ftI-:iC201 )^20£>7] 

r m< oig^oOj ?iim, Ww oh ten 




I*IT[T—*nS3<K)] 
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New Delhi, the 5th March, 200ft 

&0, ft47.“Whereas the Central Government, after considering the report submitted to it by the proscribed 
authority, is satisfied that die model described in the said report {see the figure given below) is in conformity wA 
the provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of-Weights and 
Measures (Approval of Models) Rules, 19ft7 and the said model is likely to maintain its accuracy over periods df 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by fub*sections (7) and (8) of Section 36 of die said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatfe 
weighing instrument (Tabletop type) with digital indication of “JYT" series of medium accuracy (accuracy 
dais*-[|[) and with brand name "JYOTHr 1 (hereinafter, referred to as the said model), manufactured bf 
M/s. Jyothi Electronic Services, SS~11,485, Sector-6, Koparkaime, New Mumbai, Maharashtra and which is assigned 
the approval mark JND/09/07/3 56; 

The said Model is a strain gauge type load cell based non-authomatic weighing instrument (Tabletop type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a 
tare device with a I0t) per cent subtractive retained tare effect. The Light Emitting diode (LED) display indicates the 
weighing retails. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Fig. 2 Schematic diagram of sealing provision of the model 

In addition to sealing the stamping plate, sealing shall also be done to preven(the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram 
working principle, etc. before or after sale. A typical schematic diagram of sealing provision of the model is give* 
above. ^ 

Farther, in exercise of the powers conferred by stib-section (12) of Section 36 of the said Act, the Cental 
Government hereby declares that this certi ficate of approval of the said model shall also cover the weighing instrumejg 
Of same make, accuracy and performance of same series with maximum capacity upto 50 kg. and with verification 
scale interval (n) in the range of 100 to 10,000 for V value of 100 nyg< to 2 g. or with verification scale inerval (n) ia 
the range of J0Q to 10,000 for V value of 5 g. or more and with V value of 1 * 10*, 2* I0 k or 5* 10 k p k being the positivt 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM*21<201V2007) 
IL MATHURBOOTHAM, Director of Legal Metrology* 
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^(ir* S48»—*ti T ^ e i whk st<j] ^ n«jti twii r^Tiif ^ a* dici ^ i?t r Ri 

sn^^if) STFsfa TTOinTOarfMfWT* 1976 (1976^ 60) W*n^TZ3faj?TC WT% 
( hUciT ^1 ^JMKh) f^RTR, 1987 ^ ^ t 3$7 ^ Tie! ^ TTRT^ i % cHLIfil'f TTl 7 ! ^ -3T^t^ ^f ift ^TTS^T 

WfelT T#TT afo faf*R Ff T'T^fT Tfal T^TTT T^F? 

*RT:, 3R f ^»<f04| tK4ill,3qtl alfatTW^t ?JRT 36 ^ (7) 3?rc39tlT7T (S) gTTT 5 RtT ^iT 'Flt'T W 

ikrc?^7tf?T tp w ll P 485 h ter-6, <mhU<h, 5 m Wfc Ttsnsfcn (w^fer 

Vf-Iin ^ *f^JrIT ^ vfoft, yW-NrirlcI TTte^ 44+< u 1 (’Rfeni E3FT) ^ ^T r ^ ^FT 

tot "Ttftfir" t (f^ to*t^ fiipnt) kkfrrk a^ikrTI rs ^^ 09 / 07/357 
TR1f, 5T^vT WI-TR ^rct 'tfTtft t 1 

7^!T mTsci 1^1 7W ^il +l<n S^T^TlfRT fllcn f I 1000 fem. 

% afa WQB 2 fe Ul t I TTrTT^) HL4HH 3T^TTr^l (3) 100 TIT. % I ^f ^ET t 7T?T TfiTClfl 

wifl+UHiw* mttn 3n*knprc h*fi t i w*rT?*rfer J £PTte (per ^) wi ktm nf>iw terror 230 

#r£ 3?fc 50 Wir^fT EETCT fafjfl W ^ 1 1 



1 



^ «i siw^i wkr ^kjhih 

WlHVl t^f7 ^ ^TT^7 ^ STfflrfr^T R#"! ^ ’^RFF 1 |' ^'fari Jak-i4 i\ ^ 1^TT? l TftrTF 7 ^ ^Tt t^I ^TIRI STk 

wrrft, fewi^Tife^FimH. RtHM froa afirf^ trA 9T 4 ^( 0 ^ ^irf toi 

Tn^nr 1 ifer ^ yHVfo fafw wtR 4^ h ■str ^nt 1 1 

^fRTOFT^T ^fiTT44H 'Sff fcjRl 36 ^tMTTr C12) 5TCTTO ^lt^4f^7T 3RHn^^ W^nT'^RTf -% 

pfepi ^ a n^HkH ^ T3 irtf-ft ^ sprier wi r^RnTea sri Hh^m, ^ ^ ^fft twiS ^ f^nnp ^ 

Tfei 1^rfNt% f^n^Fii i, r^fta w# T^n ^ ^ fi ^Rr h ^sf?n ^fk^wr ^ Tfrtn '<m+tui Mt tkt 

j m ■mTRPt 3 ifao& <£ rt ^ H iin^1^9:5oo % injnoo ^ ^ ^ hptrh {t^) irfen 50 t^r. m ^ 

^ 5W0 f^ + m ^ ^ 3rf^pr 3rk^ tT TH ixio 5 *, 2 ^ 10 ^ 5 * 10 ^ ^ ihi^+ *n www* 

^^4 'TT TJfT ^ I 

["9TT. ^^T,T«-21{201 )/200?] 

aq^. toi^ T faftns Rn Ik^n 
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New Delhi, the 5th March, 2008 

S.O- 848-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authwity, is satisfied thatth<s model described in the said report {see the figure given below) is m conformity with 
the provisions of the Standards.of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights end 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period^ of 
sustained use and to render accurate service under varied conditkns; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (S) of Section 36 of the *id 
Act, the Central Government hereby issues and publishes the certificate of approval Of the model of the self indicating 
non-automatic weighing instrument (Platform type} with digital indication of “JYP” series of medium accuracy 
(Accuracy class-ill) and with brand name ^JYOTHr (hereinafter referred to as the said model), manufactured # by 
M/s- Jyothi Electronic Secvfces, SS-I1,485, Sector-6, Koparkaime, New Mumbai, Maharashtra mid which is waited 
the approval mark IND/09/07/357; 

The said Mode] is a strain gauge type load cell based non-authomatic weighing instrument with a maxirajum 
capacity of 1000 kg. and minimum capacity of 1 kg. The verification scale inteiyal (e) is 100 g. It has a tare device 
with 100 per cent subtractive retained tare effect. The Light Emitting diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Fig- 2 Schematic diagram of scaling provision of the model 
In addition to seating the stamping plate, sealing shall also be done to prevent the opening of the machine 
fpr fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. A lypical schematic diagram of sealing provision of the model is given 
above. t 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 Of the said Act, (he Ced*™! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000 Kg. and with number of verification scale int^val 
(n) in the fiange of 500 to 10,000 ibr l e' value ofJg. or more ami with ‘e* value of 1*IQ\ 2*|0*or5*IO*, fchetnfdke 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the Same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F h No. WM-21(20iy2W7] 
R h MATHURBOOTHAM, Director of Legal Metrology 
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5 Hlft p 200* 

’W* 3n* M9*-^-*EU ^t p feller iSRi^ft yujfl tVqu^ft ft h^i^w ft ’TOft 1ft 

^ ft ftfcTi Pftft ft "tS snfftr ^ft) ^r fth wt 1976 0976 w w) W4R afa 'Rfi’rto 

'W SijhI^i ) fw, 1987 ^ ^ Sfl^f ^ 9^ flil +fHit'll f Ph (I'ikik m4m ^ 3Rfe ft 'ft a«tci ijfe^l 

■*wi*feir T^n ftft Wft yHTUiM 4 34*j4ti w *R<n ftri; 

3^:, 314 p *>^14 twtK, ftt ^TRT 36 ftl34mu (?) ftfo (8) TTTT a^tf sfifaaMT4tT h41»i 1^ 

k« 4 tfl<nicr ^sfrjta T ft 162/5 ft*TC 4U ^FR (otra^), ^ft-412114 hew*; STCT UlPllftO jftipR {1) 4# 

^3RT 'S*c^ttI 11 *j<jsku ft ^rhR^ TlPiAl^m 1ftfft*T (’ft tft^R’SRirO ft ftferf tftflft fltft TR 4t dlniq* M ft 
(faft ftF5*T ^T TO ft) vfc ftlft ^TPvT ft* ^ ip ^09/07/235 TO ft, 3iphp 

UHI U I- 1 T* =+jicfl ft 1 



nisei TO f^j?T TO II^TT ^1 imftrl 3T14lftcT M^llftld lfttM J l (ft faem) ftf*K q£qft<.-gf|5J 44+^1 

ft I 3rfM4j*TR tllTO 1 10 fft^VTIT ft ’PlRT 20 1ftl?fl Trfft Pn* ft I *«!U ftt ftl Wkft at'iisl ftft ft+*(j4 p 

n«^ p 3nnft, ftlil, nmci p atnft ftt fottri ft 1 $th feni^i fe<n w ft i ir^jRT’SRift^siftte ft 

ft) TT^ft aid-I ^Rjjih JV^Rlfl ‘txai ft | 4V4>4 U I 230 ftfts ftk, 50 !IWI4(ff 4RI fft^rl 5RJ4 tr 4*lft 4RHT ft I 

t^r ft unwn ft affToP^ HSfil'i ftl w^tfril ft ftfn? ft ft hI^* 4 * ft fluHi^rnpr ftr 
fttel ^ ft3ft ft ^ ^ ft 3 *hS wSm, f^WTp tife %I4JII4, R«11W ftwin aflll^ 4^ ^ ^ MRflRlfl ^ PPTT 
^npr i 

dTet ifKT 36 4H*IKI (12) S^l "^>1 uftPl ^Rft ')l*1'*fl ft’fe 

ftfe^f ftj ^ TR yHi'Ji-T? ^ 3fRnfil JtH fftpPRfel ’ERK ’3ftfr 'ft <«3'MK ftfa 'HiHifl ft t^T¥|ft 

^Ih'HVcT ftfe^l feiPiPin Tft^fl *i*U ft, tqf'ilMa ft ftft ft ft^Tj ftft ■*>i*JHid’i ft Cll^M 4H^ U I *ft ftft ft 

lomft 101ft I 

[^ ft. ^^Tp-2l(62)/2007] 
<sn T^_j7^qn j Pr^?r+, PitV^r 'ftnrn 
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New Delhi, Hie 5th March. 2W 

5*0. 849*—WheroUjtiie Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described m the said report (see the figure given below) is in conformity with 
the provision* of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights' arid 
Measures (Approval of Models) Rules* 1987 and the said model is likely to maintain its accuracy over periods if 
Sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of Ahtomatfc 
Gravimetric Filling Instrument (Weigh tiller) belonging to accuracy class X (1) of “SWP f series with brand nude 
*SEALTEC (herein referred to as die said model), manufactured by M/&, Seattec Industries,' No, 162/5 Near Bus Stef}, 
Trivent Nagar (Talwade), Pune-412 114, Maharashtra and which is assigned the approval mark lND/09/07jE3S; * 



The Mid Model if a Strain gauge type load cell based Authematic Gravimetric Filling Instrument 
(Weigh tiller), Its maximum capacity is 10 kg, Its maximum fill rate is 20 tills per minute* The machine is designedfbc 
tilling the free flowing product! like biscuit, powder, pulses, grains, spices, tea, sugar rice, seeds etc. The light 
Fmhrinf diode (LED) dispty indicates the weighing result The instrument operates on 230 Volts and 50 Hfrtz 
alternate current power supply* 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practice* and model shall not be changed in terms of its material, accuracy, design, circuit diagiisn, 
working principle, etc, A 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Ceigral 
Government hereby declares that this certificate of approval of the said model shell also cover the weighing fastruifent 
of similar make, accuracy and performance of same series with capacity in the range of 10 g. to 10 kg, manufactured 
by the Mine manufteturer in accordance with the same principle, design and with the same materials with whichjthe 
Mid approved model has been manufactured. 

[F.No,WM-2l{62V2*Q7] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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TT. 3TT* 850 + —mT h Rifeti SfiRwiO SM,i dtl RhJ^ T; lT5K *fi*A ^ 'TTT71 ^ TFTRTff ?i T T j n ^ 

% d<w RhI£ $Tl^fa^0D W 3^ UN HI1«fp 1976*11976 TT60) ITOTRTC 3?k HIH HHT 

TT ^^Wls'i} pi^Hf I9S7 ^ ^ ^ 'H’Hi^'ii ^ fai ei'iinn y^Vi Tt hTsci 

■*i*ir*far *«Uii fafa-i MRIWffl^T tt^tt ttsii t^ftj 

atlilij afl3l h 4^*1 Rt4F F TOT3TfarfTOTTf W 36 Tl ^T^TTl (?) afa STTTT ( 8 ) 3RI TOT TTf^FTt T1 F#n ^ 
ifcrcJ A. 162/5 ’fan^rwr, to (TOtft),^-4 121 14 hski 1 ^sri fafaftn TO^far*pf(i) ^ 

^ifer tt,- fw £ttto "yWiiV’t (M 

W$ TO; ^JtT TTferf TFT W t) tftl f^Rl fal* afTT# T^l ^09/07/236 iTOT TO t, 

THTM-^TT 3# aftr TTTlt $ 1 



TTT hTbci R47 %5T UTR Tf *TR tU-i STTRlRfl FwftRi (^ faitu) 3TFTC 

i 1 3Tf^FlR fliRT 10 ft>3H ^ SflpRiTR Fuel ^ 20 Pp^l lf?T f I HSjil'i iT'l-^Tit ^eilv 1 ^ 
4WFt J ^t, 3nar snfa ^0 FuRvl ^ farm ffeJim farm to ^ 1 totsi ^f5fr si^Tl-s (t?^i i ■£!) Trcrf eftro ^Ruhh 

«t»«u ^ I 7W1 230 4lt^£ sfft* 50 MITT fq^n Sf^i’ti ’Tt <*;4 TT7TT ^ I 

FEjf^Rj ^ SifaR'mi H^fJl'i Tt ^1 h c ^T ^ frR isilei^ ^ ^ ^ Fuhi 7IHIJ113?R 

Mfsti 13nft ^ ^i 4u4?t ^iiHiil, w^Sm. fe-4i?'f h t$fz TmRT ( Ph^i^h Rh^h ?Rff R7 RiPf farm 

mF^TT I 

3^17 tTC^R 3frfVfaRR FO m 36 Tt TlRm ( 12) BUI TT sj^mi TT^ ^TF ^4M 1 FRcft ^ tT 

4Wi nTifl ^ ^ W M HT^i _ H ^ ^ aiei'Tn RfRi^Ifli g,Ki ^j ^ 5^RT7 4iix TJ^fl tfiHiil ^ 13^1 

RftH farfmqfa farm TO t p fafaftfl FTfr ^ f\ wefrTT TPfWT T TTOT ^ fft Tt 
10 til i\ lo fr. m ft ^ ^f ^ 1 

[TL 7T; W^t^- 2 K 62) /2Q07 J 
3^ TTT^tW, fa^TTT, fafaT WT fa?R 
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New Delhi, the 5th March, 2008 

S,0. 850-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the pro visions of the Standards of Weights and Measures Act, 1976 (60 of 1976). and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained -use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred , by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of Automatic 
Gravimetric Filling Instrument (Weigh filler) belonging to accuracy class X (1) of “SWAP** series with brand nunc 
"SE ALTEC" (herein referred to as the said Model), manufactured by M/s. Seallec Industries, No. 162/5 Near Bus Stop, 
Triveni Nagar (Talwade), Pune-412 1L4 T Maharashtra and which is assigned the approval marie IND/G9/07/236M; 


* 



. The said Model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Weigh 
filler) along with auger attachment. Its maximum capacity is 1G kg. Its maximum fill rate is 20 fill*$er minute. The 
machine is designed ibr filling the non-free flowing products Such as powers, maida,atta. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shaft also be done to prevent the opening of (he machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit dfagrtm* 
working principle, etc. " v 

Further. In exercise of the power conferred by sub-section (12} of Section 36 of the said Act, , llte Central 
Government hereby declares that this certificate of approval of the said model shall also cover (he weighing 
instruments of similar make,.accuracy and performance of same series with capacity in the range of 10 g. to 1ft kg. 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

{F, No. W^L2IC52>2W7J 

R, MATHURBOOTHAM, Director of Legal Metrology 


12S4GW008—3 
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7 2008 

am frfsfl srt mww $ 

fa fW^ ^tfe< Ttt ^rt TTWT?H^ ^(VfW h 1976 (1976 60) 71*11*12 3fk*lq*mi 

(iTwI ^1 ai^Hi^'i) 1987 ^ ^ ^ 3^ ^ 11*F n'lwn hhVi 4 *ft 4*ni mIa?) 

Tflqi*ffll «HI^ T/sRF 3(^ f-P4^ TftftSfRrif A TT^T 7^*1 *ReH 7#^!!; 

3!^: f 4t^)<4 *k*jr, ^r) aciftlWf^ tM36^ft^nsira (7) A a^ui (8) 

■jfoif v41[H9f?n ^ih^m^-s, wt^s wik r wci fatVsu, tr™*l nnf^iM«ildi-7690i2 grw faFiRn **pfan C**rinr 

Cl'l-H ) ^icl * HIT ^ r ' i ^1 ^%cT, ifotl Clifll fl1 l M , '| (^(1il4 MQiK) ^ HlSfl ^i| t DIA cf>| Hfl 

" $ (fa£ ^f *TT3^i W wt) afa anjqfalftl 3$ TP ^09/07/224 fa*T W 

t, ^qm-TT wft 1 1 



T*rT nTsn T7> J 1 Jl TRiR ^ST MTT Tfa 2HvqMlfHd (^TTCTl 1WTC) "ST nl<rf-( JH'*K ,I I ’fc I 5 *wO ’JflftWfl* 

$l*flli 30 faTIT, f ^flT J ^TTR Sfinni 100 TTL ^ I ^ih^m ’3HRM (^} 2 *1. ^ I S+l4 TR> ^Rfti $ ^Ifl 

MfiHfM’ a i*i-*>ttdirHN; mfci i i <^4+ 51^5 jfjsI Aten nffaiH a^tlra wsi 1 1 twt 5 ! 

230 *fae gfrr 50 tr^r# Wl fa^p TT ^t4 % 1 

tjw"»'i ** 3i(tift<tii *Tl =t.hc^ 4 ^ s^ci^ ^ nit fa*lT ^|L»|| sfa 

ntefi faa^r ^ in ^ ^ TT^ft wnfl, ^urfcii f i$h , *fc «i iiiiim, P)*mi^h r«*n tt ^ ftnr 

41^11 1 

afe ^-^19 +kwk arfm^pp} ®iRr3G ^ff T^mn (u) ^TTT’OT vft^^l^TrrtTT 

~5m HfefT ^ SppihFT ^ TQ Wl-^ ^ STTPfa 3^ft ^ThhI^I SRI TTft Hh^SW, fer^f ^ 3Tt7 T*ft 4HIHlll ^ W 

hTg^i Mn t it' , i 1^*n T mr *i^tt ^ r sftr ^ nidi *11 ^f*f ^ 

1 fn.in^iOpT. W. 100^ SOjOOO TRt^^lf^ffiqrTT KI1HH (T&) sib 

3jf^PF ^ ^ %TT 5*)0£) t T^ # 1 ? W7P ^Um (T&) 5D ^ HI ^ ^^04 UM ^ 

3?R IkIO*, 2*10* 31^ 5x10*, ^ ^ micH* TIT ^ihi ’ll 7^1 ^ ‘f I 

[m Tf. 1^^-2L{ 11Q)/20Q7] 

ant ttiotr, torar, ftfW ^ 
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New Delhi, the 7th March, 2008 

SL0, 851*—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority} b satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the'Model of non-automatic 
weighing instrument (Tabletop type) with digital indication of “PSJ” series of high accuracy (Accuracy 
ciasa-II) and with brand name “SEC” (herein referred to as the said Model), manufactured.. by 
M/s. Shiva Engineering Corporation, A-&, Ground Floor, Lai Building, Shivaji Marg, Rourkela-769612, Orissa and 
which is assigned the approval mark IND/09/07/224; 



Thr said Model is a strain gauge type bad cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg, and minimum capacity of 100 g + The verification scale interval (e) is 2 g- It has * 
tare device with a 106 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result The instrument operates on 230 Volts and 56 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram; 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-suction (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make; and performance of same Series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) m the range of 106 to 50,600 for + e’ value of 1 mg. to 50 mg. and with number of verification scale 
interval in the range of 5000 to 50000 for V value of 100 mg. or mort and with V value of Mo*, 2*1Q k or 5* 1<P; 
Jr befog the positive, or negative whole number or fqaal to zvro, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured 

[F, No, WM-2I(1 10J/2OQ7) 
R. MATHURB GOTHAM, Director of Legal Metrology 
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7^ SIT, 852.TFJd ftdte FT t^R FRF *£ HiNI^FF : fPTTVpT gtwf 
fo 3*1 fcrtf 1? *fcl £#£ t F$ STT^fiT t 3 ^) W afa FFTHRF7 aifaftFF, 1976 (1976 W 60) TIFT FR 4r FH 
( ufatfl ftt at jhUh ) fwr, sSt |F FTFT Frt T1*TTFFT ^ % ci'iicii; FF^FFft stfIftT ftfftt 

FT5T( FFlMaT WTJ T#FT sin W^ft MftfctLftFl ^ TT^9rT ^fTT ttcpt Firm t^tt; 

3ffi: r 3TF r ^FCtF7RTTC,3ifiT STfiffw? Fit VRI 36 3Fm71 (7) afo (S) 5KT FFtT flCwf F?T MTF TTd £9 

4>lnT^H t T^-8, FIT? 9^ff7 h FlT^ fifWIflll FFl, F^T^TT-769 012, -iil^HI 5TCT FFTtfat 

(FF|*5HTFlf-IJI) ^rfor, SRANlftlfl ZT9 7RIF) ^ Fl^TT Ffl\ fFTT^ 

FTSFFFR “T^T&ft 1 ' f (foti 9^ W tfel TFlwi) 3lk W 3A^F f^F ^ Tl/09/07/226 

^.SPJjfcF FFHd-FF wft WT i I 



3F?1 FfeST T^ fo^RT !FFR F*1 FK #T armrftct 3T7FFlfcRT (c<T«nil4 WI) rft^Pl i t ?FF7[ Stf^T^fTF 

BF?n 30 four, t 3^7 -frMH ^FcTT IOO FT. t 1 WTTFF MNHH 3F7RRT C£) 5 FT, t I fTIF W ■^RI’^F^FT ^for £ t^TFFf W\ 
Ffil m FlfcT STT^rgcff F*FF t I FF9?1 TTFte (W 3 ^) FFtf ffr^T ^IH iH<vf3io FRFT $ I 

230 Fte, 50 F^f FTOReff eifTT faejfi W FT ^Ff FR^T t I 

F^ri&rr ^ ^ ^ srfrift^r ^trr (K^r-ft *ita*-<; faFi Fmnn 

ifel Fit IW F3^ FT F1F ^ 3TR^ WFft, WFtTT, fejfl^, Ffoz'TFmTF, foSTcl STlft T?T STifl FT 'ntafda fel 

Fn^n i 

S?n ’^ : FtF ^FTF^T TF¥I STfaftFF FTt FRT 3 6 ^ T9 FRT { 12 ) 5RI ^ ?lfenT ^T FFTF ^ W fW ^TfTT F 

■Rfs^i ^ ^ tft Ti=rm-Tm -^Ffri ^tt T^mfrr ^ra ^rt ^ -3 r^rtt ^ftr TTftnft ^ ^t 

AtjH l fcd *fer farnfllri foFT FFT t f ^rf^RfuT TFTT "fBTvF ^ ^ ff ^ F^^JaT 3TIT ^l J hieM ^ rTRR TWTF FT Fi 
100 If FT. 2 m ITFT^ ^ %Tj; 100 ^ 10,000 rTFT'Fft ^ ^ FtFIFF FTTFH (T^) 3% 5 FI. FI TRF 

Srf^Fi ^ M FFT ^ t^TT 500 ^ 10,000 fR* F?t $3| F HtFlHi HIHFH STtR^ (Fd) dfe 50 fo FT, 3^FFTtTF ^FcTT FRT 
# S?i7 'f* FR lxlO 14 , 2* IQ* STOFT 5^10^, ^ ^ F TT 9WT9T FT di'dlrF* -jjj ^ TTF^rF t‘ l 

[*R ^^^T7F-2I( ll())/2(K)7j 
STTT, FT^FF, r-KSI*. Ww FH fFTTH 
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New Delhi, the 7th March, 2008 

S.O. SSI—Whereas (he Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weight, end 
Measures (Approval of ModeJs) Rules, 1987 and the said model is Likely to maintain its accuracy over periods of 
sustained use and 10 render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (S) of Section 36 of the said 
Act, tbe Central Government hereby issues and publishes the certificate, of approval of the model of non-automatfc 
(Table top type) weighing instrument with digital indication of “STT” series of medium accuracy (Accuracy 
dasa-JIl) and with brand name “SEC” (hereinafter referred to as the said model), manufactured by 
M/s. Shiva Engineering Corporation, A-8, Ground Floor, Lai Building, Shivaji Mnrg, Rourkelo-769 012, Orissa and 
which is assigned the approval mark [ND/09/07/225; 


4 



tbe said Mode) is a strain gauge type load cell based Don-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity oflOOg, The verification scale interval (e) is 5g» It hasataifc 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates tlfe 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

' In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the tnachinp 
for fraudulent practices and model shall not be changed in terms of its materia], accuracy, design, circuit diagram 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, tbe Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instmmnfc 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmgto 2g or with verification scale interval (n) in the renj^s 
of500 to 10,000 tor V value of 5g or more and with ‘e* value of I * 10\ 2* 10* or 5* IQ L , k being a positive or negating 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, desigh 
and with the same materials with which, the said approved model has been manufactured. * E 

[F No. WM-21(I JQ)£QOTl 
R. MATHURBGOTHAM, Director of Legal Metrology 
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5T. 3JT, ’^TT^tlT ^iT h ftlp 7lffc[fhnl ^RJ ^ injpf HhIiE T7 ftlR i ^ ^*1WR Tt TR1 ^ 

wem i9?6 (1976^150) 

( HiS^I ^il jI^RTaT) fi^fT, 19S7 ft ft 3TJ^T f JQ n\<l ^ tl'tfl’ii ^ far t1 J IH1K ^rt 3Wf^ ft d«ta ffetf 

^ t^tot aflfrr fafiTR 'rftfeaffrff f w ^raf Tfr; 

3RT, ?TJ>,H.. ^ 3##T^R^ *TR1 36 ^(7) 5?R(K) ^PJ WF Vlfcwff ^1 Tpfaj^ 
farni fstofto ^rnfn.yH, t!-: s tftR h falto, frwMl ^ Ti3T^n^?69 oi2 h sri fafaffa w 1 ? 

(^TMl^ ^-III) 1 1 y+1 h! w'f d 1 ft "Fffl =fi ^tf?cT F ^TCq^itein hIth aM«n(u| (v^d'wf N*»h) ft 

Tfl^ ^T f?R^T wz WA TTR M T3^ETt" f (Iff ^ JUt 4^1^ ^1 fftrt W ^ t) ^ faf 3q*to f3? TR 
■sU)9/07^226 RR3^T faR3T W t, 3Pjto W^T W TRlt f I 



Hisri ^ fafTl wqiit T1 *HTt f<“T 3{T»-?Tfoj cTicn ^ I 3frfM^EfPT 6ERRH 150 fav7T+ f 

m w m i 1 TTPirn wm srrt?t (t) 20 i f i to ^ ^jfacT t faw ^ra 5 tfaw 

mfe 5n>P^H f | -g^yi ^ ft) to ?to Mf^lH Tq^lef^TTTrf I JWJj 230 

qWt r so t?<.4 sirn Tmr tt ^i4 ^tth t i 

+fyft^ j i ^ ^ ys*hn*i ^ ^l^iN ^1 ^ fim *al{H n4 ^ ^ fap* 'fr fai^T 3H^iu 

’HT3H ^ Ej *1 ^T ^TT «i*hJI, ^KbScI, fe'Jit^’i^ fimi, fawH^T fVi^sm 3nft Tisfl T7 "ifwfacT : i?lf 

fai^T ^I'^n t 

sflrTRSI7 Stt *m 36 ^ff ~i^WJ ( 12 ) ' 5 TO3W3 Iflfafl^lt ^5 rW ^1 ^^ Mil'll t far 

hIs^i ^ 3iyiRR ^ ^ ^hi^T-h^ ^ Slinfa TOt fafa^fni UO 4til falSfap ^ si^HK 3^ ^41 ^TRUft ^ 

^^n)r^ r i#eh m4»\ fa^n w t r fafaf% -M jjOTfl ^ ^ ft ^ ^ 3^h Tfn^Hinn ^ (to tow ^ ffrt ^ 

5 m ^ *f ,r ift ^ fant 5 tx> ^ io h ooo (RT ^St ifr tirto tttvhm (tt^) ’gftn so far. m ^ 

5000 far. TIT, TT® 3#l95jRT ^T=mi RH !*10*, 2^10* V«WT 5 kIO^h ^ i, !W''IJW* T 1 ^ 

tn ^ ^ f i 

fTL 'E^T^-21 (110V2G07] 
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New Delhi, the 7th March, 2008 

&<X 853*—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity wito 
the provisions of the Standards of Weights and Measures Act, 1976 (60ofl976) and the Standards of Weights angi 
Measures (Approval of Models) Rules, I9S7 end the said modd is tikefy to maintain its accuracy over periodk df 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of toe powers conferred by sub-sectkms (7) and (8) of Section 36 of the said 
Act, toe Central Government hereby issues and publishes the certificate of approval of the model of the self indicatiife 
non-automatic (Platform type) weighing instrument with digital indication of "SPF* series of medium accunup 
(Accuracy dass-II)) and with brand name “SEC" (hereinafter referred to as the said model), manufactured by 
Mfe* Shiva Engineering Corporation, A-®, Ground Floor, Lai Building, Shtvaji Marg, Rourke]a-7G9 CM2, Orosaugl 
which is assigned the approval marie rND/09/07^226; 



The said Model is a strain gauge type load ceil based non-automatic weighing instrument with a maximum 
capacity of 150kg. and minimum capacity of400g* The verification scale interval (e) is 20g> It has a tare device wiffa 
a 100 per cent subtractive retained tare.effect Hie Light Emitting Diode (LED) display indicates toe weighing lento. 
The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the open jpg of too machine 
for fraudulent practice* and model shall not be changed in terms of hs material, accuracy, design, circuit diagram, 
working principle, ete, before or after sate* 

Further, to exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, toe Central 
Government hereby declares that this certificate of approval of the said model shall also cover tbe weighing instmmtert 
of some series with maximum capacity above 50kg and Upto 5000kg and with number of verification scale interval $i) 
to the range of 500 to 10,000 tor to' value of 5g or more and with to' value of 1*10*, 2* HP or 3xlO h , It being toe 
positive or negative whole number or equal to zero, manufactured by tbe some manufacturer with tbe same principle, 
design and with the same materials with which, the told approved model has been manufactured. 

[F.No.WM-2i(ll0V2007] 
R, M ATHU RBOQTH AM, Director of Legal Metrology 
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3IT. 854,—fcfe* TnfaTTTt ^rtr ^ w+<ja Rh'iJ fq-qu ^ TTRifR ^ "rm t 

RhW ^ nisei ^7^) sJfa 3^ TTFI 3ffftfi«iH p 1976 (1976 ^T 60) ((*U'3I2 

t STJR^) fq^iHp 1987 ^ 5TT^T 1> 3fo ^TT^Tfl 4^" TfaRtR ^’fc^l , [lcli{ h^iVi Tt 3Rfv ift imn hTsci 

^TI^ffTI 4-11%!. 37tT t^TR ’^3T 3RR TT7TT T^IT; 

3TrT: p 3T4* <=h-£|^ TTRR, J 3«fiT 3TfMfterq 4>t t^TTT 36 ’3 T TMKt (7) (8) Ski 3P!R ^ifqfl'41’ RT Wr 

TTfl-3^ P ten? r ^4 ^-751 Oh), 5 m fafnftd ^wfar (w^^f-m) 

"6^ 3ff^i qqq iuftfl, 3R^1^nr (^cRu 37TR) ^ hTsa ^T p life TT TR 

l,r ?ixm" t (farr^' rsr w tji t) ^ 09 / 07/153 

^PTIT-tT? ^kI ^ I. 





"3^71 TTfe?T m 4UmU<1 ci\ei*i TM^^I ^ I ^TR!t 3flfa*hfl4 ^IHCII SOjOQO f^.Bt $ 3(R7H 200 I^F. 3IT, 

$ I Ttf^FR HIM HR 3T717M ($) 10 foUIL f I Tjfei ^ f^fl»I’?P1 pfn^fH *flfaT STI^npiq 

TT*^ $ I *m¥l dry4+ £l*ife ^ 75^) tfltH L lfl u 1l J H WiTcH f I TTTTT 230 ^3 3rfa 50 RTT 

WI TR *(<T <*Hfll ^ l 

^ ^Rf til&fiT ^ fis* Rs&T ^ ifftfi pi*k qiT HR ^T ITT tfls tflci ^ *ft['Tl , i 'ourfl 11 

<pmR ^ tild fqn ^tm T^f ^ i hTs^i ^ Tfrt^n uw*ih mi smuH "srt ^pn ^ i 

wi 36 ^ tt^fi ( 12 ) ?Rn^ri ^TTnW 1 ^ J 5 ^Tnr’*iW ,j n wt ^1% 

^4tT TflSfT % i^Hk'i ^ W SBR-m ^ 3Trf% ^tff ^(HHlfll ^ 3# 'fejfiM, ^ 3T^TR sfe T*ft WHtft Tt ^R?T 
3F[qfe ITTTFI fsHR^tf^ fOT TT1 t, fafaffo Wl 3^7 <*l4^I^H T WtTRTTcfiTTT #1 

5 7A 10,000 ^ TR ’Sf TTPTTTT RTTH <TR) TTt^T 5000 

150 srftePI ^IcHafaT 1 ^ h)0* 2*IO*WR15 k 10*^ f.^TTT^ 1 VRTf^^l 4t»JHm 

Tprt^ 7n tjr ^ # 1 

l^Tl L ^^^q-2lC2l5)/2006] 
snr, Ih^Wj, tin ten 
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New Delhi, the Mth March* 20Q8 

S.O. 854-—►Whereas the Central Government, alter considering the report submitted to ft by the prescribed 
authority* is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act* 1976 (60 of J 976) .and the Standards of Weights-and 
Measures (Approval of Models) Rules* 1987 and the said model is likely to maintain its accuracy oyer periods Of 
sustained use and to render accurate service under varied conditions; 

Now, therefore* in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said. 
Act* the Central Government hereby issues and publishes the certificate of approval of the model ofacm-iuitomotic 
weighing instrument (weighbridge type) with digital indication of “WTW” series of medium accuracy (accuracy . 
class-111) and with brand name “GLOBAL” (herein referred to as the said model)* manufactured by 
M/s, Weightrack, S*3/A T Gimar Palace* Bomikhal* Cuttack Road, Bbubnesh war-751010* Orissa and which is assigned 
the approval mark IND/09/07/153; 



./ 

The said Model is a load cell based weighing instrument with a maximum capacity of 50,000kg and minimum 
capacity of 200kg. The verification scale interval (?) is 10 kg. It has a tare device with a 100 per cent subtractive 
retained tane effect The Light Emitting Diode (LED) display indicates the weighing results. The instrument operates 
on 230 Volts and 50 Hertz alternate current power supply. 

The sealing is provided on the indicator by making a hole each on both sides of the indicator and passing 
a leaded wire fastened to these holes and sealing it with leaded seal. The instrument cannot be opened without 
tampering the seal, A typical schematic diagram of sealing provision of the model is given above. 

Further, In exercise of the powers conferred by sub-section (12) of the Section 36 of tbe said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and preform ante of same series with maximum capacity between 5000 kg and up to 150. 
tonne and with number of verification scale interval (n) in the range of500 to 10*000 for V value of 5g or more and 
V value Of form 1*10^2*10* qt 5x 10*, It being the positive or negative whole number or upnl fo KTO*mwaftc&i»d 
by the same manufacturer in accordance with the same principle* design and with the same materials With which, the 
said approved model has been manufactured, 

V^ + WM-21(2I5)2006) 

R. MATHURBOOTHAM, Director of Legal Metrology 


< . 


L2S4GM008-4 
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’HHtfal 1^1 

^ writer, 2008 

^T. 3TT* SSS.-^lufa I^T, 193? 7 ( L) ^ ^TS 

TgpqFl $ Rff fiR ^ r- 




T4 

7^ If4 i1M4?(4ft) # #Pfl, ^ 3)fl7 vTl4<*i 

TIRfl ^ 7H48 H19 2, 3, 




(ii) 3 H>L 3IL *L 3^ 




ftft W+lRflfl 


U) 

(2) 

(3) 

(4) 


1. : 3642 : 1978 *ie*i f^ifWp«t ^RJFlf 

wifi sfiwi (WT ^flafpr) 

t : 10546 ; 1984 ft*# (##1) 

?l(p®^ SHil^llfl Ifi 

1 3H^ ; J241S (RPT 2) ; 1987^^1 
^Phihi WT 2 3in TOi 

4 31^ ♦♦ 12413 f^PT 33 ; 1987 

^FfcRf 'IFT 3 ^f^T ^ ##TT 

5. 31^ T$t : 473S : 19B6 

nFTCR^TS^ falifil*: 

'6. 3TT$^ ;47K9 : I9S6 Tgft, #?FITft5 P fef 
4ft faft l fc 

7. ^3^ : 5234 H9S9^TR*rf3^™^r-ft T # 

£, 3fni T^tr : 7S60 ; 1975 4c^n ^qr?f^nf 
^%ci ftrftn ^ W ^ 

9. 3Tl£ : 6M3 : 1985 3flT4U*H ftfwl 

f^fc-j^l) ^ FI*4 
to # f^fifiTW 

10. : 10796 : 1983 'W^f Tci^ 

IL ; 12504 (*8*13) : 1938 $fo*IeT^r 

# ftrftfe 

12. : 12504 (*1PT 5) : 1988 afa 

Xift 3^8# afrt T&m 

13. 34^^ ; 10578 : 1983 T^tal $]J fanf 


Tf?m t fe. 'W' ^ ^si W ^ #) 





I9p 2008/^130, 1930 


1*37 ■ 


BUREAU OT INDIAN STANDARDS 
New Delhi, the 4th April, 2008 

&0. 155.—In pursuance of douse (b) of sub-rule (1) of Rule 7 Of the Bureau of Indian Standards Rules, * 
1917, it it hereby notified that the Indian Standards, particulars of which are given In the Schedule given hereafter, J 
have been cancelled and stand withdrawn. 

SCHEDULE 


SLNo 

No. nd Year of the Indian 

Standards 

S.Q* it Date published m the 
Gazette of India, Part-11, Section 3, 
Sub-section (if) 

Remarks 

"(1> 

(*> 

$) 

(4> 


. 1. 

IS3642; 197V General requirements for surgical 
instruments {fast revision) 


X 

IS lft546:19V4 Forceps, uterus, Holding dartiqpc 
byuwroleb 


1 

IS 134lt(M2)) ]987 Intia uteri*: contraceptive 
device Part 2, Determination of breaking force 


4r 

lS]24lft(Part3): 1987 Intrauterine contraceptive 
device Part 3 Packing and labelling 


31 

IS478& 1966Spedficatkin for knife. Eye, 

OptuldMiy, Zieglcr'spaltera 

*• 4 

t 

& 

IS 4789:1986 Specification for knife. Cataract, 

Greeted pattern 

\ 

% 

IS 5234:1989 Eye swgety InstnunenU-Foreeps, 
eye, extra-cepeute, couper's pattern (modified) 


& 

IS7860:1975Specification formasksm 

Scimrnelbushe's pattern with Chadbora’s 
modification 


% 

lS6J13;1985SpeciftcalHmforfiModiustnt^ 
valves for ute with oxygen cylinders for 
oxygen therapy 

2 

f 

10L 

IS 10796:1963 Specification for lung ventilators 


1L 

IS 125M (Part 3): 1986 Specification Tracheal 

Tubes^part3: Murphy 


12. 

IS 12504 (PaitS): 19M Specification Tracheal 

Tlibes-part 5: Requirements and methods of test for cufft and 
tubes 


13 

IS 10576:1983 Surgical spring trusses. 

*. 



[Ref. MHC03-3J] 


4^,2006 

, RAHUL KUMAR, Sc, &Head(MHD) 


wt&i 856,-TOrttaTnTC^jfrfaiw, 1987^1^7 

a^ grPfqftKr t ft» ^ arpjvfr ft*) M pB*n 



w*i 

ihrftfiRi 'iKifl*! «wi, 


tivh*M rifPL- 
Ibftt 

i. 

12615:2004 VSfTwflOT 

1 2008 

28-03-2006 
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fjr wtftR ^ #n' mm to* 9. w ww. M 10002, TOfarai : ^ 

teft, n^ts, ms\ wfeRn': shijwk, wfa, itr^, t j^^ f 

TO£ h TOp, TOT f ^ ^ TOW 11 

[TR4j# 15/^-4|] 
it ^ r ^sm7, %T. 'W 1 TT£T 1 J^S (fa^ctwft^) 

New Delhi, the 7th Aprils 2008 

S*0* 856,— In pursuance of clause (b) of sub rule (!) of Rule (7) of Bureau of Indian Standards Rules, 1987 (he 
Bureau of Indian Standards hereby notifies that amendments n> the Indian Standards, particulars of which are given in the 


Schedule hereto annexed has been Issued: 

SCHEDULE 


SI, 

No, 

No, and year of the Indian Standards 

No. and year 
of the amendment 

Date from which (he 
amend men) shall 
have effect 

l 

IS 12615:2004 Energy efficent 
induction motors three phase 
squirrel cage (first revision) 

l, March 2008 

28-03-2008 


Copy of this amendment is available with ihe Bureau of Indian Standards, Manak Rhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-J10002 and Regional Offices: New Delhi, Kclkata, Chandigarh, Chennai, Mumbai and also Branch Offices; 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahali, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thinavananthapuram, 

XReE BT 15/T-4 L1 

P r K, MUKHERJbE, Sc F 1 &Uead (Electrotechnical) 


THTm 

9 srcta, 2008 

TT f 3IT f S57,—frot (TTR ^ v'lm^Jd Tr^TrTT ^ ™) F 1976 (W'Smtftffi, 1987) ^ 

10 ^ sJHfailH (4) ^ ^TJER^t ^ F HilcH ^ 3T*lhT ’^T ^TS’tfl ^ Rtrdl ^80& ^ ^fftT^F 

^ skrTu w w\ w?i m, fen t, $ i 

[u^i2om/99-Wl 


MINISTRY OF COAL 

New Delhi, theOlh April, 2008 

SXX B57.—I n pursuance of sub-mle (4) of the Rule 10 of the Official I jnguage (U se for offic ial purposes of the 
Union) Rules. 1976 (as amended, 1987) the Centra! Government, hereby, notifies the Cl lKolkala under the Ministry of 
Coal, whereof more than 80% staff have acquired wording knowledge of Hindi, 

[No. E-l 2019/1 /99-H indi] 
KAILAS1I PATI, Economic Adviser 


^ 1^^fr H 10 writer, 2008 

w.auf ess ,—^ ^ softer ^ spppi n safari ^ ^ 

atftnmd ^ *rl 

3B: 3R, Wsm, TOF m (3fnfr afa f^TB) SlfafwT, 1957 ( 1957 ^1 20) 

73ri Tfi w£) ^ 

^ 3T*rt 3TRPT 7^441 f; 

^ affiFfa 3flrt TO TM^ 4 ^Nb8G70 14 W^T, 2007 ^1 wW 

Tpjrr) mi Thu k^jt feirsr x ^fr f ^ Tfdt ^tt ^tott fih L ^ h ] nii’aTtiei t 

^H4> l d i-70000l ^ dt iTOIiTOT 7W14, ^ ^ +r*t.ni % I 

W arf^pniT ^ toJ njpr *\ fcro Ti*ft ^fr afrfVfwr ^ urcr 13 ^i (7) ^ wit, 





[mn— 


WTHWT31 txfim 19, 2008^30,1930 


I S3* 


3F*r wiT ^1 ^wnrf TrajRH^Tnfte^T^ *farr j *v9^rai (■*i^vinTVi) J ^l£if vfflt 

_&f.. J _ L _ J ^_ .fi 1 . _ + -pi _ - -v - . . ~l. . _ 1 A i- _-t-a. . .:l -S--W -1 

wt t£>5 ^er^2* *rrc^HT ^TO, V«F TT5 ( Tlqi W i 

fan ’’irtf , iri^ 


ter-TUR? < u ifiwu ) 

fofalf, ^Nt/8670 Tlrfta 14 WTC, 2007 


IS, 

HPT 

HTW 

Wl 

farfl 



ftwrfW 

I* 



4WII 


W J JH | i) 

fa 

■■ ' jf 

I* 


*K»bS|<m 

321600 

Tvre 

5955 

241.0 

VI 

z 

■ 'WIT 

#1^ 

321700 

TPFiq' 

490 

20.0 

VI 

3* 




Wl? 

697X1 

2S2X) 

■ VI 



* 



1341-5 

543.0 







(wrm) 

(W1W1) 





ht-w , taiCwO r 

*t-h tor sffra # ft# ^ ^4*rtl ^ ^ ^ 4fW vt^’Ihi'Vtr fattd 4 I 

H-Hi ^ hNJ f nq ^ qiHti fiflSI «r?ft ^ I 


CFLU 430m^ooB- ^^ r ^ i ^^ i] 

^ Tfaffrr, am nfa* 


New Delhi, the lOdi April, 2008 ' 

S.O* 85fL—Whereas it appears to the Central Government that Coal ts likely to be obtained from the lands info* 
locality mentioned in the Schedule hereto annexed; 

Ndw* therefore, in exercise of the powers conferred by sub-section (l) of station 4 of the Coal Bearing Ami 
(Acquisitions and Development) Act, 1957 {20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby given notice of its intention to prospect for coal therein ; . 

The plan number DG/S670 dated the 14thNovember, 2007 of the area covered by this notification can be inspected 
at the office of General Manager (Exploration Division), Central Mine Planning and Design Institute, Gondwma Place, 
Kanke Road, Ranchi or at the office of the Coal Controller, 1, Council House Street, Calcutta or at the office of the District 
Collector, District Raigarh, Chattisgarh. 

All persons interested in the land covered by this nutiflcaftiorf shall deliver all maps, charts and other documents 
referred in sub-section (7) of section 13 of the said Act to the General Manager (Exploration Division), Central Mina 
Planning and Design Institute, Gondwana Place, Kanke Road, Ranchi within ninety days from the date ofpublttation of this 
notification in the Official Gazette, ' 


9CHHHJLE 


Chin North EasMl Bloch, Maid Raigarh Coalfield, District Raigarh, Chhattfegarh 
Plan bearing number DG/B670dated foe 14th November2007 


SI . 
No. 

Village 

Thana/ 

Tebsil 

r 

Village 

No. 

District 

Area in 
(Acres) 
(Approx; 

Area in 

(Hectares) 

(Approx) 

Remarks 

i 

1 

Boro 

Dharanyai Garb 

321600 

Raigarh 

5955 

241.0 

Phrt 

2 

Jabga 

Dharanu&i Garb 

321700 

Raigarti 

49J0 

aao 

Part 

3 

R.Porest 


/ 

Raigarh 

697.0 

2E2jO 

Part 


Total 




13415 

543j0 

■T t 






(Appmxi* (Approximat- 


* 





mately) ely) 
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boundary description 

A-B;- The line start at point *A’ in village Boro and meets point L W in forest. 

B-C:- The line passes through Forest village Bora and meets point *c' in the southern part of the forest. 

C-IX- The line passes through eastern side of the forest and meets point 'D + in the south-eastern part of the forest. 

D-Ar The line passes through forest and meets point "A* in village Boro. 

[File No. 43015^04/200®* PR1W-1] 
M SHAKABUDEEN, Under Secy. 

H$lMt, 10 51^1,2008 

$59—^{ta (srfr sfft flwrai) ariVFMR, 1957 (1957 hjt 20) (fad 

qwifl thh atfafw* w tri vm 7 othiu ( 1) anfrr ^jff h$ 1 hwt 4HAK ^ rraiefHHtt 

4412 u 2006 nrca ^ wra, *m ii f wx 3 (ii),Tnfter 1* ixm, 2006 n4rtfri?i 
HsIh^ SP 1 HH i\ 4 #FT ftlHTHw Hfate H»t njTT 3 ff 7 3 TpTOP?f 314 ^ 3 PTFT 7 JHHT 

^tMt; 

alk tor mffcraFrit ^ srfalwT hrt 8 ^ vjw“i ^ Htt srrft Mi ^ 

sfa 4^*1 4R4»K TFT T R fhflK H> H<’Uli| 4 ^ «wk ^ HU*rtT H» emu 5t 

wtft; 175.11 g {wvm) ht 43172 (spron) nro nrcft ijft 5tf3ntHft ai-A flifttu 

3TCT: 3R At’fi)*! UtfFR, 5tfa1=PP1 HRT 9 TWTT (l) 13HH4H TPlhl tfc 

M HHPtftlcT 175.118 to (cTWl) HT 432.72 T??S* (WJW \) *14 5tftn AWi i l 

W sifa^n ^ artfrr aart ^ vi$ ufyei 41 314 hpIw u-09-2007 ptt 

rnfliy u l 4i^4d'| L( uvkqi •eaqknq HI <nftcii FiWffi, 1 „*>ia1fi?i bWTI **nJnn HI tiRH 

^5PFh^jtr leites CtMW SpplFT), 495006 (^u1h 1 T^) ^ ^bPflGrtl feHl HI TR»5II t I . 

3HR^t ^nr ftWTT wiifli, <*JW4T ^ 
fSlrTT ) 


em ^iftflEIT 

3ft 

Tl 

HPT H»T 
HPT 

H^qiO 


uetHei 

t^n 


ft™pt 

1. 


33 

- 69 


hHtht 

B7.677 

wn 


IrtHleft 

33 

68 

hrhIh 


59,542 

m 

1 


33 

26 

HRsftn 

Httm 

27,899 

HPT 


175.118^^ C^FPl’T) ^ 43172 (^Pl'FT) 

c 1) JH*firarcft (vm) ■tf afrf^cf ftn^ ^ — 

II 13,10 ^ 129, 133,189, 190(^0 191,192C'IR) 193t^) 

(2) HPT ■ftwivft ('IFT) ^ 3Tf*fa ^ ^Tft5H- 

1 ^ 7,8^1 C'tFO, 270 (*IFT), 307, 310 it 313 * 315 ^ 323,325 ^ 329, 330(HPT) 

(3) (^m) ^ 3rf^T 1*R ^ W3TOTT' 

ISOtHPl), 226('1PT} J 227(MF1),228 {W0, 229,230(WT),231,233(»IFI) 1 237(^FT), 23»CWT),240( m), 

241 {MPT), 242 7t 284 
iftHT W Uj 

rt3T HPI ft 4^4 ^*W #41**Hi" ^ Ijfaft t 5?K ^ |]At til ^ 

'H-H tSTTm HHFft afa EFTI; 3t^?t ^1 ^ ^tcft ^ HlH Tf^TT Hrtjdt ^ 1B0, 

238, 240, 241,237, 233,230, 228, 227, 226 3 ^ HR ftRTClHf HTOlt ^ sfa W Tt */l, 270 % 

Jl'JKfll ^ <T T* fteicl) ^ I 

H-H tSTHPTl^fwt^ WT reUT 27 0,307, 3U, 310,313,316^322. 323 Hft^Wt *fal, HPf 330^ 

ipIT^I TTR W 1 # HH TT^Urfl Hft wa'W ^ 'H 1 HI [HUtfl 11 
iST-HT ^ HR HHPFTt ^ ^1R WIT^ 192, 193, 190 £ Ttaft HK ^ W TL 116,129, 1L6, 133, 125, 104, 12, 13, 
u Tfar ^ Tt f 1 

t#m 430] 5/3/200j-it^R^^I 
HH HIEI^ 3 !, 3IHt HftH 






[Tgnn—**F3(ii)] vm'Gnfcm :3lfon9, 2008^530,1930 _ijW 

Now Delhi, the I Oth April*2008 

SAX S9f^WhcinBby^iif]tilkaiionafGtifVfinu(nfintof[ndkiniheMmistryofC6aliwmborS.0.4412d|tied 
the 13ft HovMber3Q0$, under *u bisection (i) of Section 7 of the Coal Bearing Anas (Acquisition and Development) fd 
1957(20 of I9J7) (hereinafter referred to u tie said Act) and published m the Gazette oflndia part II, Section S^aub-seefion 
(ii) dated fee 18th November 2006, the Cartni Government gave notice of its intention to acquire land and lights «4tbe 
totattty specified m the Schedule appended to that notification; * 

And whms, fee competent authority, in pursuance of Section 8 of the said Act has made his report totheCC^^ 
Government; 

And wherein, the Central Government after considering the aforesaid report and afterre-consuhipg the Gorenutent 
ofChhattugarii if satisfied thatthe lands meaBuring the 175.118 hectares (approximately) or 452.72 acres (approximai^ly) 
described In the Schedule appended hereto, should be acquired; . .. 

Now, therefore, iu exercise of the power* conferred by sub-section (ij of Section 9 of the said Act, the Central 
G ov er nm en t hereby doctors tfof the rights in the hneb measuring 175,118 hectares (approximately} or 432.72 hfcres 
(ap p ro xima tely) as d es cribed in the Mid Schedule are hereby acquired. ' 

The ptoi bcaripgnuniter SfiCOBS^MflfPLGVLANEWi 14 dated I4lh September, 2007 ofthe areas cowed bytfus 
lOtttfcatkm may to inspected in the Office of the Collector, Kocba, (Chhattisgarti) or in the Office ofthe Coal Controller, I 
Council House Street, Kolketa or in die Office of the South Eastern Coalfield Limited (Revenue Section) Seeftt Road. 
Bll^w4950D6(aUtotugMhX 

SCHEDULE 

Amarpor South Extension Block 
Kerb* Area 

District Kerbs (Chattisfarh) | . 

MinfeflRlfbts 


SI 

Na 

♦Name of 

Vflagt 

P&twari 

balkaNo. 

Khewat 

No. 

Teh&il 

District 

Area m 

(Hectares) 

Remark* 

.j 

' 1. 

Jawuli 

33 

69 

Katghoru 

Korba 

87j677 - 

Part 

j 

2 

Smghili 

33 

a 

Katghora 

Korin 

59342 

Part 

3, 

Abbaipur 

33 

26 

Katghora 

Korin 

27.899 

Put. ! 


Total:-175.118 Hectares (Approximately) or432.72 Acres. (Approximately) 

(1) Plot uuubem to be acquired in' Village Jawali (Part):— 

II to 13,104 to 129,133,189j90(put), 19L,L92 (pert). 193 (part), 

(2) Ptonumbcmto be acquired in Village Singhali (Part);— 
lto7,ri(pwtX270{pttt) t 307,3IOto3t3,315to323 t 32Jto329,330{pfln). 

(3) Plot Numbers to be acquired in Village Abhaipur (part):— 

130 (p«ftX226(j^),227(part), 228 (part),229^30 (part), 231,233 (part), 237 (part), 238 (pattX240(putt), 241 (ptofh 
242mm 

B oundary Dcaeript but 

A-B: Line Start* from point "A" on the common boundary ofVillages Jawali & Village Bjjaipur and passes atongjfte 

same common boundary and meets at point “B*\ 

B-G Line pauses along the partly common boundary of Village Jawali & Village Abbaipur. then emera in Vilb^e 
Abhaipuraiid pun through plot numbers 180,238,240,241,237,233,230,228,227,226 then enters in Vilbgje 
Sbtghli and passes through plot numbers 8/1,270 and meets at point *€”> 

GO: Line pans along the southern boundary of pkrt numbers 270,307 r 311,310,313,316,322,323 of Village $f ngfall, 

then through plcinunber330 and meets point “D* .at the common boundary of Village Jawali A Smghali 

DA: Line puses through plot manbers 192,193,190 of Village Jawali then along western boundary of plot mentor? 

116,129,133,125,104,12,13, Hand meets at the starting point'A" 

(NoA3015020(>S-H(W/l 
M. SHAHABUDEEN, Under Secy. 
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Wftwr aftr fa WfW 

^ fa#, 1 6 3lfa, 2Q0B 

WfM. S60 + —TOK # n T? M¥4* 

U?fa t % TTH) TT^I TI5*l '4f J MII <T#0 W1NT ^ 
sftqmi TEsq ftqieii cwr fa# Tr^h Rrau# ^ iff 

flcfr T sR^-I ^ HKfl 

dil'l'R'IfM ImPh^S BT7T W (Vkik Wfft 

stfh: totr 7*i faf ww ftw# 

^ Ifa TIF TfiftfT fan $ fa faff ijfR fa ^n w) 

4H[^*s ^fa r^<ri4 fen* J ^iff 

cftT fa TTTR qt 3 tTw 1T ^1 inf^f kqi ^1^,; 

3T?T: 3R, *-ql4 3fnt ’hI-m '^hcii^'I 

(fat# T^faT t£ TTf snfa) srfqfpm, L%2 (1963 
~m 50) # *TTT 3 # 3WTT (l } 5RT TR*f tflfarPlT ^ 

^, J 3TT R ^ ^rfq*n qq ^rfar ^ 

^faj 3tl?j[4 # Ml4 u ll =ktnl £; 

*qfar, # 315KT ^1% ^ ^f fefliW 

fa 7ST fafa ^ TR ^ ^ ^Rcl ^ 7RTT 

# jilu^T Tnwi ^i ’flifll fa 

f^[H q* qtTR, qf 41 *3 (4tsi^ ^ Ifi 1 ! 

^tfar ^ ^ ^ fa sffhrf?r ■qwft 

jtjq i fa ^E*ro Stfaqqfa Tp^-qFIr*TI 4l?4rll^H fa*<HT 

RRq +ml^w Wvid. i os, j^. fa*rc 

d<rt^ ± 324005 (WTH) ^ %fM 
^^i j n i 





; T^tTl 


; THPIR 


"W\ ^1 RTF 



1 

2 

3 

A 

1. 

^qpt 

ISO 

a03 AA 


[m ^ 3^3L015/35tfOIM : STraTT-II] 
V, Jllwiifl, 


MINISTRY OF PETROLEUM AND NATURAL CAS 
New Delhi, ihe 16ih April, 2008 

$. O. S60.—Whereas it appears to the Ceniial 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Man^lya 
(Indore) terminal in the State of Madhya Pradesh, an 
extension pipeline to Piyala in the Stale of Haryana and 
Bijwasan in theNCT of Delhi should be iaid by Bharat 
Petroleum Corporation Limited; 


And whereas it appears to the Central Government 
that for the purpose of laying such pipeline, it is necessary 
to acquire the right oT user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed hereto; 

Now, therefore* in exercise of powers conferred by 
sub-section (l)of sect ion 3 of the Petroleum and Minerals 
Pipelines (Acquis itiou of Right ofUser in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
Laying of the pipeline under the land to Shrimati Bhagwanti 
Jalhwani, Competent Authority, Mumbai-Mduglya Pipeline 
Extension Project, Bharat Petroleum Corporation Limited, 
B-105, Indra Vihar, Talwandi, Kota-324005 (Rajasthan). 


Tehsit* Indargarh District: Bundi Stale : Rajasthan 


SI 

Name of the 

Survey No. 

Area in Hectare 

No 

Village 



■ 1 

2 

3 

4 

1. 

Laban 

130 

0.0344 


[F. No, R-3101 jy85/2004-OR-l 1 ] 
A. GOSWAMY, Under Secy. 


16 -Al, 200& 

3R F 3Hr t 861.—tfWftdtfqS afTFf^ 

win star $ tiwt 

^ ^ttft.TftrTFT. qWfflU viTi (fP'Sn) 

’5RI ^ ^ qfwr qr fet?, ^ qi^Hi^H 

1=1 ^l-fl ^iTev; 

sfrt ^RtT^TTW ^ 

%R M 3RTM ¥tar ^ ft! ^ ^ 

muiM i jd ^ qtr trsw i w ^t^tt ^ 

W^T 3T5^I ^ ^fflET t< TRtjbr ^ St^raiR W 3^ t^TT 

3T51, mm TTWR, sjk WP 

^rfvfw^, 1962 0 962 

^T50) Tt qtrr3 (l) ETCT 3J^T ^tW 

■^T 1 ! ^ sjfrr ^ dq^pl ^ 3frfU^R q»l ^ 

3FTFt ^ i; 

sqfrTT, ^ M#$\ $ ^f5t?T ^ ^ fttTO 

^, T¥T it ™ 3^fqfWR ^ qm 3 twti 

(]) ^ afpfrr w is TTsrra vm M^ifl W 






19, ism&no, 193C 


\m 


■*t mIghT s'wrW <**.i ^ «iwl f^*T 

^ *ftiTC ii fasm ^ #f(|^ HR, 

ril 7W*t TUfVUtl^, TIH, ft>Wd ^ffTl, H‘3, WTff 
^11% tHUHl, ^4lMh^ r ^3^-302016 (TWSFl) 

4 snefr^ TT^TT I 




f^n 


i. . 


^ r?m 

$TT»H 

(fen? 3) 

i 

2 

3 

4 

5 




73 

a0228 




75 

04)178 




76082 

(U270 



- ■ 

^jbr 

0H676 




347 

00450 




346 

00030 




345 

04)120 




344 

01000 




340 

0.0050 


* 


342 

04)450 




296 

00200 




336 

00550 




314 

00640 




311 

0,0740 




3J0 

00770 




nbr 

04300 


[TT. Tf. HjfI-H0l4^W7-#^ ] 
^ q*, TTHtj 3PTI ufaq 

>4ewDe(hi t the 16th Apri1,200ft . 


S.0, 861*— : Whereas Itappearsto Government of 
India that it is necessary in the public Interest that for 
/transportation of LPG from GAIL'a IP Stations 
Manmampura to BPCL Bottling Plant at Jaipur through 
Mansanmpun^BPCLpipeh'm project in State of R^astJwn* 
a LPO pipeline jhould be laid by GAEL (India) Limited; 

And whereas It aptan to Government of India that 
for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed to this notification; 


Now, therefore, in exercise of powers contoed by 
sub-5£tftan (1 )of section 3 of the Petroleum and Mineral 
Pipelines (Acquisition of Right ofUser in Land) Act, 196t 
Government of India hereby declares Its intention to aequiifc 
the right of user therein; 

Any person, Interested in the land described in the 
said Schedule may, within twenty ope days from the dafc 
on Which copies of the notification issued under sub* 
sectiou(l)of Section 3 ofthe said Act,aspublfcshed huho 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to Shri $ r C Jain Competent Authority, 4th Floor, Crystal 
Mall, A-3, Saiwal Jai Singh Highway, Banipark, Jatpun- 
30(2016 (Rajasthan), 

SCHEDULE _^ 

District Tehsil Village Survey Area to ba 

acquired 
forROUfl* 
Hectare) * 


1 2 3 4 5 


Jaipur Jaipur Mansaram- 

73 

00228 5 

pure 

75 

00178 


76/382 

0-1270 1 


Total 

016764 

Bawadi 

W 

00450^ 


346 

0.0090;., 


345 

00120 


344 

0.0300 f 


340 

oooso' 


342 

00450 


296 

0,0200 


336 

0.0550 


314 

00640 


311 

00740 


310 

00770 


Total 

0,4300 


[F,NftL-140l4M/07-GiP^ 
K. K. SHARMA, Under Secy. 


man: s4i—Him in^R ^ 
wwin C 1 ^ ^ wrhr # zfam hsi win) zM+r, 
1962 (1962 HiT 50) (W ^ *lMfrnn 

HHfl HHT t) Hft VRI 3 qft VIVRI (1) nfr 3Pfa ^ RRH 

trjwr it *Aiwm 

itmmUL 2785 TlrftW 19 ftRWTC, 2007 SIR, edU^MI 

(glHW) ftlPtilBKI 

HTRl^f TRH T=f %l<jfl5-^ m|4W|l 4lUl)d1l it 4^n 


1284(30008—d 
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IPajct II—Sbc, 3(H)] 


^ ^ fen?. HiSH^iii^T {kvA ^ 3PlbH 

Tfr ’frTTT ^qiiln ^ srfv^R^n ^ TO** T) 

Ml H U H ^ sfr; 

3?lt ^ nRl^l ’TT7TT tiltJ^a 

28-01-2008 £ 30-01-200S TO t?RT t ^ #; 

3Tt* Tfwfi "3^1 srf^rw ^ *jth 6 ^ 
(L) ^ *r#i w tiw* amt Ibr^ ^ t; 

aftt mi?mhi$h fepl <& wj 3 w 3 ^ an^h 
wej ^?T 

3?ft T[FTT *H+K ’3^cT ftTfi ’tR fT^E ^ T^W 
3?K W TfflETR Tt ^ ^ % T^T ^ A 41 Wl*T Iwri 
^ &r4f^TTT i, 3^4 d h*j}'I ^ 3rf^H7 =M 3^N ^T 

37rf j 3T4 h HKfl ^K’t'H, T^TT 3Tfaf'ETR ^ ftUTT 6 

^P4RL {1 ) ’51*1 1 9^r 7lf^kf4l ^1 ^ W qN u H 

wt ^ l^^q srt^rn ^ ^f faftrfe ^ 3 

ww^f fep* ^ TT#T t£ SffW* ^T 3*3fa t^TI 
^FIT ^ 

sfa f ^K'd TTmTj 3fff^ifi^*i MTTT 6 <♦>"! 

T'lEirtr (4) SR yvi ^r h^Vi <*ntl ^ 

ftr firart ^ ^ ^ ’31% ^i sfcr*, ^ 

h1m u |I ^ U'+.EH ^ eiOfH ^ p *JRcT ^ faftfl ^ 
^3|T^ r Tn^T^I^f 51 MMim J lf1 ( 

taffe 3 ftfcf #TI afa Cf^qft, 3 ^ TFfrl Tpr 
3[j%TO, S^K PW 3^ ^ left ^ 

^ ^mt brcfJIHf 3 ^p T7T (^41) ^ ftf^T 

^TTl I 


»ss* 


r^i 

TTFT 

^ 3TR ^ 

" 3WM W4t 

1 2 

3 

A 5 


I?h5& 153 

0.0030 

LOO 

0,0300 

1QK 

0.0440 

152 

00040 

151 

0.0060 

■ 194 

0.0100 

195 

OjOSSO 

112 

a0270 

107 

0.0030 

106 

011250 

i05 

0.0330 

183^296 

03590 

L83/297 

0,0250 


1 2 3 

A 

5 


183/366 

aioso 


^ibr 

0.7350 

igSlTft 

92 

0.0075 


90 

0.0075 


88 

0.0400 


501 

0,0050 


qbr 

0.0600 * 

*1^1 Ra^m 

583 

00150 


m 

0.0300 


599 

00150 


603 

0.1050 


602 

0.0 LOO 


1018 

0J0I32 


597 

0.0108 


^ibr 

01990 

TPT^ 

170 

0.1892 


178 

0.0540 


■qbT 

02432 

3Fft^ 

596 

0.0450 


883 

00600 


884 

00)00 


*90 

00900 


891 

00200 


880 

0.0300 


STS 

00398 


876 

00370 


874 

0.0398 


qbr 

036)6 


io5S 

00100 


1032 

01210 


1001 

00)00 


*ibT 

01410 

wi^n 

70 

0.0500 


67 

00278 


65 

OD676 


^br 

01454 

^T 4ML4HH 

467 

00)62 


vim 

0.0162 


44 

00248 


49 

00230 


53 

00450 


144 

0.0100 


145 

00125 


146 

0,0225 


ijbf 

0p1378 

TJJTT 

1628/4020 

0.0648 


qbr 

0.0648 




imu 
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i*4 5 


3(ti>] 


12 3 

4 

5 


2301 

O.OtJS 


2296 

0.0100 


2295 

orao 


ms 

0.04*6 


2240 

0.0020 


2237 

0.00100 


223S 

0JED4 


2230 

0.0400 


2213 L 

0.0200 


2206 

0.0082 


tk 

0-2210 


~M 5 

0.1890 


2216 

00810 


tft*T 

0,2700 

trM 

14 

00140 


17 

o.ooeo 


21 

0047* 


22 

0.0532 


23 

0.0060 


2S 

00770 


40 

04)760 


akl 

0.2020 


400 

0.0130 


399 

04)146 


aft*! 

0,0276 


301 

03348 


aifri 

03348 


1345 

0.1188 


ahr 

0.I18S 


405 

aoioo 



OJOIOO 

araf m4fU 

523 

041700 


531 

04)584 


573 

0.0300 


5*4 

00980 

. / 

606 

0.15*4 


605 

0.0450 


604 

0.0160 


5662 

047702 


aftif 

0,5460 


248 

04)100 


247 

00208 


312 

0.0040 


316 

0.0100 


afai 

0-0448 


[TOfrm ^-14014/9/07^1^ ] 
^ 7T»rf, 


New Delhi, the 16th April, 2008 ^ k ■ ' 

S.O* *62.—Whereas by notificBtioiiofGoveniinent* 
of India in Ministry of Pertoleum and Natural Gas number 
S.Q.2785 dated 19th Sepetmber, 2007 issued dbdensub- 
sectioii (l) of Section 3 of the Petroleum and Miifcrals 
Pipelines (Acquisition of Right of Users in Land) . Act, 
1962 (50 of 1962} (hereinafter referred to as the said Act), 
Government oflndia declared its intention to acquiifc the 
right of user in the land specified m the Schedule appended 
to that notification for the purpose of laying pilpdiie for 
transport of natural gas through Ibrahlmpur-Dhelpur 
pipeline project in the State of Rajasthan by GAL (India) 
Limbed; 

And whereas copies of the said Gazette notification 
were made available to the public from 28*01*2048 to 
30-01-2008; 

And whereas the Competent Authority has, Under 
subsecUofL(l)of Section 6 of the said Act, submitted its 
report to Government of India; * 

And whereas no objections were received from the 
public to the laying of the pipeline; . 

And whereas Government of India has, after con¬ 
sidering the said report, decided to acquire the Rijjit of 
User in the lands specified in the Schedule; 

Now, therefore; in exercise of the powers confcrred 
by sub-section (l) of Section 6 of the said Act, Govenpnent 
oflndia hereby declares that the Right of User in tbd land 
specified in the Schedule is hereby acquired for laying the 
pipeline; , 

And, further, in exercise of the pov^ers conferred by 
sub-section (4) of Section 6 of the said Act, Government of 
India hereby directs that the Right of User in the said land 
for laying the pipeline shall, instead of vestjig 3n 
Government of India, vest, on this date of the publication 
of the declaration, in the GAIL (India) Limited, free fritm all 
encumbrances. 


SCHEDULE 


District Teh&U Village Survey NoJ 

Block No. 

--<- 

Land tp be 

acquired fur 
tLO.U in 
Hechges 

1 2 3 4 

5 

Dbolpur Badi Bateshwarkala 153 

tosxka r 

152 

(uxfco 

100 

0.0300 

101 

0 . 0^10 

151 

0.0060 

m 

00100 

195 

0.0380 

112 

0.0270 

107 

o.ocpo - 

106 

aoro 

105 

0.0130 

183Q96 

03590 

183097 

00250 

1*3066 

0.1(180 

Total 

0 . 73(50 
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12 3 

4 

5 

l 2 3 

4 

5 

Kuhawni 

92 

' 00075 

Kuri lo Pura 

1628/4020 

00648 


90 

0.0075 


Total 

0.0648 


$8 

501 

00400 

00050 

Afjalpur 

2301 
2296 
2295 
2245 ' 

0,041$ 

00100 

0.0200 

0.0486 


Total 

0.0600 


Gadi KKirana 

583 

598 

599 

603 

602 

0.0150 

0.0300 

OjOISO 

0.1050 

0.0100 


2240 

2237 

2238 
2230 
2213 
2206 

0.0020 

00100 

00204 

0.0400 

0.0200 

00082 


LOTS 

597 

00132 

OjOIOS 


Total 

O.2210 


Dhwazpura 

2215 

0.1890 


Total 

0.1990 

2216 

00810 

Ranpur 

170 

01892 


Total 

0.2700 


ITS 

0.0540 

Marholi 

14 

17 

21 

00140 

0,0080 

0.0478 


Total 

0.2437 


Aligarh 

5% 

$83 

m 

890 

891 

0,0350 

0,0600 

0.0100 

0.0900 

0.0200 

i 

22 

23 

28 

40 

0.0532 

0.0060 
00770 
. 0J076G 



Total 

0.2820 


880 

m 

876 

0.0300 

0.03% 

0.0370 

Arrua 

400 

399 

00130 

0.0146 



Total 

0.0276 


874 

0.0398 

Dholpur Puihpura 

301 

03348 





Total 

0.3348 


Total 

0.3616 





Srani 

1345 

0.1 ISS 

Zarari Ghesua 

1040 

L0G2 

0.0100 

0.1210 


Total 

1 0.1188 


1031 

0.0100 

Bhilpnwa 

405 

0.0100 



Total 

0.0100 


Total 

0.1410 



Basal Samantha 

52$ 

0,0700 

Lakheptira 

70 

67 

65 

00500 

0.0278 

00676 

531 

573 

584 

606 

,605 

00584 
6.0300 
0,0980 ■ 
01584 
0.0450 


Total 

0.1454 


Pura Ulawnti 

467 

0,0162 


604 

5 m 

00160 

0.0702 


Total 

O.0I62 




Total 

0.5460 

Bokhtupura 

44 

49 

53 

144 

00248 

0.0230 

0.0450 

0.0100 


Surajpura 

248 

247 

312 

316 

00100 
’ 00208 
0.0040 
0.0100 


145 

146 

00125 

00225 


Total 

0.0448 



[F No. L-14014W7-G PJ 


x 


Total 


K.K.SHARMA, Under Secy. 


0.1378 
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^ F^wil, 19 ’iH, 200S 

m 863.—sMP'W fe«H 1947 (1947 

14 ) 17h^T ^f p Sv^l^k 

% ^ -tan if % 

si^'J "4 til^ c e: s^f^liw f^4K tuqiu ^lylPl^i 

STPSRin, (ri- II) %T^F C^M WTT 5&/W) ^ 

^ MWl ^ 19-03-2009 ^t WC[ 

«fi | 

t*L T5P1-2001 2fmf9$-3ri 3CTR (#-[)] 
1% ?iiin iwm, ^■f < ii ^ifV^nO 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 19th March, IGOB 

5.0, 863.—In -pursuance ol Section 17 of the 
Industrial Dispones Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No, 58V 
96) of the Central Government Industrial Tribunal-crim- 
Labour Court'(No. 2), Dhanbad as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of M/s L BCCL 
and their workman, which was received by the Central 
Government on 19-3-2008, 

[Ho^L-20012/123/9 5-IR (C-T>1 
SNEH LATA JAWAS, Desk.Officer 

' : ANNEXUKE 

before the central government 

INDUSTRIAL TRIBUNAL NO, 2 AT DHANBAD 
PRESENT; 

Shri Nagendra Kumar., Presiding Officer 

* 

In the matter of an Industrial Dispute under Section 
10(1 Xd) of the I. D Act, 1947 

Reference No. 58 of 1996 


Fanils 

: Employers in relation to the 
management of Block 11 Area of 
M/s, BCCL and their workman. 

Appearances: 


On behalf of the 
worje/nau 

Mr B.N. Singh, 

Representative of the 
workman 

On behalf of the 
employers 

Mr. H, Nath, Advocate 


State : Jharkhand Idustry; Coal 

Dated : Dhanbad, the UJih March, 2908 
AWARD 

The Govt, of India, Ministry of Labour & 
Employment in ^erdse ofthe powers conferred on them 
under Section 10(1 )(d) of the 1 .D, Act, 1947 has referred 
the following dispute to this Tribunal for adjudication 
vide their Order No, L-20012/1 23/95 dated, the 4th April, 
1996. 

schedule 

"Whether the management of Block-II Area of 
M/s. BCCL is justified in denying employment to 
the dependent of Shri HufiGaini, ex-Beldat? If noC 4 
to what relief is the concerned workman entitled? 7 ' 

2 . The cftse of the concerned workman Hussainl 
Beldar as disclosed in the Written Statement is that he 
worked for long in Block-H Area. Due to long working 
the concerned workman suffered fromscveral diseases 
as a result of which he became unfit to cofztuMie in the . 
employment. The management got the concerned 
workman medically examined that whether be was 
medically unfit or otherwise to continue in employment. 
After medical examination the concerned workiuan M was 
found medically unfit for continuance in empk^'menf 
and this fact was communicated lo the concerned 
workman vide office order bearing No, CCM/BTI/FD/ 
320/91 dated 15-2-91/19-2-91 and his services were 
terminated with immediate effect. After termination of 
service the concerned workman submitted all required 
documents to the management within time for 
employment of his dependent in accordance with the 
provision of danse 9.4,3 of NCWA, In spite of 
submission of all required, valid and genuine document 
the management avoided to give employmetu to the 
dependent of the concerned workman. In para-7 the 
concerned workman has stated about the record notes of 
discussion and minute of the meeting of the Central 
Consultative Committee of the BCCL held on 2,2*1 1 -92 
regarding providing employment to the dependent of 
medically tmfit cases, Tn this circumstances the dependent 
of the concerned workman is legally entitled for 

employment with other relie(/relieves. Prayer has beta 
made topass Award directing the management to provide, 
employment lo the dependent of the ex-concerned 
workman. 

3. On the other hand the management hats filed 
W.S.<nni-rejoinderstatiAg therein that (his reference k 
not legally maintainable. The concerned workman 
Hua&aini Beldar declared his age as 42 years oft 
17-10-71 and the same has beeh recorded in the Form B 
Register of the Company maintained under Section 48 
of the Mines Act. According to the certified Standing 
Order applicable to the establishment he was to be 
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superannuated after completion of 60 years of age on 
17-10-89. The concerned workman managed to get 71 
aliened as 73 in the year 1987 at the time of issuance of 
sconce excerpts. Ln his service exempt clerical mistake 
vi fis mode and the dealing clerk put figure "42 " years as 
on 17-10*73 instead of 17-10-71 The concerned 
workman was sent to the Medical Board for examination 
of his physical fitness in the year 1991, The Medical 
Board declared him unfit for his employment His services 
were terminated w e.f. 12*2-91 as he was found medically 
unfit to perform the original job. As the figure was altered 
he would have retired in normal course on 17-10-91 
whereas his services were terminated 8 months prior to 
the alleged date of his retirement. The management did 
not take any action against the concerned workman for 
manipulation made at the time of issuance of service 
excerpts to him and all the dues including the gratuity 
was paid considering his termination w.e.f. 12-2-91 on 
medical ground. It has also been slated that ihe clause of 
NCWa for providing employment lo the dependent could 
only be constituted on the ground of compassionate 
ground and not as a matter of righi. The demand of the 
sponsoring union for employment to the dependent of 
the concerned workman is illegal, unconstitutional, void 
and unjustified and no relief can be granted for 
employment to the dependent of Hussaini Beldar, 

4, Iiuhc rejoinder portion the contents about paras 
2. 3.4 and 3 of the W. 5, of the concerned workman are 
stated to be not fully correct The concerned workman 
served even after crossing the actual age of 
superannuation with ihe assistance of dealing clerk by 
gelling ihe facts entered in his service excerpt altered 71 
as 73. As ho had already crossed 60 years his continuance 
in employment was not justified The correct fact of 
manipulation was only detected after his termination of 
his service when he applied for employment of his 
dcpcudciu. About paras 6 and 7 it has further been said 
that ihe same are not fully correct. About paras 5 and 8 
of the W.S. of the concerned workman it has been stated 
Llim ihe same are the matters of record. The contents of 
rest of the paras of W,S. of the workman are incorrect 
and denied. Prayer has been made to pass Award that the 
concerned workman is not entitled to gel any relief. 

5 r A rejoinder has also been filed by the concerned 
workman stating that the contents of paras 3 and 4 are 
denied as the same are devoid of truth in the case of the 
concerned woikinan. The statement made in paras 6, 8* 
9 have been denied. The contents of pare 11 to the extent 
that the concerned workman worked after crossing the 
aciunl age of superannuation with the assistance of 
den ling clerk by putting facts entered in his service excerpt 
from 71 to 73 are denied being concocted, mischievous 
jjud devoid of reasons, About pa ms 12, 13 it is said that 
die same arc irrelevant. Giving further explanation in 


the rejoinder and clarifying the stand of the concerned 
workman it has been staled that his dependent son is 
entitled for employment, 

6 POINTS TO BE DECIDED; 

"Whether the management of BlOCk-II Area of 

M/s. BCCL is justified in denying employment to 

the dependent of Shri Hussaini, ex-Beldar? If not, 

to whal relief is the concerned workman entitled?* 

7 FINDING WITH REASONS: 

It maybe mentioned that vide order dated 1-6-2004 
Satjati Beldar son of ex-workman Hussaini Beldar was 
substituted. 

In support of bis claim the dependent of the 
concerned workman has examined himself as WW-I on 
his behalf. The document regarding declaration of 
medical unfitness is Ext.W*l, A copy of Service excerpt 
of Hussaini Beldar is marked as Ext,W-2. The 
management in order to substantiate its claim has 
examined MW-1 K,N Jha and MW-2 S,P Dubey. On 
behalf of the management a letter by which industrial 
dispute was raised is marked as Ext. M-1, The letter of 
Personnel Manager is marked as Ext, M-2. The Form B 
Register has been marked as material Ext 1. The entry 
regarding Hussaini Beldar at page 282 is marked as Ext. 
M-3 and entry regarding date of appointment is marked 
as Ext. M-3/1, The photo copy of the L.P.C. is marked as 
Ext, M*4 (with objection), 

8. WW-lhasstatedthathisfothcrHuSsainiBeldar 
was a Tyndal and posted at Regional Store Area II, In 
the year 1991 management declared his father as 
medically unfit and stopped him from service. His father 
was in service since 1973, After stopping the service of 
his father being advised by the management he applied 
for employment on compassionate pound as the eldest 
and dependent son of his father. He submitted application 
along with requisite papers. Along with his father the 
management stopped service of another workman vjz, 
Agrcss Kamath on medical ground and provided 
employment to his son on compassionate ground. In 
support of the claim the concerned workman has filed 
office order marked as Ext, W-l to show that Hussaini 
Beldar and Agress Kamath were terminated from the 
service as they were declared medically unfit. Ext. W-2 
has been filed to show that the age of Hussaini Beldar 
was 42 years as on 17-10-73 and he was appointed on 
6-7-64. During cross-examination the witness has said 
that he cannot say what date of birth of his father was 
recorded in the Form B Register. He has denied that his 
clpim is not justified apd he is not entitled for the reliefs. 

9. Ld Lawyer for the concerned workman has 
vehemently argued that as per provision of clause 9.4.3 
of NCWA a person who is declared medically unfit and 
terminated from the service his dependent is provided 
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employment in his place. The concerned ex- work roan 
was In service dudag winch he was declared medically 
unfit and he was terminated from the job. When Jus 
dependent applied for employment tarnishing all the 
requiate papen he was not provided eropkfymcnl whereas 
mthesonilarciiiOTnttt&iiJXSai^ 

Kamath was declared medically unfit and he was 
terminated from the job and his dependent has been 
provided employment. He has further submitted that the 
stand of the management that the concerned workman 
trasservedifiercrcsanglhedateofageofsuperaimuatH}!) 
is wrong which is evident from Ext W-2 where it has 
Men mentioned 42 years as on 17*10-73 and in tht light 
of the calculation of date of superannuation considering 
the dale of birth as 17-10-73 the concerned workman 
wig very Well in service on the date when he was 
terminated, 

10. On the other hand. Ld> Lawyer for the 
management has vehemently argued that the concerned 
ex-workman Hussaim Bddar had served mom than the 
actual date of superannuation dtretotiw raised recorded 
in the service excerpt. The age “42” years has been 
recanted as on 17-1<K? 1 in the Statutory Form B Register 
of Benedib Colliery. This tact was noticed when the 
d e pend en t of the concerned workman had applied tar 
employment on the ground that his father has been 
terminated from service on the ground of medical: 
unfitness. In tact due to this reason be ought to have 
retired Hi the year 1989 but he served the company for 
mom than actual superannuation age doe to clerical 
mistake in some documents like service excerpts, in this 
-dremtutanoas the concerned workman is not entitled tar 
any relief Itbasalso been submitted that the concerned 
ex-workman did not disclose the actual date of birth as 
re corded in FcfmB Register while he was being examined 
by the Apex Medical Board, 

11, MW-lhaa stated that be is Personnel Manager 
posted in Block II Area, He knows the concerned 
workman who was a Tyndal at Block II Area, The 
concerned expwGfkman joined Block n Area on transfer 
Bum Bcnedih Colliery. They received the L P. C. of the 
concerned ex-workman from Benedih Colliery 
management in which his age was recorded as 42 yean 
on 17-10*71. Tlw Form Bltegfoter of Benedfo Colliery 
dbodisetoed the same age of the concerned workman. 
However; in the service excerpt of the concerned wattanan 
his age was recorded as 42 years at on 17-10-73 due to 
clerical mistake. The ooncecned workman made prayer 
tar declaration regarding medical unfitness and he was 
scut to the Apex Medical Board and he was declared 
medically unfit by the Medical Board dt U-2-91 and 
accordingly ho was terminated Horn service w.e.f, 
12-2-91, As per date of birth recorded in the Form B 
Register the doe date of superannuation would be 
17-10*89 but due to mistake of the management the 


concerned workman worked extra for about 2 years. From 
his further evidence it appears that due to his reason the 
prayer for appointment of the dependent was not 
considered. During cross-examination lie has said that 
he does not know if Benedhi Colliery handed over copy 
cif L. p r C, to the concerned workman. On receipt of 
service ercHj* the conctanw) workman raised objection 
about his wrong recording of dale of birth and requested 
the management 10 send him to Apex Medical Board for 
assessment of his age but tbe prayer was not considered. 
When the concerned workman submitted application for 
medical exaam'nation declaring him unfit themana^iuent 
consulted Form B Register which was lying at Benedih * 
Colliery and at that time they came to know that in the 
service excerpt wrong age was recorded due to clerical 
mistake. 

12. From the evidence of the aforesaid witness ti 
appears that the concerned ex-workman viz. Hussatiti 
Beldar continued his service extra for about 2 years than 
the actual dale of superannuation due to the mistake Hi 
service excerpt. However* this fact was noticed when 
Hussaiiri Beldar was sent tar medical examination for 
which he had made prayer. In this context the witness 
has also referred the-age of Huasaini Beldar "42^ years 
as on 17-10-71 asmeuttoned Hi the Foim B Register as 
well as in the L, P. C. From perusal of L. P C. Much is 
dated 23-7-83 ti appears that theageofHossaiuiBeldar_ 
lias been mentioned as 42 years as on 17-10-71, From . 
perusal of Ext. M-I it appears that a reply baa been 
submitted to the ALC (Q Dhanbad doting the 
conciliation proceeding that the age of the concerned 
persouwas recorded as 42 yuars on 17-10-71 in the Form - 
B Register and as per record normal date of retirement 
was 17-10-89 but due (0 mistake it was recorded as 42 
years as on 17-10-73. Hence the concerned ex-workman 
who was to be superannuated on 17-10-89 continued in 
employment beyond 60 years. The wrong date of birth’ 
was filled up at the time of medical examination which .. 
could not be detected and hence the person enoMmed 
was examined ty the Medteat Board. When this tact was 
noticed bythe imiiagem^ the matter wm examined and 
the employment afthe dependent of HusteHti Bdriweonld 
not be given, in the aforesaid context, from perunA of 
evidence <rf MW-2 it appears that a FomuB Register is 
maimained fiwn the date of nationaHsationof thecottiefy 
and the age as 42 years was recorded at on 17-10-7! of 
the concerned ex-workman. 

This has been recorded at page 282 of the notarial 
exhibft-L. He has also raid about the entries of the dale 
of birth of Huamini Beldar which is Ext. M-3/1. The 
witness has aim said about the receipt of LJ*,C, when 
the concerned perron Hus mini Beldar was trahfftorredto 
the colliery of Block H. This is ExL M-4, During cross- 
examination ihe witness has satil that the Forai B Rtigister 
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belongs to Benedih colliery. The register is from 1971, 
In cross-examination the witness has said regarding the 
date of medical unfitness of Hussaini Beldar and agrees 
Kamath whose dependent has been employed 

IT While going through the material exhibit-1 
M-3 and M-3/i it appears that the age of Hussaini Bcldar 
has been mentioned as 42 years as on 17-10-71, This 
entry has been made in the statutory Form B Register. 
On behalf of the concerned ex-work man this statutory 
Form B Register has not been disputed. From Ex. M-2 
details of which have already been mentioned, it further 
appears thai the date of birth of the concerned w orkman 
has been recorded as 42 years, 42*years as on 17-10-71 
recorded in the statutory Form B Register could not be 
noticed earlier Even Ext M-4 is on the record. Though 
objection has been raised no specific reason has been 
told as to why this should not be considered. This is a 
copy of L.RC which has been issued on 22-7-B5 when 
the concerned ex-workman was transferred Tn this 
document also his age has been mentioned as 42 years as 
on 17-10-71. 

14 In fact as per submission made on behalf of 
the concerned workman much reliance has been placed 
that his age is 42 years as on 17JQ-73 as mentioned in 
service excerpt. The evidence and materials furnished 
br the management shows tliat it has been mentioned 
due to clerical mistake i.c. 17-10-73 has been mentioned 
instead of 17-10-71. The service excerpt is marked as 
Ext. W-2. From perusal of the same it appears that on 
die back portion of this document Hussaini Bcldar, the 
concerned ex-workman has mentioned that his age Has 
wrongly been recorded m all the documents. From perusal 
of the same it appears that 42 years on 17-10-73 has been 
mentioned relating to Hussaini Bcldar. As mentioned 
earlier the management has explained that this was doe 
to the clerical mistake. It will be relevant to mention 
that service excerpt is Issued on the basis of the entries 
made in the statutory Form E Register as well as other 
records. On consideration of the facts that the Statutory 
Form B Register shows the age of Hussaini Bddar as 42 
years as on 17-10-7 L the concerned ex-workman ought 
to have retired Ott 17-10-&9 but it appears that, he 
continued in service more than the actual date of 
superannuation duo to wrong entries in service excerpt. 
Thereafter be was declared medically unfit and thereafter 
he was terminated from thejobi In fed no much dispute 
Has been raised on behalf of the management regarding 
provision of employment to the dependent who is 
declared medically unfit. Even from the evidence of MW- 
2 it appears that in such circumstances the dependent of 
another person viz. Agress Kamath was provided 
employment by the management. 

IT However, in the peculiar facts and 
circumstances of the case when the concerned 
ex-workman Hussaini Beldar continued in service 


more than the actual dale of superannuation and then ho 
was declared medically unfit, it does not appear in 
accordance with law to pass an Award as prayed for by 
the concerned workman, in the result the following Award 
is rendered 

"The management of Block-ll Area of M/s: BCCL 
is justified in denying employment tn the dependent 
of Shri Hussaini. es-Beldar. Consequently, the 
dependent of Hussaini Bcldar is not entitled to yet 
any relief.’' 

NAGLNDRA KUMAR, Presiding Officer 
^5 Krcft, 19 ^ 2008 

^ ot. 864 .—jrfttbm 1947 (1747 
14 ) ^£1 um 17 ff r Sh-sO*h trLrft'TT, L --T ■ 

% TTOitfro % bPTtTT^i aft: ’3^7 % isfN. 

ii armbw -aflsilNl-ah 

’Srf^ror (h in, wti 129/1999) 

^ irotfc ^nrfr ^ fa wftc ^ 19-03-2008 
uni 

' [rt, TTfT- 20012 / 180 / 93 "^Tlt STT 7 (rfl- [) J 

vij cicii srfir^ru 


New Delhi, the 19th March 2tH)B 

5<tL B(j 4 + —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ofl947), the Central 
Government hereby publishes the Award (Ref No. ! 29/ 
1999} of the Central Government Industrial Tribunal 
(No, 2), Dhnnbad aa shown in the Annexure, in lilt 
Industrial Dispute between ibe employers in relation lo 
the management of M/s, BCCL and their workman, which 
was received by the Central Government on 19-3-2WH 

INo L-2MLI12/13US9K-1R (C-I)l 
SNEH LATA JAWAS. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO t 2 AT DHANBAD 


PRESENT: 


Shri Nagendra Kumar, Presiding Officer 


In the matter of an Industrial Dispute under Section 
|()(l)(d) of the 1, D. Act, 1947 

Reference No, 129 nf 1999 

Panics : Employers in relation to the 

management of M/s BCCL 
and their workman 


Appearances: 

On behalf of the 
workman 


Mr. J. Pnndey, 
Advocate 
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On behalf of the Mr D,K, Verma, Advocate 


employers 

State : Jharkhand Industry : Coal 

Dated : Dhanbad, the 4th Match, 2003. 

AWARD 

The Govt of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(1 )(d) 
of the I D, Act, 1947 has referred the following dispute 
10 this Tribunal for adjudication vide their Order No, 
L-2lU>n/180m IR(C-I>, dated the 27lh January, 1999. 

SCHEDULE 

"Whether the action of the management of Sendra 
Bansjora Colliery of M/s. BCCL in not providing 
employment to the widow, Smf Nageihwari Devi, 
W/o Late Nagendra Singh, Peon who was murdered 
while in service in the Colliery premises is justified?. 
If not, to what relief is SmL Nageshwari Devi w/o 
Late Nagendra Singh entitled?’ 

2. The case of the concerned workman in short is 
that Late Nagendra Singh was working as Peon in Sendra 
Bimsjora Colliery as a permanent workman. Due to 
unavoidable circumstances he could not attend his duties 
for sometimes and the management failed to take any 
legal action in accordance with the provision of the 
Standing Order He was on the roll of the company till 
the date of liis death as a permanent employee. As such 
he is fully entitled all the benefits and his dependant is 
also entitled for all the benefits after the death of 
Nagendra Singh In accordance with the service condition 
and law. Late Nagendra Singly Feon, Sendra Bansjora 
Colliery was murdered during the service in the colliery 
premises on 11-3-1983 The post-mortem of his dead 
body was done by the authority of the management. At 
the time of murder of the concerned workman his 
children were minor and his widow was not in a position 
to work due to the death of her husband. She has 
authorised son-in-law for employment in place of his 
husband and requested the same to the management. The 
management did not consider the same and in the year 
1991 the management communicated this decision to the 
widow of the deceased empkjyee r The widow of the 
deceased employee applied to the management for 
employment for herself which was rejected by the 
management in July; 1992. Thus the allegation of the 
management that the widow applied to the management 
for employment after nine years of the death of her 
husband is not correct in the aforesaid circumstances 
The stand of the management in not providing 
employment to the widow is not at all justified. The 
dispute was raised before the conciliation authorities in 
accordance with the provision of the I.D, Act, 1947 which 
ultimately resulted reference to this Tribunal for 
adjudication. Prayer lias been made to pass Award 


directing the management to provide employment to Smt 
Nageshwari Devi wife of deceased Nag endra Singh 

3. The management in the WS^um-rejoinder has 
stated that Late Nagendra Singh, Ex-Peon of Sendra 
Bansjora Colliery started absconding from 1-2-1979 and 
started absenting from duty w.e.f 2-2-1979 without any 
information and permission from the Competent 
Authority, His name was removed from the rqli of the 
company Thereafter in the year 1991 the alleged wife of 
Late Nagendra Singh applied for employment on 
compassionate ground that her husband died on 11-3 -83 
as he was murdered. Such application for employment 
has been made afters years without assigning any reason 
for such delay. At the time of death of Late Nagendra 
Singh he was net in the roll of the company. As per 
NCWA Smt. Nageshwari Devi is not entitled for 
employment. It has mentioned that ih view of the 
judgement of the Hon 1 hie Supreme Court appointment 
on compassionate ground cannot be made after long lapse 
of reasonable period. As Late Nagendra Singh was 
absenting from 2-2-1979 amd died on 11-3-1983, it cannot 
be said that he died in harness 

4. Id the rejoinder portion it has been stated that 
the statement made in paras-2, 3. 4, 7 h S and 9 are not 
coned Statement made in 5 and 6 are the mauds of 
record. It has been prayed that Smt, Nageshwari Devi is 
nol entitled for any relief 

5. On behalf of the concerned workman rejoinder 
has also been filed in which it has further been submitted 
that Late Nagendra Singh was permanent employee of 
Sendra Bansjorg Colliery working as Peon since 
14-11-73, It has also been slated that it is not a fact that 
he absented from his duty w.e.f.. .1-2-79 till his death on 
11-3-83 and he was all along on the roll of the company. 
He was not issued with any chargesheel for absenting 
from his duty nor any disciplinary proceeding was 
initiated till bis deathi.e, H-3-83 The management never 
removed his name from the roll, of the company and he' 
was in service of the company till his death. There has 
been some delay but it is not due to the fault of the 
applicant but due to the callous attitude of ihq 
management. With regard to para-8 of W.S. : of the 
management il has been said that Late Nagendra Singh 
was very much on the roll of the company at the time of 
his death. About the statement made in paras 15, 16 and 
17 and 18 it has been denied and further stated that the 
stand of the concerned workman is correct. Prayer has 
been made to pass Award for providing employment 10 
the w idow of late Nagendra Singh. 

6. POINTS TO BE DECIDED 

Whether the action of the management of Sendra 

Bansjora Colliery of M/s. BCCL in not providing 

employment to the widow Smt. NUgeshwari Devi, 
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w/o L^ite Nagendra Singh, Peon who was murdered . 
while in service in the Colliery premises is justified? 
IF tick lo what relief is Sim, Nageshwan Devi w/o 
Laic Nagendra Singh eniitiled?” 

7. FINDING WITH REASONS 
To substantiate the claim the concerned workman 
has produced WW-l Nageshwan Devi w/o Laic Nagendra 
Singh and got exhibited Exs. W-l and W-2. On behalf 
of the management Mr. B.B. Srivaslava, Senior Legal 
Inspector has been examined as MW-L Two documents 
have been marked as Ext, M-l and Ext, 
M-l/1. 

ft. Ld, Lawyer for the concerned workman has 
vehemently submitted that ihe concerned person viz Late 
Nagcndra Singh was an employee of BCCL and he was 
murdered in the year 1983. His wife had left Dhanbad 
out of fear. She is very poor lady having minor children 
and she is unable to maintain her family. She is an 
illiterate lady who can only put signature anyhow She 
was nol aware of the provision of employment of 
dependent. She was advised by Ihe well wishers and then 
she approached ihe management for employment of the 
dependent but her prayer has been rejected merely on the 
ground of delayed case whereas there is no provision of 
limitation to file such application for employment on 
compassionate ground Hence Award may be passed in 
fu y our of the wife of the deceased employee. 

9. On the other hand Ld. Lawyer for the 
management has vehemently submitted that ihe 
concerned workman started to remain absent from 
2-2-79. He did not attend his work till 1983 when he was 
murdered. Thereafter in the year 1991 an application for 
employment on compassionate ground was filed. Since 
lie was not the employee, in the above circumstances an 
application was tiled with much delay and then the prayer 
for appointment was rejected and there is no justification 
to allow wife of the deceased Nagendra Singh for giving 
employment on the compassionate ground. 

10, Ld Lawyer for the concerned workman has 
pointed out that as per provision contained in certified 
standing order if a person remains absent a domestic 
enquiry is held and the disciplinary authority passes order 
which may include ihe punishment of dismissal from 
service But in the Instant case there is no Tact on the 
record lo show that the concerned workman was 
dismissed from the job. Thus he was very well in the 
service. His name stood on the roll of company. In this 
context he was referred Ext, W-2 in which it has been 
mentioned that the name of the concerned workman was 
struck off from 11-3-83 i r e. the dale on which the 
concerned workman was murdered. As per NCWA-llI 
there is provision relating to the employment of 
dependents. Since ihe concerned workman died in the 
service in the above circumstances his dependent is 
entitled for employment on compassionate ground. 


11 ToappredatetheaTgumctilofboththepanics 
it is necessary lo examine the evidence and materials on 
record WW-1 has stated that her husband Nagendra 
Singh was posted as Peon at Sendra Bansjora Colliery 
who was murdered on 11-3-83. He died leaving behind 
her three daughters and one son. Her husband had got 
appoinimenluiulerthe management on 14-11-1973. After 
the death of her husband she submitted representation to 
the management Tor her employment on compassionate 
ground as children were minor at that time. Thereafter 
her prayer was not considered by the management and 
then she raised an industrial dispute. During cross- 
examination she has staled (hat her husband remained 
absent continuously from duty w.e,f, 2-2-79. She does 
not knoW'that the mime of her husband was struck oft 
from, the roil of the company She has claimed 
employment on compassionate ground But management 
refused to provide her employment by issuing a Icticr in 
the year 1991, 

12. So far the management witness is concerned 
he has also stated that the concerned workman stated 
remaining absent from duly w.e.f 2-2-79 and then an 
information was received that the concerned workman 
was murdered in the year 1983. None of his relation 
submitted any application to the management for 
appointment on compassionate ground after his murder. 
Then Nageshwari Devi filed an application for 

- employment on compassionate ground w hich was not 
considered in view of the facts that the concerned 
workman was tim on the roll of the company. During 
cross-examination he has stated that Nagendra Singh uns 
posted at Sendra Bansjora Colliery, He was employed in 
the year 1971. No chargcsheel was issued against 
Nagendra Singh under the provision of the Certified 
Standing Order, His name was struck off from the roll of 
the company for bis unauthorised absence. Thereafter on 
recall he has provided two documents marked as Exts. 
M-l and M-l/1 which are orders and communication of 
orders of the management regarding rejection of the 
application of Nageshwari Devi, 

13. Though the question has been raised that the 
concerned workman Laie Nagendra Singh was absent 
from 2-2-79 till his death nothing has been brought on 
record by the management loshow that any enquiry was 
held in accordance with the provision of Certified 
Standing Order. There is nothing on record to show'that 
the services of Late Nagendra Singh were terminated on 
the ground of his being absent. In fact, the provision for 
starting disciplinary' proceeding cm account of absence 
of an employee under the Certified Standing Order has 
not been disputed. No document lias been produced to 
show that the name of Late Nagendra Singh was struck 
off before 11-3-83 which is the date on which Nagendra 
Singh is said lo have been murdered which is also evident 
from Ext. W*l. Ext. W-2 shows that the name of 
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Late Nagendra Singh was struck offw.e.f. 11-3-S3 from 
the roll of the colliery. Since there is no any other order 
of dismissal of the con cetaed workman il cannot be said 
that he was not in the service of the company when he is 
said to have been murdered U. op 11*343. 

14. From submission made on behalf of the 
management it appears tjiat the prayer for ap po intm ent 
on compassionate ground ant rejected an the dependent 
of the concerned workman had applied with delay In 
fret, provision forappoinmienEmetnaftfaMhaafegfo^ 
has not been disputed by the manapment Irt tMt content 
it will be relevant to quote provision ttbiisg to the 
employment of the dependents which are contained In 
clause 4,4.1 and 4.4.2, The sane reads as follow*: 

^rovisionttf Employ men! t* Dependent* 

Clause 9.4.1 : Empktymenl would bepnftvdndlo 

one d epe n de n t of workers dimfcfad 
peimanantiy and those who meet with 
death while m savioe This p t w i sl on 
will be impfcnnlEd as Briton*;— 

Clause 9.4.2 ; Employment *f «ne Deptndant id 

the Water uhii Mn mtehr fcimrricR 

(i) The dependant for hispwtpore means the wife/ 
husband as the case may be, unmarried 
daughter, son and le^Jly adopted son. If no 
such direct dependant is available for 
employment, younger brother, widowed 
danghtcr/widowed daughteMn-law residing 
with the deceased and almost wholly dependant 
on the earnings of the deceased may be 
considered to be the dependant of the deceased 

(ii) The dependant to be considered for 
employment should be physically fit and 
suitable for employment and aged not more 
than 35 years provided that the ape limit shall 
not apply in the care ofspoute" 

From a bare perusal of the aforesaid prevision A does not 
appear that any time has been fixed for submission of 
application for appointment on compassionate ground. 

15. In this context further provision ofeiqitayment 
to dependants who dies in harness has also been referred 
hhich reads as follows :— 

“Clause UK4.I of NCWA-it 

Employment would be provided to one dependent 
of workers disabled permanently and there who meet with 
death while in service. This provision will be 
implemented as follows :— 

Chusc 1114.2 ; Employment of one Dependant of 

oflsiCWA-II Worker who dies while in servlet 

(i) The dependant for his purpose means the wife/ 
husband as the case may be,, unmarried 
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daughter, son and legally adopted son. If no 
such direct dependant is available for 
employment, younger brother, widowed 
dau ghler/widowed daughter-in-law or son-in- 
law residing with the deceased and almost 
wholly dependant on the earnings of the 
deceased may be considered to be the 
dependant of the deceased 

(ii) The dependant to be considered for 
employment should be physically fit and 
suitable for employment and aged not more 
than 35 years provided that the age limit s hftll 
not apply In the case of spouse." 

From perusal ofthe aforesaid provision it does not 
appear that there is any limitation in regard to the 
submission of application for appointment on- 
compassionate ground All it appears that in case of 
spouse there is no limitation of age, 

15. From perusal of Ext. M-l/l It appears that 
"the prayer of Nageshwari Devi was rejected only on the 
ground of delayed care of employment. The relevant 

' portion of M-l/l reads as follows 

BHARAT COKING COAL LIMITED 
SUUA AREA 

Dated22/26-6-92 
GM ' SA : PD : 1235/4434: 92 
To 

The Dy. C.M.E, r 
Sendra Bansjora Colliery. 

Sub:—Case of Smt NageshwariDevi wfo I^teNagebder 
Singh. 

Sir,' 

Plea re refer in your letter No, SB/PD/92/32/3110 
dated 2-1-92, Enclosing herewith the application fop 
employment of Suit. Nageshwari Devi, widow of Late 
Nagendcr Singh, Ex-Peon of your Colliery. 

r We regret that since it is a delayed case of 
employment the same cannot be considered for 
employment. The original application is returned 
herewith with request that Smt Nageshwari Devi may 
be informed accordingly from your end . 

Vbun feittritadln 

Sdf-llU5Pb34 
25-2-92 
Dy. C.P.M”. 

Thus this rejection letter also shows that the prayer of 
Nageshwari Devi has been rejected only on the ground 
that she had applied with delay. 

16. On being raked repeatedly the Ld. Lawyer for 
(he maiMgemcttt has not stared whether there is an^ 
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limitation or there is lime Used for submission of 
application for apfpoi fitment on compassionate ground 
No rule, circular or letter has been shown that any time 
was fixed for submission ofapplicationforthe said period. 
Therefore, it appears that at the relevant time there was 
no Limitation or time fixed for submission of application 
for appointment on compassionate ground, 

17.. Ld. Lawyer for the,management has filed two 
decisions reported in 2005 SCO (L A S) 927 and 2007 
(11} JLJR page 659. However* it appears that the facts 
and circumstances are different ns it appears that in the 
aforesaid cases there were provision regarding time of 
submission of application for appointment oil 
compassionate ground whereas in the instant case no 
provision has been shown regarding time limit for 
submission of application, 

IS. From submission made on behalf of the 
concerned wort man-as well as from the materials on 
record it appears that the wife of Late Nagender Singh 
has left this place of Dhanbad as her husband was 
murdered, From evidence of wife of Late Nagender Singh 
it appears that her husband was $Pcon h She was having 
minor children, li further appears that she is not well 
educated It has also been submitted that she was not 
aware of the provision of NCWA for appointment on 
compassionaie ground. When the well wishers advised 
her that there is provision of employment on 
compassionate ground then she approached the 
management for her employment. 

19. As discussed earlier the application of 
Nageshwari Devi has been rejected on the ground of 
delayed case but there is no provision of time limitation 
regarding submission of application at the relevant time. 
It appears in the aforesaid facts and circumstances of the 
case the w ife of the concerned workman is entitled for 
the relief as prayed for 

2L>. For the reasons stated above the following 
Award is rendered :— 

’The action of the management of Sendra Eansjora 
Colliery of M/s, BCCL in not providing 
employment io the widow. Suit, Nageshwari Devi, 
w/q Late Nagcndra Singh, Peon who was murdered 
while in service in (he coUiera premises is not 
justified. Consequently, Nageshwari Devi w/o of 
Late Nagendra Singh, is entitled for employment 
under the management. 11 

21. The management is directed to implement the 
Award withih three months from the date of its 
publication in the Gazette of India in the light of the 
above observation. 

NAGENDRA KUMAR, Presiding Officer 


2009 

'5T STT $65,— afisJlPl* fiwiq 1947 { 1947 

Tin Mj^STFI WFTT^.^T^TT^I 

% TRfiPTI % TT3TT5 R4|JI#)T 3?fc 

"NMIM'J (TT.-Ef), % TW (^4 TT737T 

H+Tfifw ^ ■qft w-m 
^ 19-3-200& ^ Tim t \ 

[4 ifer-11012/16/2004-31^ our (*ft-|)} 
vRiT 

New : Delhi, the J9th March. 2008 

S.O. SfiJ. —In pursuance of Section 17 of lhe 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes tire Award (Ref. No. CGIT- 
2/28/2004) of the Central Government Industrial 
Tribunal/Labour Court (No-2), Mumbai now* as shown 
in the amrexure, in the Industrial Dispute between ihe 
employers in relation to the management of M/s Jci 
Airways and their workman, which was received by tire 
Central Government on lt>-,1-20(18. 

|No, L-11U12/ 16/2O04-IR (C-I)l 
SNEH LATA JAWAS. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO* 2, 
MUMBAI 

PRESENT; 

A, A. Lad, Presiding Officer 

Reference Nn, CG1T-2/28 of 21)04 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF JET AIRWAYS 

M/s. Jet Airways (India) Pvt. Ltd. 

S.M. Centre, 

Andheri Kurin Road. 

Andehri (E). 

Mumbai 4(10 059 

AND 

THEIR WORKMEN ; 

Mr. Anil M. Chaugulc, 

Senior Security Assistant, 

Dagdi Building. 

Chaugulc House, Flat No. 13, 

Dharavi Cross Road, 

Mumbai 4CH) 017 

APPEARANCES: 

For the Employer ' M/s Abhny Kulkarni and 
Associates, Advocates 

For the Workman i Mr. G-l. Fernandes, Advocate 
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Mumbai, dated 4th February, 2008 

award 

the Government of India, Ministry of Labour by 
its Order No. L*1]012/16/20G4IR (C-l) dated 28^6-2004 
in exercise of the power conferred fey clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act* 1947 have referred the following 
dispute Id this Tribunal for adjudication; 

“w Ttprifrst (f) yt, %. % wt 

atftvf tpt. mg 14^ ^ fcw 

14-5-2003 ^ ^#*?r 'tei ftrtef tH 

% ~i *hRj i^T tit <*4™ IVm u^n ^ ’fli ^ ? 

2.' Claim statement is filed by the concerned 
workman at Ex-6 making out case that, be joined first 
party as a Security Assistant on 16*11*94. His salary was 
R& 14,319 when he was terminated 

X First party gave show cause notice dated 
28-3-2002 referring number of documents and events. It 
was replied by the concerned w orkman. Said explanation 
was received by (he first party on 1-4-1002. However no 
enquiry was conducted No charge was proved against 
concerned workman. Hence letters on two different dates 
were issued. The decision taken was not taken as per the 
standing orders applicable to first party So it is submitted 
that, action taken by first party be set aside with direction 
to first party to reinstate him in service with full back 
wages and continuity of service, 

4, It is disputed by first party by filing reply Ex-15 
objecting the claim of the second party by taking basic 
contention that, second party is not a workman'. He 
joined first party as a Trainee Security Assistant. Then 
he was made permanent He was promoted to post of 
Sr Security Assistant on 1-4-1999 drawing salary of 
Rs, 1L3I9. He was responsible for supervision and control 
of job performed by Trainee Security Assistant as well as 
Security Assistant. He was also responsible for taking 
decisions under the advice of his superiors while 
performing his duties. It is stated that, concerned 
workman is not a 'workman' under Section 2 (s) of the 
Industrial Disputes Act. The reimbursement medical bill 
of concerned workman about medicines taken fer wife 
and father were bogus and fraudulent. Besides bills were 
beyond dale of claim and by making alterations and 
additions in the said bills, he brought those within the 
period of claim which was verified by first party’s officer 
by visiting concerned medical stores which revealed that, 
bills were bogus and false. Even he changed the months 
of the said bills to bring period of the bill within 
admissible period or reimbursement Management 
enquired with the concerned medical stores and other 
machineries and they decided to remove concerned 
workman which is just and proper. In such an 
investigation, concerned workman is not entitled to 
participate as it was apreliminaiy investigation. Since 


concerned workman was working with the Fust party 
which is dealing with business in airline industry having 
great responsibility of security of passengers, lives and 
property. When it lost confidence of second party, first 
party has no other option but to terminate inch employee 
So it is submitted that, prayer prayed by the concerned 
workman on all gr minds required to be rejected, 

5, ln^ewofaibOTeplbadings;iBaB5werefiaiited 
at Ex-IS Out of those, issue no, 1 of Workman" is taken 
as □.preliminary issue since first party has emphasized 
that said issue to be decided at an earlier stage. Agreeing 
with the contention of first party, issue of -workman' is 
taken fur decision which is as follows : 

Issues Findings 

L Whether second parly is 

a workman ? No 

REASONS 

6 Second party workman claimed that, he joined 
first party as a Security Assistant in 1994 and was 
termini ed without following due process of law and 
without holding enquiry. Whereas, case of first party is 
that, since second party is not a 'workman', question of 
following procedure does not arise, 

7 To prove that second party place reliance on Ids 
affidavit filed inlieuofcxamiitetion-in-chief Ejc*19 where 
he made out case that, duties performed by him were of 
physical checking of passengers travelling by Jet Airways 
flight Ho has to report to Supervisor of Shift Incharge. 
He has no power to sanction Leave or recommend any 
body for promotion According to him, he was not 
performing supervisory duties or administrative wo*. 
He also claims that, he has no power to sanction voucher 
or implement judgement or job appraisal. He also claihts 
that, he has no power to take disciplinary action or any 
power to lake administrative decision. In the cross, he 
says that, he was providing information to Security 
Assistants and Trainee Security Assistant. He admits Ihbt 
work of checking passengers and physical checkup, of 
passengers is not simple clerical work. He admits that* 
he has to report regarding entry of each flight and its 
details and maintaining luggage register of each flight. 
He also admits that* he has to attend duty of reptmjng 
theft missing passenger articles and baggage. He ypa 
also responsible for maintaining record maintained by 
Traffic Assistant in respect of passengers He admits 

he wa$ BA m Economics and passed Personal 
Management Diploma, He was also responsible fur 
ds testing Weapons ca nried by passengers. He admits (feat 
supervisors are designated on the basis of seniQatv. 
Against that* first party has not led any evidence. 

8. Second party filed written arguments at Es-21 
and first party at Ex-22 . 
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9 Here, before us we have preliminary point of 
workman. According to first party, second party is not 
a Workman' which is denied by second party. 

JO So let us first see definition of workman as 
given under Section 2 (s) of Industrial Disputes Act, 
which reads Like litis : 

[workman L means any person (including an 
apprentice) employed in any industry to do any 
manual. unskilled* technical operational, clerical 
or supervisory work for hire or reward, whether 
the terms of employment be express or implied, 
and for Lite purposes of any proceeding under this 
Aci in relation to an industrial dispute, includes 
any such person who has been dismissed, 
discharged or retrenched in connection with or as 
' a consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, 
but does not include any such person : 

(i) who is subject to the Air Force Act, 1950 (15 
of 1950), or the Army Act, 1950 (46 of 1950), 
or the Navy Act, 1957 (62 of 1957), or 

(ii) who is employed in the police service or as an 
officer or other employee of a prison, or 

(iii) who, being employed mainly in a managerial 
or administrative capacity, or 

(iv) who. being employed in a supervisory capacity, 
draws wages exceeding one thousand six 
handed rupees per mensem or exercises, either 
by the nature of the duties attached to the office 
or by reason of the power vcsied in him, 
functions mainly of a managerial nature.” | 

11. As per this, essential condition, of person being 
n workman within terms of this definition is tliat, he 
should be employ ed to do the work. The prime facie test 
is the existence or the right in the master to supervise 
and control the work done by the servant not only in the 
matter directing what servant has to do but also the 
manner in which he shall do his work. The nature of 
work will help in deciding whether he is workman or 
not. To determine the status of such employee, one has to 
consider the nature of duties of the functions assigned to 
such person. Employee must he held to be employee to 
do that work which is the main work he is required to do 
even though he may be having incidental duties. Person 
working on technical site covers person doing work of 
skilled work, manual work and it is not necessary to 
coniine to work by application of hands but comprises of 
work involved physical exertion as distinct from mental 
or intellectual exertia, If a person is doing mainly 
supervisory work but incidentally or for fraction of Lime 
also does some clerical work it would have been held 
that he is employed in supervisory capacity. 

12. Besides, learned advocate for first party 
produced copy of citation published in 19S8 (4) SCC page 
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42. While deciding Civil Appeal No. 1776 (NL) of 1984, 
Apex court observed: 

A 'workman' was then defined as any person 
employed in any industry to do any skilled or 
unskilled manual or clerical work for hire or 
reward. Therefore, doing manual or clerical work 
was necessary before a person could be called a 
workman. This definition came for consideration 
before industrial tribunals and it was consistently 
held that the designation of the employee was not 
of gnfat moment and what was of importance was 
the nature of his duties. If the nature of the duties 
is manual or clerical, then the person must be held 
to be a workman On the other hand, if manual or 
clerical work is only a small part of the duties or 
the person concerned and incidental to his main 
work which is not manual or clerical, then such a 
person would not bea workman. It has. therefore, 
to be seen in each case from the nature of the duties 
whether a person employed is a workman or nol. 
under the definition of that word as it existed before 
the amendment of 1956 The nature of the duties 
of Mukerjee is nol in dispute in this case and the 
only question therefore is whether looking to the 
nature of the duties it can be said that Mukeijce 
was workman, within the meaning of Section 2 is) 
as ii stood assigned to Mukcrjee (hat his main work 
was that of canvassing and any clerical or manual 
work that he had to do was incidental to his work 
of canvassing and could not take more than a small 
fraction of the time for which he had to work. In 
the circumstances the Tribunal's conclusion that 
Mukeijee was a workman is incorrect. The tribunal 
seems to have been led away by the fact that 
mukcrjee had no supervisory duties and had to work 
under the directions of his superior officers. Thai, 
however would not necessarily mean that 
Mukerjee s duties were mainly manual or clerical. 
From what the tribunal itself has found it is clear 
that Mukeijee H s duties were mainly neither clerical 
nor manual. Therefore, as Muketjee was not a 
workman, his case would not be covered by the 
Industrial Disputes Act and the tribunal would ha^ 
uo jurisdiction to order hi$ reinstatement, Wc. 
therefore, set aside the order of the tribunal 
directing reinstatement of Mukcrjee along with 
other reliefs. 

13, In the above case. Apex Court observed that, 
when duties were neither mainly clerical nor manual, in 
that case* such employee cannot be called as workman . 
In the present case, workman involved is designated as a 
"'Senior Security Assistant”. His salary was Rs. 14,319 
which is beyond the scale of the workman given in the 
Industrial Disputes Act. Besides in the cross as referred, 
he admits that, he was checking passengers physically 
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which is not a simple clerical work. Even lie admits that, 
he was filling the form of flight details and maintaining 
record of Inggage and flights. He was also responsible 
far recording theft, missing passenger articles and 
missing baggage and noticing weapons possessed by 
passengers which are responsible job. He was also 
responsible for maintaining record pf Traffic Assistants 
working under him sufficient lo call hinj as not workman. 
Simply because he was not authorised to sanction leave 
or sign cash vouchers, or power to take any disciplinary 
action or power to allot duties, or participate in Ihe 
decision making, does not allow him to be called as 
'workmen'. On the 'contrary, work assigned to him and 
attended by him was more responsible work than all above 
duties which he had referred in his examination-in-chief 
to treat him as workman. In my considered view, checking 
passengers and detecting weapons while eutering into 
aircraft is more responsible job than sanctioning 
anybody's leave or signing any vouchers or recom mending 
any body for promotion. The place where Ihe employee 
is working; one has to consider it and one has to give 
regard to that. In that case, workman worked as per 
directions. But here, the employee who is involved in 
reference was not working under anybody's directions 
while checking the passengers and objecting them lo 
entering in the flight while carrying weapons. It is he, 
who is the master at his place who can prevent a passenger 
in entering in to aircraft if such passenger carries any 
objectionable article. In that place, he is the master and 
sole person Who has the power to take decision at that 
place. So definitely Ihe jab on which concerned workman 
was working cannot be compared with workman or 
definition of workman as given under Industrial Disputes 
Act, Besides Apex Court gave some guidelines while 
deciding case of Government of Goa Daman and Diu in 
Ihe Appeal Filed by Miss A. Sundarambal (Supra) where 
if is observed that, if an employee was'neither mainly 
doing clerical nor manual work cannot be called as a 
’workman', 

14. Affidavit of second party refers some citation 
Ex-22 but did not lake pain in submitting copies of those 
to help me to take benefit of it to treat him as a workman, 
13. So if we consider all these coupled with cdse 
made cot by both, I conclude that, the employee involved 
in the reference ie, AmlM Chaugule is not a workman' 
as defined under provisions of Industrial Disputes Act. 
Sc I answer above issues to that effect, 

16 . Since second party is not a'workman^ he is not 
entitled for protection under Industrial Disputes Act So the 
reference requires to be rejected Hence the cider;' 

ORDER 

Reference is rejected as second party is not a 
’workman 1 . 

Date : 4-2-2008 

AA. LAD, Presiding Officer 


Tf %#, 20 WH 200® ‘ 

m* m S 66 ,—arftPm, 1947 (19*7 
w 14) ^ 17 ^ Tft*e|a 

% afo % *fK 

srf'WTW (R-I), % w Otfrt 4WH ia/ 99 ) Nfl 

TJffrm t, 7Tt ^ 20-3-200® UM 

Ssqtm 

[W, ^20012/209/98^1^ 3IR (#-[) ] 

New Delhi, the 20th March, £O0B 

S,0* 866.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Ceutfal 
Government hereby publishes the Award (Ref No, (8/ 
99) of the Central Government Industrial Trihmnl /1 afrtiit 
Court (Nql- 1) Dhanbad now as shown ih, the anitexufen 
in the industrial Dispute between the employers £n 
relation to the management of M/i CCL and th$ir 
workmen, which was received by the Central Gcvemmefit 
on 20-5-200®. 

[No. L-20012/299/9JWR (C-DJ 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT { 
INDUSTRIAL TRIBUNAL NO, 1, 
DHANBAD A . 

In the matter of a reference under Section 10{l)(d)(2A> 
of the Industrial Disputes Act, 1947 

Reference Nk IB of 1999 

PARTIES : 

Employers in relation to the management to f 
Govindpnr project of M/s CC.L. ] 

AND 

Their workman ■ 

PRESENT : 

Shri Nagendra Kumar, Presiding Officer 
APPEARANCES: 1 

For the Management ; Shri D,K, Verma Advocates; 

FCr the Workman : Shri Shan|tosh Kumar and Ptpn 

1 Workman at SI Nq. 31 and o7 
State: Jharkhand , Industry : Coal 

Dated 11th March, 200® .. 

AWARD 

By older No L-20012/2D9/9&-rR (Coal-I) dated 
29-1 -99 the Cdntml government in the Ministry oflabour 
has in exercise of Hie powers conferred by clause (d) pf 
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sub-section [1) and subjection (2A) of section JO of the 
industrial disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

SCHEDULE 

‘"Whether the action of Ihe management of 
Govindpur project, CCLPO.-Bokaro Thermal Dial. 
Bokaro in not regularing 92 PR workers (as per 
list submitted by the union) to time rated category 
is justified 7 If nor to what relief the workmen arc 
entitled to T 

After having received the Order No. L-20012/209/ 
98-LR (CoaJ-lkdt. 29-1-1999 the aforesaid reference from 
the Govt of India, Ministry of Labour, New Delhi for 
adj i idica l ion or t he di spute a reference case No I8 of 99 
was registered on H-2-99 and accordingly an order to that 
effect was passed to issue notice through the registered 
post to (lie parties concerned directing them to appear in 
the Court on the date fixed and file their written statement 
along with the relevant document and a list of witnesses 
m support of tlieir claim. Incompliance of the said order 
notices were issued to the parties concerned. Sri Lakhan 
Lai Mchlo, Area Secretary ofUniled coal workers Union 
Kntharn Aren. PO. Bokaro Thermal, Dist. Bokart) 
appeared in the Tribunal. 

From the per m sal of the order sheet of the record it 
transpires that both the parties have filed their written 
statement and rejoinder in support of their claim From 
the side of the w orkmen few Zeros copies of documents 
as also been filed on 14-6-2002 and the case was placed 
lor filling of documents by the Management as also to 
adduce evidence by the management. 

On 10-3-2(HIS Sri Shantosh Kumar the workman 
at SJ. No. 51 and Sri Pran*workman at SI. No. 07 found 
present in the Tribunal and filed their attendance along 
w Mb a petition signed by Sri Lakhan Lai Mahto President 
of the sponsoring Union and submitted that Sri Mahto 
has fallen sick today. And as such he is not present 
personally hut pressing his petition bolh submit that the 
workman's demand has already been accepted by Ihe 
management They further submitted that they did not 
w ant |o contest this case and w ant to w ithdraw this case. 

Sri D.K. Venn a' the learned Lawyer of the 
management has submitted (hat the management has no 
objection in withdrawing the case of the workmen. 

Iti view of such circumstances staled by the both 
the parties the following order is mode. 

ORDERED 

That let a "No Dispute" Award be and ttie same is 
passed. Send the copies of the Award to the Gmi. 
or India. Ministry of Labour and Employ meul. New 
Delhi fnr information and needful. Reference is 
accordingly disposed of. 

NAGENDRA KUMAR, Presiding Officer 


^ 20 RH 2008 

3 IL 867 ,—rfirilfu* fame arfafwT, 1947 (1947 

14) ^ VR1 17 % %^T 4. 

^ 7TC Fi41 2lih 7^ 

«hdibit)' % 3 ^flaiPitb fw; 

TtTTR ■sMffFE (TT.-ll) VTOP; % w ( 3 M 

TORT 164/98) ^ Wilfrid T# % 

20-3-2009 I 

[F. 20012 / 53 / 97 -^ sir (Ht-i)) 

7r^ 7TP 41 mtt, 

New Delhi, the 20th March, 200* 

S + 0 + 867 + —In .pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 164/ 
9$) of the Central Government Industrial Tribunal/Labonr 
Court (Nt>.-2) Dhanbad now as shown in the annexurc. 
in the Industrial Dispute between the employers in 
relation to Ihe management of M/s Ll.S C.O, and their 
workmen, which was received by the Central Government 
on 20-3-2008 

|No. L*20012/53/97-IR(C-l)l 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO, 2) AT 
DHANBAD 

PRESENT; 

Shri Nagcndra Kumar, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1)(d) of the I D. Act, 1947 

Reference No. 164 of 199* 

PARTIES : 

Employers in relation to the management of 1TSCO 

AND 

Their workman 
APPEARANCES : 

On behalf of the employers : Mr. D.K. Vfernifi. 

Advocates. 

On behalf of the Workmen : None 
State : Jhhikhand Industry : Coal 

Dated, Dhanbad the 10th March, 2008 

AWARD 

The Govt, or India. Ministry' of Labour, in exorcise 
of the poweTC conferred on them under Section 10(1)(d) 
of ihcT.D, Act r 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-20012/53/9 7-IR (Coal-1), dated, the 20th March, 1998. 
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StftiBULi: 

Whether the demand of the union for 
. regularfsat/tm of the services of S/Shri Dhiraj Das 
and others (as per enclosures) with the management 
of Chasaaila Colliery of Tasra Railway siding of 
Ad/s. moo, is justified 7 If so to what relief is the 
concerned workmen entitled to T 

2* The case of the concerned workmen Sri Dhiraj 
Das and other concerned workmen as per list is that they 
had beenworking at t£sfa Railway Siding of Chasnalla 
Colliery since last 16-17 years continuously The 
concerned workmen had been working in the permanent 
and continuous nature of job in accordance with the 
direction and supervision of the management. The 
concerned workmen had been performing jobs of shale 
picking, picking of other impurities, coal breaking wagon 
levelling track cleaning etc. These w«e being done by 
the concerned workmen under the control and supervision 
of the management withMthe precincts and premises of 
the management The implements lot execution of the 
jobs are supplied by the management The t&flitenzed 
workmen are permanent employees of the management 
for all purposes but they are being paid less wages below 
the prescribed rate of NCWA in the name of alleged 
intermediaries. The concerned workmen represented 
before the management several times for their 
reguiarisation and for payment of atleast Cat I wages 
but without any' effect. Accordingly an industrial dispute 
was raised which Ultimately resulted reference to this 
Tribunal. The action of the management is illegal, invalid 
and discriminatory* Prayer has been made to direct the 
management to regularise the concerned workmen with 
retrospective effect atLeast as Cat. 1 Mazdoor with all 
arrears of wages and attendant benefits . 

3 . Thu? sue of the management as disclosed from 
the WS -rejoinder is that no employer -employ et 
relationship exists between the management and the 
concerned peron*, The schedule of reference containing 
20 persons and the lisf of contractors workers of M/s 
R.B* Traders shows involvement of 21 persons. Some of 
them are outsiders and have never worked under any 
capacity under any contractor at Tasra Railway Siding. 
M/s. KB, Traders was awarded contract for transporting 
coal from the wnshety to the railway siding on the toms 
and conditions embodied in the work order issued in their 
favour From perusal of the W.S. it appears that for the 
purpose Of transportation the contractor M/s, kB Traders 
have deputed several staff. The contractors select their 
own workmen* recruited them paid them wages and their 
Jobes were supervised by their men. The management 
has got no concern with the workmen of the contractor 
engaged for the jobs for which contract was given. 
Accordingly the concerned workmen are not entitled to 
get any relief. 


4, In the rejoinder portion statement rnade in para- 
1,2*3* 4, 5,6, 7* %, 9, 10, 11* 12, 13* 14, 15 msKie inthe 
W S of the concerned workmen have been dented and 
are said to be incorrect. Prayer has been made on behalf ; 
of the management to pass Award holding that the 
concerned persons are not entitled ter any relief. 

5, Points id be Decided 

"Whether the demand of the union fqr 
f cguLarfsation of the services of S/Shri Dhiraj Das 
and others (as per enclosures) with the management 
of Chasnaila Colliery of Tasra Railway Siding of 
M/s. USCO ^justified ? If so to what relief are the 
concerned workmen entitled to T 

6, Finding with Reasons < 

Inspite of giving several opportunities, the 
concerned workmen have not produced any witness and . 
any document in support of their claim. The burden of 
proof rests upon the concerned workmen to prove iheir 
case. Thus there is no material on record to bold that the 
concerned persons are entitled for relief as prayed for. In 
the result* the following Award is rendered t 

"The demand of the union tor regularisatlon of the 
services of S/Shri Dhiraj Das and others (as per. 
enclosures) with the management of Chasnalla 
Colliery of Tasra Railway Siding of M/s. 1ISCO is ■ 
not justified. Consequently, the ctmcexiftd workmen 
are not entitled to @£t any relief.*' 

NAGENDRA KUMAR* Presiding Officer 


S/Sh. 

Name 

Father's Name 

S/Stu 

1 . 

Kishnre Kumar Manjhi 

Bhogilai Manjhi 

2. 

Pramchatid Sat nan! 

Nirmal Ram Satnani 

. 3- 

Rajudas Mahanl 

Agartfas Mahamt 

4, 

KhikBai 

Dhiisg Daa 

5* 

LokhiManjhi 

Late Sitau Manjht 

6. 

Set Kunwar 

Bhunia Das 

7. 

Sukhi Mezban 

Raihulal Baskey 

& 

Savitti Bai 

Harihar Ram Satnani 

9. 

Indira Bai 

Rajudns MaharU 

10. 

Ashniati 

DukaluKewat 

11 , 

Suknama Bai 

Dasaram Kewal 

12 

Chotdal Salun 

AlhaRam 

13 . 

Batlal Sahin 

AlhaRam 

14, 

Ram Prasad S&tnani 

Nirmal Ram Sotnanti 

15. 

Harihar Ram S&tnani 

Late Mehta r Ram 
Satnanl 

16. 

Alharam 

Nathuram 

17 

Bhuroa Das 

Late Jal Pas 

IS. 

phiraj Das 

Kamal Das 

19. 

Dasaram Kewat 

Late Antu Ram 
Kcwat 

20. 

. Bhisam Salnani 

Dhinn Ram Satnani 


Total Twenty Workmen 


i 
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[U ^-22012/438/2004-5?^ 3TT7 (TT^-II)J 
31TOT ^*TR vfrs, 

New Delhi, Uie 24th March* 2008 

S.O, 868.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (No Ref. 1185/ 
2005) of the Central Government Industrial Tribimal- 
cum-Labour Court No If Chandigarh as shown in the 
Annexure, In the Industrial Dispute "between the 
management of Food Corporation of India and their 
workmen, which was received by (he Central Government 
on 24-3-2008. 

[No. L-22012/438/2004-IR (CM-lI)j 
AJAY KUMAR G ADR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-11, 
SECTOR 18-Ah, CHANDIGARH 

Shri Kuldip Singh, Presiding Officer 

Cue ( IX No. : 1185/2005 
Registered on : 3-10-2005 
Date of Decision : 14-3-2008 

Bahadur Singh 

C/o Sh_ Amarjit Singh Jattan St 
Sanjeev Kumar Bawa, 

ARs House No. 2782, 

Phase 7, MohaiL . . .Petitioner 

l ets us 

The District Manager, 

FCI. Sangnir (Ptmjab) . , Respondent 

APPEARANCE 

For the Workman ; Mr. S. K, Bawa, Advocate 
Forthe Management : Mr. N. K. Zakhmi Advocate 

AWARD 

On 20th of Nov., 2007, it was brought to the notice 
of the Tribunal that the workman has died. Thereupon a 
notice under registered cover was issued to the workman 
to confirm the statement and also inform his legal 
representatives t hat the cause of the workman is pending 


consideration of this Tribunal and rf they wish and are 
entitled under law to prosecute the same, they can 
approach the Tribunal, But the record of the fiie shows 
that the registered cover sent was received back with the 
report that the addressee is dead The legal representatives 
of the deceased workman have not approached so far nor 
there is any other evidence on record to show that the 
workman has left behind LRs who are entitled to be 
svbstitued for him 

Ministry of Labour, Government of India vide their 
order No. L-22012/438/2004-IR(CM-li) dated 29-8-2005 
referred the dispute in the terms "Whether the action or 
the Management of Food Corporation of India in 
terminating the services of Sh. Bahadur Singh, Beldar 
w.e .f October, 1992 is legal and justified ? If not to whal 
relief the concerned workman is entitled to and from 
which date ?" for the adjudication of this Tribunal, The 
Tribunal issued notices of the reference to the parties 
who appeared and filed the statements of their respective 
claims. The Management supported their claim wilh the 
affidavit of their Area Manager and with photocopies of 
a number of documents whereas the workman lias failed 
to file even his affidavit. He has also not produced any 
other evidence in support of his claim. On record l do 
not find any evidence to show that the workman was 
engaged by the Management and they had terminated 
his services in Oct., 1992 and that therr that action was 
not legal and jfustified, Whatever da.m the workman 
made, the Management denied the same in their written 
statement and supported the same wilh the affidavit of 
their witness and photocopies of the documents In the 
circumstances the reference is answered against the 
workman holding that he is not entitled to any relief. 

Let a copy of this award bo sent to the appropriate 
government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 
M 24 2008 
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5*0* 869,—In pursuance of Section 17 of 
the Industrial Disputes Act. 1947 (14 of 1947). 
the Central Government hereby publishes the Award 
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(Ref. No, 739/2005) oftfae Central Government Industrial 
Tribunal-cuni-Labcur CourtNo, II Chandigarh as shown 
in the Armexurc in the Industrial Dispute between the 
employers in relation to the ^^^irfiypartmait 
of Telecom and their milkmen, which wot received by 
the Central Government on24*3-3008. 

[No, L^OQi2/3W/199!MR <Dll» 
SURENDRA SINGH, Dedt Officer 

annexhre 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN Al^CUM-LABOUR COURT-H, 
SECTOR J8-A, CHANDIGARH 

Shri Knklip Singh, Presiding Officer 

Cue LD, No. : 739/2M5 
Registered on r 2-9*2005, 

Date of Decide*: 14-3-Z00B 

Paramjit Singh 
Sj'o JagirSingh 
C/o Slui N. K. Jed, 

President, 

Telecom Labour Union, 

Harinagai, Bhatinda, f^edfioncr 

&r$us 

General Manager, 

Telecom, BluUuda Respondent 

APPEARANCE 

For the Workman : Mr. N, K_ JeeU AR 

For the Management : Mr. G, C Babbar, Advocate 

AWARD 

The workman continues to be absent. He last 
attended the Tribunal along with hn iqne&entilfce on 
10th April. ^007, His pari statement was rccmted on 
that date but thereafter he stopped appearing in penoa 
On the request of his represenddive further opportunity 
' wai : s given to the workman to pratece Ids evidence. But 
this is the third dale (hereafter that he has not appealed 
to complete Ids statement nor has produced any evidence 
His representative has also stopped appearing for him. 
The Tribunal had passed a conditional order that in case 
the workman docs not produce his evidence on 2nd of 
April, 2DD8, the same shall be deemed to hove been dosed. 
It is in these circumstances the evidence of thewoikman 
has been, dosed. 

The Ministry of Labour, Government of India vide 
their order No. L-40012/395/99/IR{DU) dated 17th Feb T 
20(10 desired of this Tribunal to find out "whether the 
action of the Management of General Manager, 
Telecom, Bhatinda in terminating the services of 
Sh, Paramjit Singh s/o Sh, Jagir Singh is legal and 
justified 7 If not, to what relief the workman is entitled 
and from which dateT 1 On getting the notice of the 


reference from this Tribunal, the parties appemtd and 
filed their respective claims qua the reference. The 
' worknianEnpporiedhisclaimwitbhisaflidavitwhereas 
the Management filled the affidavit of their witness. 
The Parties also plated on record Photocopies of some 
documents. Part statement of the workman was also 
recorded, but since the same could not be completed for 
want of presence ofthe workman, therefore, the same 
cannot be read. Thqs the documents produced by the 
parties are not proved m accordance with law and the 
same cannot be read in the case. 

On record I do not find evidence to show that the 
workman had serve4 in (he office of SDO, Telephone, 
Mansa on a permanent job from. 1st of Sept, 1993 to - 
1-3-1999 ana monthly salary of rupees 2010 per month; 
and that the Management had terminated his sovices 
without notice charge sheet, enquiry and compensation. 
The Management hds denied this claim of the workman 
in their written statement. According to them the 
workman was neither engaged dot disengaged by the 
Management as they had contract with Messrs J $. 
Choudhary, Hissar for providing labour* to the 
Management during the period in question. They have 
placed a copy of the contract on record duly attested bjf 
D. E Legal of the Management. The workman has foiled 
to produce evidence d support his cl Mm and rebut that 
the Management Since there is no evidence on record to 
show that the workman was engaged by the Management; 
and that be had served them from 1st of Sept. , 1993 to 1st 
of March, 1999; and that it was (be Management which 
had terminated his services without notice, charge sheet, 
enquiry and payment of compensation, therefore, he is 
not entitled to any relief. The reference is alteW d 
against him. 

Let a copy of this award be sent tothe a p propr iate 
government for occcfoaiy action and the fiJebeop nti gwl 
to records after due Ccoqrietiaa 

tCULDIP SINGH, Presiding Offioer 
27Wl4 H 2008 
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New Depti, the 27th March, 2 O 0 S * 

S.O, iTfo^Ip pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (Ref No. 102/ 
2005) Central Government Industrial Tribunal-Cum- 
Labour Court No. II New Delhi a$ shown in tho Aunexure 
in the Industrial Dispute between the employers In 
relation to the management of Department of Telecom 
and tbeir workman, which was received by the Central 
Government on 27-3-2008. 

[No, L-401U2/4S/2005-IR (DU)} 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-11, 

NEW DELHI 

R. N. Rai, Presiding Officer 

L D. NO. 102/2(105 

IN THE MATTER OF t 

5h. Satya Prakash Sharma, 

Vill&PO ; Patai Khalsa, 

Distt: Amroha, 

Jvoti Ba Phule Nagar U,P. 

Amroha (LTP). 

tersus 

1. The General Manager, CMTS, 

Jvoti Palace. Shastradharu Road, 

Dchradun. 

2. D/oi Telecom, 

Dy. Secretary (Admn.), h 
Sandro Bhawan, 

Not Delhi-110 001. ^ 

AWARD 

The Ministry of Labour by its letter No, L-40O12/ 
4R/2(X>5 l R{DU) Central Government Dt. 11-8-2005 has 
referred the following point for adjudication : 

The point runs as hereunder ' 

"Whether the workman Shri Satya Piakash Sharma 
was employed continuously w.e.f. 1-3-1997 to 
10-5^2003 as a Driver in Bharat Sanchaf Nigam 
(CMTS) under Chief General Manager, BSNL, 
Meerut ? If so. his teTmijrobitfdiscrigagement from 
the senicc without any notice and compensation 
is legal and justified ? If not to what relief the 
concerned person is entitled T 

That the workman above named has been employed 
w ith the management above named since 1st March, 1997 
till the illegal and malafidelermination/retrenchment of 
his services with effect from 10th May, 2003 as a Driver. 

That the workman during the course of his service 
has driven various vehicle of the management which were 


used by the officers of the management above named 
particularly Car No, UP 25 V 1172, UP 07 J 9429 and 
UP 07 J 6612. 

That for Car No 25 V 1172, UP 07 9429 and 
UP 07 I .6612 the management above named is the 
registered owner. 

That the workman was working under the direct 
supervision and control or the management for which he 
was paid his wages through vouchers. 

That during the course of his services the workman 
gave no cause of complaint to the management for any 
reason whatsoever. 

That vacant/ sanctioned posts of a Driver is available 
with the management and the job of a driver is of and an 
essential and perennial nature. 

That accordingly (he workman moved the Hon'ble 
CAT, principal Bench Delhi vide OA No. 236/2002 and 
the Hon'ble High Court of Uitranchal vide case No. 182 
(S/B) of 2003 wherein the management was directed to 
consider the workman's case Tor regularization. 

That on account of the above said cases the 
management got prejudiced against the workman and 
decided to teach the workman a lesson by terminating 
his services. 

Thai accordingly the sendees of the workman were 
terminated orally by the management with effect from 
10th May, 2003. 

That the workman had been in continuous services 
of the management since the date of his employment till 
the date of the termination of his services. The work man 
had completed more than 240 days in each.year of sen ices 
and also in the 12 mouths preceding ihe date of 
termination of his services. 

That the workman was not paid any money 
whatsoever or notice wages or retrenchment 
compensation in terms of Section. 25 (f) of the ID Act, 
1947, 

That also the rule of East come first go was uol 
followed while terminating the workman's services. 

That consequent upon the termination of the 
services of the workman the management has employed 
fresh hand without offering reemployment to the 
workman. 

Thai since the illegal termination of his services 
the workman despite bis best efforts has been unable to 
secure any employment and was on the verge oT 
starvation. 

That the present dispute is being raised by Ihc 
workman under section 2(A) of the ID Act, 1947. 

The management lias filed written statement, in 
the written statement it has been stated that the applicant 
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was employed as a Driver under the respondents w.e.f 
1-3-1997 It was worthwhile to highlight that in the year 
1997 and even as of now there is no sanctioned post of 
Driver under the opposite parlies. 

That the applicant was never employed as a Driver 
by the respondent to drive, the vehicles as alleged in lus 
application, At best the applicant might have been 
employed by the various eon tractors who had undertaken 
to execute wurks/conlracts with the respondent including 
maintenance and running of company vehicles from lime 
to time, it is relevant to submit that the contracts as per 
above were not against perennial nature of works but were 
against particular works/projects which have also came 
to an end- There is no master and servant relationship 
between the claimant and the manageinenL 

That since no relationship of employer-employee 
existed between tbe opposite parties and the applicant 
hence the question of termination of his services by the 
opposite parties does not arise at all. As far as the opposite 
party management of M/s. BSNL is concerned, neither 
the procedure of retrenchment was attracted or was 
required to be followed. 

Tha t the applicant must be pul la strict proof of his 
alleged contentions regarding existence of employer - 
employee relationship between the opposite party and him 
and having continuously worked for more than 240 days 
without any break during the preceding 12 calendar 
months. t 

That the provision of Section 25 F of the ID Act, 
1947 wore neither attracted nor required to be followed 
as far as the opposite parties were concerned, 

Thai the alleged claim of the applicant regarding 
regularization under the opposite parties was not only 
iU^conceived but was illegal too. 

That the present complaint application is 
misconceived and not maintainable since the complainant 
had already mavpd the Ld. CAT, New Delhi and Honble 
High Court of Nainital <Uttranchal) by filing requisite 
application and writ petition. The orders |&ssed in writ 
petition stand implemented and a contempt petition filed 
was also dismissed. Under the circumstances, the present 
complaint application is not maintainable and is liable 
to be dismissed. 

The workman has filed rejoinder. In the rejoinder 
he has reiterated the averments of his claim statement 
and has denied most of the paras of the written statement. 
The management has also denied most of the paras of 
the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused 
the papers on the record. 


From perusal of the pleadings of the parties the 
following issues arise fur adjudication :— 

1, Whether the workman has completed 240 days 
work in a calendar year in between his employment '■ 
w,e.f, 1-3-1997 to 10-5-2003 7 

2, Whether there is employer - employee relationship 
between the management and the workman ? j 

3, Whether the workman is entitled to rrinstmeroent ? 

4, To what amount of back wages the workman, 

applicant is entitled to 7 - r 

5, Whe^hertlusIYibtmal/Coimhasjiirisdictioiitotry' 
this reference ? 

ISSUE NO, 1 

h was submitted from the side of the workman that ■ 
he drov e the Vehicles ofthe respondents which were used 
by the Officers of the management. Car No, Up 25 V * 
1172, Up 07 J 9429 and Up 07 J 6612, He worked under 
the direct supervision and control of the management* 

It was further submitted that the workman moved 
CAT and the Hon'ble High Court of Uttrenchal. The i 
management was directed to consider the workman's ease.^. 
of regularization. The management got prejudiced on; 
account of the said case and terminated his services 
illegally and arbitrarily. 

It was submitted from the side of the management' 
that there was no sanctioned post in 1997 and there is no 
sanctioned post even today. The workman might have" 
been employed by the various contractors who have 
undertaken to execute work/ 1 contract with the respondent i 
including maintenance and running of company vehicles 
front time to lime. The woik is not of perennial nature, 
There is no master and servant relationship between tbe * 
management and tbe workman. So far as the management 
is concerned there is no procedure of reinstatement. The 
provisions of ID Act, 1947 are not applicable* The 
workman has not completed 244) days service in any: 
calendar year or wilhin 12 calendar months preceding * 
the date of his .termination. 1 

The management is an Industry and the provisions 
of the TD Act, 1947 are applicable. It is needless to dilate 
this matter further. \ 

MW 1 has admitted that there is no document of 
contractor* No document of any contract has been filed. 
The workman has been difectly engaged by the- 
management, Aro^xure 5, B-245 is photocopy, of tbe* 
order of SDE. This document has not been denied and , 
the original is presumed to be in the possession of the 
management. On 26-11-2001 the SDE has written to 
AGM (E&l) for regularization of this workman. Paper- 
No, B - 249 is also a photocopy document written fay 
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SDE io the AGM (Estt.). 1 q this letter also requesl has 
been made for regularization or the workman. 

Besides these two documents which have not boon 
denied by the management, the workman has filed Log 
Books. Photocopy of Log Books, B *27 to B -162, Those 
photocopies of Log Books contain the sea! of the 
management. The workman has filed the receipt of petrol 
purchased. These documents establish to the hilt that (he 
workman has worked for 240 days in every year. 

It has not been specifically denied by the 
management anywhere that the workman has not worked 
on the \fehicLes referred to above. The SDE has iwice 
sent letters to the AGM (Eslt.) recommending 
regularization of the workman. Thus, it is fully 
established that the workman has worked for 240 days in 
each year of his employment. He has served the 
management from 1-3-1997 to 10-5-2003 as Driver and 
he has worked 240 days in each of the years of his 
employment. 

This issue is decided accordingly. 

ISSUE NO. 2 

It was submitted from the side of the management 
that there is no relationship of employer-employee. The 
SDE has written several tetters to AGM (Estt.) for 
regularization of this workman. These letters sufficiently 
proves that the workman worked under the control and 
supervision of the management and be was only Driver 
lo drive the vehicles. There is relationship of employer 
and employee between the management and the 
workman. 

This issue is decided accordingly. 

ISSUE NO. 3 

It was submitted from the side of the bank that 
reinstatement is not (he only relief in all the cases of 
illegal termination. Section 11 A of the ID Act, 1947 
provides for payment of compensation also. 

It was submitted from the side of the workman that 
compensation is payable in cases where an undertaking 
has become sick or It has been closed or it is in economic 
loss, li has not been established that the batik is in 
economic loss and it is a sick Industry. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Rajendcr 
Singh, The Hotfble Apex Court ordered for 
reinstatement with full back wages as the services of the 
daily wager cleaner wjto worked for 4 years was 
dispensed with without following (he procedure for 
retrenchment In the instant case also np retrenchment 
compensation has been paid. This case law squarely 
covers the instant case. 

It has been held in 1978 Lab IC 1668 that in case 
service of a workman is terminated illegally the normal 
rule is to reinstate him with fulfback wages. 


My attenlion was fnrtlier drawn to AIR 2002 SC 
1313. The Hon’ble Supreme Court has held that daily 
wager even if serving for a short period should be 
reinstated. 

Lt was submitted from the side of the workman Inst 
in the instant case Section 25 F. G of the ID Act arc 
attracted. In Section 25 of the ID Act it has been provided 
that if a workman has performed 240 days work and if 
the work is of continuous and regular nature he should 
be given pay in lieu of notice and retrenchment 
compensation. 

It has been held by the Hon’ble Apex Court that 
there is no cessation of service in case provisions of 
Section 25 F ate net complied, In the instant case no 
compensation has been paid to the workman. 

. In case a workman has worked for 240 days in a 
year and the work is of continuous and regular nature he 
should be paid retrenchment compensation, Tti case 
retrenchment compensation is not paid section 25F of 
the ID Adis attracted. There is no cessation of his service 
He is deemed continued in serv ice in the eye of law In 
case there is breach of Section 25F die service is continued 
and reinstatement follows as a natural consequence. 

ID Act, 1947 has been enacted lo safeguard (lie 
interest of the workmen belonging to poor segment of 
society It appears that legislature wanted that such 
workmen should not be harassed un-neoessarilyso Section 
15 F, U, T and Clause 10 of Vth Schedule have boon 
enacted. The objects and reasons of ID Act. 1947 show 
that the respondent management should not be permitted 
to indulge in any unfair labour practice. The workmen 
should not be engaged for years and then they should be 
removed all of a sudden. There is provision of 
retrenchment compensation for his removal 
Retrenchment compensation is for compensating him 
otherwise so that he can survive long interregnum of 
unemployment. In the instant case no retrenchment 
compensation has been paid 

It was submilled from the side of the management 
that the Hon’ble Apex Court id 2006 (4) Scale has put 
down a complete ban on regularization and reinstatement. 
The Hon Trie Apex Court has held that employment can 
only be made on the basis of procedure established in 
that behalf envisaged by the Constitution, Equality of 
opportunity is the hallmark and the Constitution 
enshrines affirmative action to ensure that unequal^ are 
not treated equals. So public employment should be in 
terms of constitutional scheme. 

It was further submitted that the Constitution Bench 
Judgment has afforded a right according to which the 
government is not precluded from making temporary 
appointments or engaging workers on daily wages. 

The Hon'ble Apex Conn lias not declared the 
provisions of ID Actun-cor^titulitmal. The Government 
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has got no licence lo make always appointment of daily 
w&geis and to continue them for lifetime. Fixed term 
tenure appointments and temporary appointments cannot 
be the rule of public employment At the time of making 
temporary appointments Articles 14, 16, 21, 23, 226 & 
309 are infringed. There is no constitutional mandate 
that the government is at liberty to go on giving fixed 
term appointments for the entire tenure of service of an 
employee 

No such Article of the Constitution has been pointed 
not under which the Government or Public Sector units 
can continue incessantly to give temporary and fixed term 
appointments again and again Since fixed term 
appointments and temporary appointments are not 
governed by atty constitutional scheme, such 
discrimination will amount to vicious discretion. The 
Govertunem of Jhtblic Sector unit will go on resorting to 
the method of pick and choose policy and give temporary 
and ad hoc .appointments to their fav orites and thus the 
principles of equality enshrined in the Constitution will 
be given a go-bye r Such is not the intent of the Hon'ble 
Apex Court. However, in.this judgement the provisions 
of the ID Act governing the services of the workman have 
not been declared unc on stitnUonal Reinstate men t is the 
remedy provided in the ID Act for breach of several 
provisions enumerated therein or for breach of service 
rules provided in various labour welfare legislations. 

Section 11 A of the ID Act stipulators that in case 
the Tribunal is satisfied that the order of discharge or 
dismissal was not justified, it tuay T by its award, set aside 
the order of discharge or dismissal and direct 
reiiLSlatement of the workman on such terms and 
conditions, if any, as it thinks fit or give such other relief 
to the workman including the aw*tid of any lesser 
punishment in Lieu of discharge or dismissal as the 
circumstance of the case msy requite. According to this 
benign provision this Tribunal has the authority to set 
aside the order of discharge or dismissal and reinstate 
the workman on the terms and conditions as it thinks fit. 

A three Judges bench of the Horfble Apex Court 
has held in 1993-II-LLJ that termination of services 
affects the livelihood of not only of the employeebut also 
of the dependents. So in case of Illegal termination of 
service the workman should be reinstated. 

Reinstatement should not be misconceived as 
regularization, By the order of rein statement the status 
quo ante of the workman is restored. He is given back 
wages in order to compensate him for his illegal 
disettgigaiuecx. This is a special remedy provided in ID 
Act and it has not been annulled and set aside by any 
judgement of the Hbn’bLc Apex Court The provisions of 
the ID Act are still constitutional and they are to be given 
effect to. 


In case the workman is reinstated with back wpges 
the respondents have every right, after payament tffcack 
wages and reinstatement, to retrench him validly 
following the principle of first come last go sorihat 
Sections 25 G & H of the ID Act are not violated 1 

In the instant case it has been held While tteti&hng 
issue no, 1 that the workman has worked continuously 
from 1-3-1997 to 10-5-2003 as a Driver under the 
management. It is not the case of the management hbat 
the work is not existing. The workman has worked for 7 
years continuously and he has discharged 240 days dirties 
in every year of his employ merit. He has not been paid 
retrenchment compensation and cue month's pay iiglieu 
of notice. The work is still existing as it has been uow+icrc 
stated by lire management that the management doe# not 
own any Car or Jeep, Where the work is existing 
feinstatement is the only remedy to. undo the illegal 
termination of the workman by the management, hi the 
instant case the workman is entitled to iriristtteritetL 

This issue is decided accordingly. 

ISSUE NO, 4 

It was submitted by the management that paytfrent 1 
of full back wages is not the natural consequence of the 
cider of discharge or dismissal being set aside. It : has 
been held in (2003 ) 6 SOC 141 that it is incumbent tqton 
the labour court to decide the quantum of back wages. 

It has been further held in this case that payment 
of back wages having discretionary element iavotvtd it 
is to he dealt with the facts and circumstances oftheqase 
No definite formula can be evolved. 

It has been further held in this case that payment 
of back wages in its entirety is the statutory sanclio^L In 
(2003) 4 SCC 27 the Hon’b^e Apex Court hel<| th« in 
view of delay in raising the dispute and initialing th& 
proceedings back, wages need not be allowed. In ithe 
instant case there is no delay at least on the part of the 
workman in raising the dispute. 

Tn 4978 J_.ab IC 196®—three Judges Bench 'of the 
Hon ble Apex Court held that paymentof fuH back u^ges 
is the normal rule In case services have been illegally 
terminated either by dismissal or discharge; or 
retrenchment, in such circumstance the workmai is 
entitled to full back wages except to the extent he was 
gainfully employed during the enforced idleness, inithe 
instant case the workman was always ready to workibut 
he was not uenmitted on account of invalid act oflthe 
employer. 

In 2005 TV AD SC 39—three Judges Bench ofthe 
HoiVbVt Apex Conn fre\d than tesnstatenrent wHh fbUbptk 
wages is justified. In this case the workman hasperforded 
more than 240 days work and he has been retrenched 
without payment of compensation and pay in lieu of 
notice. 
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1l was submitted from ihe side ef the management 
dial reinstatement is not the only remedy/In such cases 
ihe workman may be given compensation, Section IIA 
of the TD Act, 1947 provides that in case of dismissal or 
discharge is found illegal reinstatement should be ordered. 
It has been held in a catena of cases by the Hon’ble Apex_ 
Cotirl that reinstatement with .full back wages is the 
normal rule The statute provides for reinstatement In 
certain exceptional easels where the undertaking has been 
dosed down or it has become sick there may be order for 
payment of compensation. 

The workman is a Driver. It cannot be presumed 
that he is sitting all along without doing any duty. He is. 
a skilled workman he must be doing same sort of work 
though Jtc has not been employed in any establishment. 

I nthe circumstances he is entitled to 25% back wages. 

This issue is decided accordingly, 

ISSUE NO. 5 

It w as submitted from the side of the management 
tlmt the provisions of ID Act, 1947 are not applicable so 
far as the management is concerned. BSNL is an 
undertaking of (he Cenirai Government. Systematic 
activities are carried on in BSNL. The provisions of ID 
Act- 1947 arc applicable in the case of management. 

It was further submitted lhat the workman has 
moved the Hon'ble CAT and the Hon’blc High Court of 
UiiranchaL and he has got no relief, so the case of the 
workman ifc barred by principles of res-judicata. It is 
sen led Law i tail in TD cases, the principles of res judicata 
are not applicable The Hon’ble High Court ofUitranchal 
has directed for his regularization. 

The Central Government Tribunal has exclusive 
jurisdiction to decide the case of Ihe workman working 
in the Industries under the control of (be Central 
Government. BSNL is run under the authority of the 
Central Government. Lt is an Industry. The Hon’ble High 
Court of Uttranchal has directed the management to 
consider his case of regularization. There is no direction 
for reinstatement. The management may not have found 
t ho case of the work ma n fit for regular! zalion but i n v icw 
of Section 25-F of the JD Act, 1947 the workman Is 
eligible to raise tins industrial dispute and the Court has 
jurisdiction to decide this reference. 

This issue is decided accordingly. 

The reference is replied thus ; 

The workman SfTji Satya Prakash Sharma was 
employed continuously w.eX 1-3-1997 to 10-5-2003 as 
a Driver in Bharat SancharNigam (CMTS) under Chid 
Genera E Manager. BSNL, Meerut. His termination/ 
disengagement from the service without any notice and 
compensation is neither legal nor justified. The 
management is directed to reinstate the workman along 


with 25% back wages within two months from The date 
of the publication of the award. 

The award is given accordingly. 

Date : 20-3-2<MS R. N r RA1, Presiding omccr 

^ feefl, 27 2006 

^51. 34L 871,—1947 (1947 
T014)qni Wl*i ut+n qytHkfrtMn 

wfe % WR* iXtMu/i ^4rrcf '^fNr, 

ar^*! aio'ife fen; ^harfer 

3TfeT°ly!?rTT -HMJerth T.-H,^3fe % (^f 7TO7T 

1219/2005 y y 4) i few % t ^srr w.+u 

27-3-200® TTP7T £3TT *1T I 

[4 3^-40012/51/^005-^ fiflTT ] 

New Delhi, the 27th March ; 20UK 

S.O. #71,—la pursuance of Section 17 of the 
industrial Disputes Acl. 1947 (14 of 1947), the Central 
Government hereby publishes ihe Award (Ref No. 1219/ 
2t>05) of the Central Government Industrial Tribunal- 
cum*Labour Court No II, Chandigarh as shown in the 
Annexure, in ihe Industrial Dispute between the 
employers in relation to the management of Department 
of Telecom and iheir workmen, which was received h\ 
the Central Government on 27-3-2003. 

| No. L^MK112/51/2005-1R (DU)] 
SURENDRA SINGH, Desk Officer 

annexure 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CU M-LABOU R 
COIJRT-JL 

SECTOR 1B-A, CHANDIGARH 
PRESENT; 

Shri Kuldip Singh, Presiding Officer 

Case I D No 1219/2K5 
Registered on : 29-11-201)5 
Date of Decision : 14-3-200K 

Rocp Lai S/o Shri Sant Rant R/o Kaziana, Tehsil 
Kafka, Panchkuhi (Haryana) ...Peiiloncr 

! ct.vh.v 

The. Sub-Division Engineer. Telephone, KhIKsl 
P anchkula (Haryana) . Respondent 

APPEARANCE 

For the Workman ; Messrs Sanjeev Sharnta and 
Gian Chand Goel, Advocates, 

For the Manage] nenl : Nemo. 
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HWARB 

The fotlowtfig reference was received from Minted 
of Ldbflur, Goverritnent of India fbf atpdicattan ride thrir 
Ofdcr No. L-40012/51/200&4R (DU) ddt&d ££ih bf 
October, 2005: 

+ ' Wbrtber the actum of tbe Management of Sub- 
Dfrl&fonai Engineer; Kalto, District PmcbMa, 
& terminating tis services ttf 5hti Reap La* 
Shri Sant Ram, Ex-lorry Driver, wef. 1-7-94 
without ai? note and payment of retrenchmeni 
cootpottstliott is illegal and uttfnstiffed 7 If so to 
> . wteti ttitaf the oMHsmed wtnkmaai is entitled to 
i artAOto Web date?" 

■.. TTrenoteoftbereffereMe wtogtventQttefttfte 
Tlje workman appeared alcngwiih hie representative 
whereg# dcfptte repeated notices the Management did 
ttot i app tat. Finally a ikrtke tinder registered cover was 
, fymi to the Mauagenrai videptefcaJ tefeipt Nd. 678 
d*te44^3lX)6.Tbe Management still did hot appear 
despite expiry of statutory period of thirty daysmtf the 
registered cover caoyipg the notice was received hack 
utHtefve& Titt TtIIhii^ 

ter a week, btk no body tnftied up ter them, rather till 
cfo;they1iHVEiirtjflflpeared:ftti«iri 
teat ibeMaftageotepi was put ex parte on 12-10-2006, 
The Tribunal again sent notice to the h&nstgement under 
registered Cover postal receipt No. 314 on 6-12-2006 
informing them that they have been put ek parte. Stttl 
the Management did not appear and their ca& is not 
beforethisTribunal. In support ofhis datin the workman 
has filed his affidavit* He has also appeared as witness. 
He has filed , written argument and his counsel also 
addressed argufiftents supporting his case. 

The dahn of the workman is that he was appointed 
as driver on daily wages on 21st of May; 1992 bat was 
relieved on 1st of Jidy, 1 794 although his «mce record 
was Htisfhetoqr, At the time relieving tbe SDE had 
told the workman That he will be given the saflttjob idler 
some time. The workman attended the office of SDE 
Kalka antfthe office of G.KL Telephone, Ambala, He was 
catted ter job nkmgwrth other candidates in theyear 1995 
among whom the workman was the senior and only 
experienced driver, but one BadruLd, who was working 
as class IV helper with CGM, Telephone, Ambala. was 
appotrited. In response to the demand notice raised by 
the workman, the Management appeared but did not agree 
lo concihatiem initiated by the A.LG (C) Chandigarh; 
heifce the reference. Tbe claim of the workman farther 
is that since he had performed Ids duty sincerely and 
honestly and was on experienced driver, therefore, he 
deserved to be given, the job of the driver. He has prayed 
Tor a direction to the Management to appoint him as 
driver. 


12S+Q/2008—8 


III duppftrt of tU damn the wnrl him has swum in 
an affidavit WWl. He has also placed on record 
documents showing the working dgys he served the 
Management and exhibited as WWtfj* WW 1/1. The 
workman has re-derated the frets given jgJtix statement 
belaud by fcfcafidavfc. Ibecoatelne reading of affidavit 
of the wtidffttto WWl, dbemnems WWl/land WWl/2 
together with the staMMti of wotkmo* receded in the 
Tribunal leave on nmn to Ihtiite.mrikpa ^ 
served the Management from 21st of May, 1992 to 1st of 
July, t9Wt There appear some varinttotff in the 
Mi WWI/2 which me issued by the 
officers of ffe MM^emeat The Mugwmnt h— not 
come f orw ar d to refcyt tfto t &ohn of Ihe wotfcman <xto 
admit or der^y the contents of Itae document*. However, 
the workman in Ins statement, recorded in theTobdnaV 
admitted that at the time of his engagement, therpost on 
i>Tii< Ti Th uiifi ftiigpgirit nfiir nut imtifinl Hr rtnirrarrt firtt 
he was snmmuned t^ftetOO who had chcdmd his 
driving and engaged him; that he was the atone person 
called tof interview and engaged. This shews that the 
mM tstgag emm of the wukma* w» not done after 
and^ fq aajj tetitib fl.ThBtoctlK^ 
workman had rttVidthe Mamlgffbtni for 240 days in a- 
year, if not hmnedu*% in tet ycir next before the year 
of termination of hit services. K Iptt not aba come on 
fdeefd that before terminating his services the 
ManagrfTIffti had given outioe to the woiktra to paid, 
retrenchment cetQfMhMtitm, These is also no evidence' 
on record to show that ife Mttoganeut bad isfflnned 
the appropriate government about lire proposed 
terjftiltfltkMt of services of the workman. Thus the 
termination dt todtet of the workman was in dear 
violation of Section 24#flfth6lmkntrial Disputes Act. 
1947; hence the same is quashed. Hi iA treated to be In 
sendee as if there was no order of termiriatitto of his 
services 

Now the question that arises ter consideration is 
as to what relief the workman is entitled to. art from, 
which date. Tt has been noticed abate that t be engajaneu t, 
of Ihe wuriaiato was not after Mtaring the due procedure 

m aocenUiue trite mks and ajte dt 6 |ot 

la view of the law laid down bp the HotiTtie Apex Court 
in the case of SecMaiy, State rfKaraataka and Ors. 
Versus Umadevi reported to (2006) 4 SCC I, he canno* 
be reinstated on the post he had worked even if the said 
post is available. Ho is however, entitled to tire 
compensation as he had served the Management for mots 
240 days. Considering the length (tf servicerendered by 
the workman, the suffering hehasuodergpoe during this 
period in contestihg his case aMmamtoining bis family; 
It cormot be accepted that Ite has remained wittkoto work 
all through tills period, otherwise how he could meet hit 
household expenses. Considering the facts and 
circumstances L am of the opinion that the ends ofJustice 
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demand that the workman should be paid a compensation 
of rupees otic lac For illegally terminating his services 
and I order accrodingly. The Management is directed to 
pay this compensation to the workman within three 
iridhths from the dale they receive the copy of the award, 
in case or their failure to do it, the workman shall be 
entitled to interest on the awarded amount @ 9% from 
12-10-2OU6, ihe day were put cx parte. Therefore is 
answered in theselerms 

Let a copy of this award be sent to the appropriate 
government for necessary action and (he file be consigned 
to records after due completion, 

KULDIP SINGH, Presiding Officer 

^ 27 2008 

■cST. 972.—sfltltfu* Rtelte 1947 (1947 

’wm > *rt trro 

^fs^a % ta^Vrt^^7 vi“i* 

srgafu aMto ftm TZT*mT. afrdtfnif) 

■*teTl %, tK'UK 27-03-2008 Hl'Vr c(T 1 

[R TJ?T-12012/247H99S—3TT^ 3RK (^L[)] 
fii'itV 

New Delhi, ihe 27th March, 2t)l>8 

S*0 + 872*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref No. 59/ 
1997) of the Central Government Industrial Tribunal- 
cuin-Libour Court, Jabalpur as shown in the Annexure, 
in the Industrial Dispute between the management of 
Shut Bank of India and their workmen, which was 
received by the Central Government on 27-03-2008. ■ 

[No L~ 121)12/217/1995-IR (B-l)] 

AJAY KUMAR, Desk Officer 

ANNEXllRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAtrCUM-LABOUR 
COURT, JABALPUR 

NO, CGIT/LC/R/59/97 

Shri C. M, Singh, Presiding Officer 

The Genera! Secretary 1 . 

Slate Bank of India Workman Union, 

Bhopal Circle. 

Ctihindwara Branch. 

PO Disit. Clihindwara (MF) ...Workman/Union 

f ersux 

The Asti. General Manager. 


Slate Bank of India. 

Regiun*IY Zonal Office, 

Bhqpal ,,., Management 

AWARD 

Passed on this 19th day of February, 200$ 

l .The Government of India, Ministry of Labour 
vide its Notification No. L-120L2/247/95-I.R, (B-l) dated 
,4-3-97 has referred the following dispute for adjudicaiion 
by this tribunal:— 

"Whether the action of the management of Assu, 
General Manager State Bank of India, Region-IV. 
Zonal Office, Bhopal (MR) instead of regularising 
Shri Dinesh Shanna when he has already completed 
' continuous service for the total period 1220 days 
between 1978 ,to 1994 and then kept him as a 
temporary casual staff in the interrupted interval 
for a long period from 17-3-88 and then suddenly 
on verbal instruct ions stopping him from his duty 
witlmul complying with the prescribed procedure 
is justified and Legal ? If not, to what relief the 
workman is entitled to ?' + 

2. Vide order dated 14-12*07 passed on the 
ondersheet of this" reference proceeding, the reference 
proceeded ex parte against the woikmam/Umon, In spite 
of sufficient service of notice on the workman/UniorL no 
statement of claim has been filed. 

3. The management also failed to file the Written 
Statement. 

4. On the date fixed for argument, nobody appeared 
for the parties and in this manner, the reference was dosed 
for award. 

5. It is a case of no pleadings and no evidence. 
Therefore the reference deserves to be decided in favour 
of the management and against the workmanAJmon 
without any orders as to costs. 

fi r In view pf the above, the reference is decided in 
favour of the management and against tbe workman/ 
Union without any orders as to costs holding that the 
action of the management of Assu, General Manager. 
State Bank of India, Region-1 V, Zonal Office, Bhopal 
(M.P) instead of regularising Shri D mesh Sharmawhen 
he has a I ready co mplei cd continuous service for the total 
period 1220 days between 1978 to 1994 and then kept 
him as a temporary casual staff in the interrupted interval 
for a long period from 17-3-88 and then suddcnUy on 
verbal instructions stopping him from his duty without 
complying with the prescribed procedure is justified and 
legal. Consequently the workman is not entitled to any 
relief, 

7, -Let the copies of the award be sent to the 
Government of India, Ministry of Labour and 
Employment as per rules. 

C. M. SINGH, Presiding Officer 
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sDo^tiine, On health reasons shft^ata posting in ^pspateh 
section of the same branch after sometime, W|iUc so 


m, m* stfffim iyi7 (mi 

^ 14 ) tiro 17 %®T3HWif> H?*bU tie fa aifar 

sJWl&t % !Hi*W % % trt^ F^fWS ^ *4*Hl %WN, 

4f File's Swr tHUHt alWtfnv 

atfiwsw, %4 ^h 328/2006) ^ 

W. 27-0 1 3-j00S ^& WTT’J^H «H1 , .,, 

[^. T^-1201^1l6^00^«#«n^ (^|)] 

atfamifl 

Npyv Delhi, thf 27th March, 2008 

S.O. t?J<—-In purso&nceof Section 17 of the 
Industrial DuipitfesApt, 1947 (14 of 1947), the Central 
QctfemiWJfot h<»eby publics the Award (Ref No. 32# 
2006) of the Central Government industrial Tribunai- 
cwn-L&bour Court Emaknlam as shown in the Aimexure, 
in the IndustrialDispute between the management of 
S(ft^@*nk afTrayantor^and Mi workmen, which was 
reccivedbytheCentr&t Govorntnent on 27*03-2008. 

JNOh L-li012/116/2002-lR (B-T)] 
£JAY KUMAR, Desk Crtfotfr 

ANNfiXtFRE 

IN TttE CENTRAL GOVERNMENT 
INDUSTRIAL TRjaUWAi^CUhWABOUR 
COURT, LRNAMUAM 

FRISBNTl ' 

ShiiP. L, Nb^eit. PHsvling Officer, B,A., LL.B, 

, .' ID* 328/2006 ; 

{1 + D,14/2003 of Uaboiuf Cowo, Brnakulam) 

Whitman r Smt. T, M, Jayasree, 

“TheNesT, 

pgudakkal Road; fattatnbl, 
Palakto Dii^ct 

L ' ' By Adv, Sri AshokE Shcnoy 

Manag&meut The Assistant General Manager 

J{ . State Bank of Tr^vancoie, 

|( .. IY ttiaciplinaiy Authority, 

CalioiM . 

By A*tv. Sri Sftii Varghese 
' Tills cooing upfor hearing on 14-11-2007. 
this Ihl^h^UtKmr Court on 16-11*2007 passed 
foUowfng, 

1 T AWARD 

This is A rtffJCfiCe made under Section 10( 1 j{d) of 
Industrial Disputes MX for adjudicating the correctness 
trf the action of management in dismissing the worker 
from service,. 

l , Facta off thecase in brief are as fallows :— * 

Shfi T r M. Jayasrea was working as Tbller in 
PaUambi Branctvof Slate Bank of lravancore for' 


on 29-10*1998 the Clerk of Spying Bank Seclion was 
late to arrive and the worker was asked by Kfrsuperior 
officer to attend to Savings Battk lSectioti until the 
concerned clerk arrived. Accordingly the woAer attended 
the Sectional 10 am According to the worker while in 
S, B, Section one Smt. K. P. Rukkiya approached herwith 
a withdrawal form far Rs. 50,GOQ, As (here was no pass 
book with thecust^mer the withdrawal form was riftfred 
to concerned officer who authenticated fh£ irtthdiHwal, 
The worker then posted the withdrawal in the SR ledger 
andforwar^edittortieconcerTtedofficerfotpaEtingttB 
instrument, Meanwhile-the SB Clerk arrived and the 
worker returned to her seat m the despatch seoHon. The 
worker was hot aware of the subsequent developments. 
On 24-08-2000the worker received amemo ^upending 
her from service. Thereafter a chargcsheet dated 22-09- 
2000 was issued to her Th a allegation was thavthe worker . 
had fraiaiiiiently wffhihawn the money ofljic customer . 
and misappropriated the satneanddestroyed the e^tfewt 
by removing the voucher The worker subro4fadifw«f*y 
denying the charges. But the n^gmc^cwdiotnl «n 
enquiry. According to the worker thecnnuiry was ' 
conducted violating the principles r of natural justice. 
Documents called for were not produced by. the 
management. Important questions injhe uiwast 
examination of management witnesses were 4w4% 1 «*d 
by the Enquiry OSkei. Time is no legal cvwknwfa f^pvc 
the charge^. The wofker has pm in. 22 years of 
unblemished servii*. Her work was appseciotetSL^f the 
management Disdpiinary proceedings agajnsr the wp&cr 
is 44 act of victimization and an unfair l&oyj practice, 
Similar officers who dealt with the transaction under 
dispute were varied by the managpmen|H Thp worker is 
the mother of- two school going daughleit. Her aged 
mother is staying with hen She h^s no other sci^ice ^f 
income. The woakw is innocenL 

5. According to the management worker had 
committed fraud and misappropriated R& 50,000 from 
thcaccount of a customer of the^bank of PattaralhtDpmch, 
The enquiry vtpt conducted by contp^iqg with the 
principles of natural justice and giving full opportunity 
to the worker, Both sides adduced evidence. The 
management witnesses were crossr-exanugpd, by tpe 
defence. Based on the evidence on record the Enquiiy 
Officer came to the conclusion that the worker was guilty 
of the charges, A copy of the report was given to the 
worker and she was heard by the Discipilinaiy Authority, 
before punishment of discharge was imposed^Appeal ; 

by the worker was heard and dismissed. The misconduct 
comutiitfidliy the woiker is very grave in nature. There 
is no basis for the allegation that real culprits 1 are left* 
scot free. The findings are based on evidence and in the 1 
matter of punishment a lenient view was hi Ihct taken by 
the Disciplinary Authority by imposinglhe purtfltehftiettt 
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of discharge instead of dismissal The worker is not 
entitled for any reiki 

4. Ib the light oft Joe above pleadings the following 

points arise for coraidoaiioo 

1. Are the findings sustainable? 

2. Is the punbhmem proper? 

3. Regarding JWk&. 

The cdte cftniNU ofExt.Ml Enquiry file slope. 

5. Fehtf Nth I i ft is «n admitted fact fh# the worker 
Smi. T, M Jayuonrt ms wonting m Pattfunbi Branch of 
State Bank of Travottcorc o» 2 fH 0-1998 when the alleged 
incident occurred, that she tffit posted in the dispatch 
section and that she had acted as SB clerk on 20-10- 
199* for some lime and that she had pooled withdrawal 
of Rs. 50,000 in the Savings Bank ledger concerning 
Smt, K. P, Rukkiya on 20-10-1996. 

6. The aitepjim against the worker is that with 
the fraudulent intention of withdrawing money of a 
customer the worker had posted withdrawal of Rs. 50,000 
in the Savings Bank ledger and received money from the 
castacr and misappropriated the same. The worker denies 
and contend? that she had only helped the SB Clerk ia 
latter's absence by attending the customers of SB counter. 
The withdrawal was authenticated by the concerned 
officer The money was not .received by her. Much before 
that the concerned SB Clerk had arrived and she had not 
further dealt with the transaction in question, 

7. Exts PEX-2, 10, 11 and 12 Of Ext Mi prove 
withdrawal of Rs, 50,000 from the SB Account No, 7049 
of Smt. m P Rukkiya on 20-10*1998. Exts. PEX-4 is 
ledger sheet concerned (page 9), PEX-10 is cash scroll 
of Special Assistant (Pg-26), PEX-11 is cash payment 
Register <Pg-30) and Ext, FEX-12 is Savings Bank 
Subsidiary Register (page 3d). Smt Rukkiya came 
forward and said that she had not been to the bank on 
2(1-10-1998 for withdrawing any* amount much less 
Rs 50,000. According to her rite had kept the amount in 
bank For the purpose of her daughter's marriage. At the 
time of the incident her eldest daughter was doing degree 
course, second year. Ext. PEX-3 is copy qf her pass book. 
It shows that she used to withdraw money only at long 
intervals and the quantum was not exceeding Rs. 5,000, 
The last withdrawal was cm 17-04-199b, Thereafter for 
more than 2 years there was no withdrawal. She had no 
cheque facility She always used withdrawal form to 
withdraw money. It is in the background of this statement 
of Smi. K. P. Rukkiya (PW6, page 127 of Ext. Ml) that 
the version of the worker is to be assessed, 

8. Ext. PEX-5 (page 15) is her reply io the memo 
of charges. Her case is that Smt. K, P, Rukkiya had 
approached her with a withdrawal form signed by her 
for withdrawing Rs. 50,000 from her SB Account No. 
PB-7049/63 and that the customer had come without Pass 


Book Hence the worker referred the withdrawal to the 
coqoetqgd officer who authenticated the withdrawal by 
to&alli&g tfe yrifhdrawal in the SB ledger and issued 
token to the party. Then ftic ledger with, the withdrawal 
form were referred to the concerned officer for passing 
tbp instrument. It is relevant to note that the worker is 
definite that the customer Smt. K. P. Rukkiya hod 
approached her. She also remembers that the customer 
had not brought pass book, but bad submitted only a 
signed Withdraws! form for withdrawing Rs. 50,000 from 
her account. This transaction and its discrepancy rn the 
account ptf the customer cafac to the notice of (be 
management only in July 3000 while verifying the 
account of another customer Shri P. Abdul Gafoar who 
had complained that he ha:! not withdrawn Rs, 30,000 
on 27*02-1999 from his account. That means in the case 
Of Stof, |L V. Rukkiya the adeged withdrawal was detected 
I year 9 months after the incident of withdrawal. Even 
at this distance pf lifo? the worker could remember that 
the customer Smt, RukMv: had approached her on 
20-10-1998 with a signed wi^idrawal form and without 
past book. She may he for remembering the 

customer and the irau&wfr;# oecauso she had attended 
only one customer on But is that the truth ? 

The pass book (PEXOj tiS-ws that even the last 
withdrawal admitted by :1 -j customer waa made by 
producing passbook. Accitf&jtg to 5ml. Rukkiya she had 
never withdrawn money without bringing pass book. The 
money she deposited on different dates is the 
compensation she received on account of the death of 
her husband who was working abroad. This is evident 
from her complaint to the bank, Ext, TEX-4 (page-14) 
that while giving evidence before enquiry officer she had 
stated that she hod saved the money for the purpose of 
marriage of her daughters who were studying and had 
not yet Hedged, The passbook shows that the withdrawals 
were at long intervals and the amount withdrawn never 
exceeded Rs, 5,000 The customer had no special need to 
withdraw a large sum of Rs. 50,000 on 20r 10-1998. The 
total amount in her account as on 20-10-1998 was only 
Rs, 54,902 (PEX-2 page-9). Therefore unless there was 
urgent need there was no occasion for withdrawing such 
a large sum, by an ordinary housewife who has no other 
source of income other than the earnings of her husband. 
In the circumstances there is no reason to discredit the 
testimony of PW6, Smt. Rukkiya that she had not 
withdrawn the money. A poor lady and a widow, with 
ordinary family background and social circumstances 
would not dare to lie as she does not stood to gain by 
telling that she has not withdrawn the money She has 
no motive to implicate the worker. During crass 
examination of Smt. Rukkiya no question was put by the 
worker suggestive of her need for money on 20-10-1998. 
The worker has not been able to show what is the motive 
for the Manager or Deputy Manager or any other Officer 
of the bank to accuse her. No such instance is pointed 
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of departure on 20-10-199a is different from the initials 
at the time of arrival on that day and on subsequent days 
i.e. 21-10-1998 to 28-10-1998, The Enquiry Officer finds 
llmt the worker had a disturbed. mind due to guilty 
conscience, and so she could not even put her initial 
properly The findings is not without basis. As pointed 
out the initial of worker on all other days arc similar 
cxcepi that of the afternoon of 20-10-1998, The workers 
explanation is that the first part of her initial is blurting 
and that is the reason why it appears to be different from 
other initials. But a dose look at the initial will show 
that her version is not true. In the disputed initial she 
Has put the initial in such a way that there is no space 
within the column of the Attendance Register to 
accommodate the alleged blurring head' of the initial 
Her hill initial is there in Ext, PS on2<MlM998 A N. 
and no portion is blurred. This initial of 20-KM998 
A,N. is similar to the initial of Dy. Manager Shri 
Paramcswaran (PW3) who was the officer to authorise 
withdrawal by putting his initial in the withdrawal fomt 
Therefore management contends that the worker had 
forget the initial of Deputy Manager in the withdrawal 
form and straight away sent it to scrolling clerk. 
Withdrawal form is missing and so it is not possible to 
verify the truth- Coupled with this, in Ext, PEX-2 SB 
ledger sheet in the column of withdrawal when balance 
was struck she bungled and wrote figure '4992' instead 
of l 4902' and then corrected. In the next column 
underneath she wrote the correct figure *4922' and 
initialled. This again depicts the perturbed state of mind 
of the worker, 

12 Another instance is that on the same day the 
worker had withdrawn Rs, 20,000 from her account. On 
the next day the some amount was deposited. Ext. 
PEX-16. SB Ledger sheet of the account of worker 
tSmt T M. Jayasrec) confirms this fact Her explanation 
is that she had given this amount to ShriP. T Velayudham 
Peon for remitting it in the loan account of 
Velayudhan in Co-operative Society, Bui on the next day 
Shri Velayudhan returned the money saying that it was 
not required. The said Velayudhan is not a witness on 
the side of the worker If her case were genuine she could 
Have examined him. 

13 All the above circumstances lead to the 
irresistible conclusion that the worker had the intention 
to commit fraud, 

14. The next allegation is that the worker had 
produced token and received cash from the cashier. Btil 
Cashier (PW5) docs not remember whether the amount 
was paid to the worker Or not. She says that the worker 
has not received such amounts of customers at any time 
from her. She can only say that the person who held the 
token was given the amount. The cashier had no 
particular reason to remember the particular payment. 


There is no evidence regarding receipt of money,by the 
worker as rightly pointed out by Enquiry Officer, 

15. The next allegation is that the worker had 
removed voucher with a view to destroy the evidence 
against her. Voucher is missing from the record room 
admittedly. The management has not been able to find 
out as to how it had happened and who is the culprit. 

„ Them is a record-keeper in the bank and he is DW1 in 
Ext. Ml, K. Mohanan Vouchers and other records are 
kept in the stationery room. He admits that a bunch of 
vouchers including the disputed voucher is missing. 
During working hours the stationery room is open and 
staff have access. For balancing work of SB ledger 
different staff take out vouchers for verification. There is 
a suggestion by the management that balancing work of 
SB Ledger No. 63 was allotted to worker and she miglil 
have removed the voucher in question. But it is found by 
the Enquiry Officer that the balancing work was done 
by the worker one year after the incident and there is no 
convincing evidence against the worker. 

16. The customer had suffered a loss of Rs. J0 T 00ti 
as the amount was withdrawn without her knowledge 
from her account and die bank is accountable to her. To 
that extent bank has suffered loss. 

17 The Enqultv Officer has found that the 1st charge 
is proved, 2nd charge is partly proved and the third charge 
is not proved. It is contended by the Learned counsel Tor 
the worker that, since there is no evidence to shew that 
the worker had received the money from the cashier or 
removed voucher, the allegation of misappropriation of 
money has no basis. The argument is not sound. The 
transaction was initiated by the worker and I have found 
that she had the intention to commit fraud with a view to 
appropriate the money to herself. Since Smt. Rukkiya 
had not approached bank or sent anyone to withdraw 
money the very withdrawal form must have been forged 
by the worker. If the initial steps were taken by her the 
remaining part of the procedure is atuomatic. It has not 
come out in evidence that there is any connivance of any 
other staff in the transaction. The money is withdrawn 
from the account at any rate. Once fraud is committed 
with the intention of misappropriating money and as per 
the account money is debited it matters little whether the 
money was received by the worker from the cashier. To 
prove misappropriation it is not necessary to show that 
money was received directly by the worker from the 
cashier. Once intention to misappropriate money is 
proved, proof of actual receipt of money is not essential 
and a presumption can be drawn that she has enjoyed the 
booty, ft is an act prejudicial to the interest of the bank 
falling within clause 19 5(j) of 1st Bipartite Settlement 
The contention of the learned counsel for the worker, 
that if at all the worker is found to have committed 
misconduct, it amounts to only negligence felling either 
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m idcr clduse 19 5(d)or 2tid part of (j) of the settlement, 
is not acceptable, The intention to commit fraud is writ 
large and squarely falls.within 1st part otTsub^dause (j) 
oi clause 19.5 Lack of :evidcnce regarding removal of 
ytrucher by. the worker c^tnotJessen the seriousness of 
th e misconduct I may also ngnlion that since there is no 
$c rtfflis attack on the procedural aspects of the enquiry 
ui Jessthefindings are perverse adjudicating authority is 
tint justified in deviating from the findings of Enquiry 
Oftfcer; In other words if the findings arc based on 
materials oh record this court is not to go into the 
rc 3 sorting of the Enquiry Officer in reaching the findings. 
11 tare carefully considered the evidence on record and I 
ft! id convincing circumstances and evidence jis proof of 
Ui e*guilt of the worker. Nc interference in the findings of 
Enquiry Officer is called for. 

JK, Point No, 2 t—Tire punishment according to 
thfc'tenrned counsel tor the worker is improper illegal 
r|dharsh L The punishment imposed is discharge (subject 
the sanction of the superannuation benefits by the 
pctcjtf authority ) without disqualification for future 
Joyuient.^nd recovery of Ry 59^000 from the worker, 
jxwnlirig to the learned counsel for the workcrdischaige 
recovery are double punishments and is against 
liuse 19,9 of the settlement, It rends :-r 


i 

emp] 


"A workman found guilty of misconduct, whether 
gross or minor, shall nbf be given more than one 
punishment in respect of any one charge". 

19, The teamed counsel for the management on 
thi other hand,'retying on (he decision in Mahabpl S, 
Amin V$. VijayA Bank 2003-l-LLJ 394 at 397 para 14. 
co tended that apart from impost tig any of the* major or 
mi nor penalties they can also recover the pecuniary loss 
ca ised to the bank. Para 14 reads :— f 


21. It was then comen^thM period<tfsospenst4n 
cannot be treated as one without waggs ^ 
was drawn to ctaiuse 19.4 of the settlement Jt speaks ifcf 
prosecution in criminal trial^and the effect of ndn. 
prosecution in thspect of period ttf suspension. tlmigh a 
complaint waslbdged with potice regarding the incident 
they- refertedthe mailer after investigation. The rtfleeriu 
portion of clause 19,4 says thawf the authority concerned 
come to (he conclusion Ihaj there it Aq case f4r 
prosecution it shall be open to the management to proceed 
against the employee under clauses 19.11 and 19.12 
relating to dLschflrga.bul he shall be deemed to have bedp 
on duty during the period of suspension and shall be 
entitled to full Wages aM ellowancesand to att oth^r 
privileges tin 1 such period. According to the lpanagerac^t 
whai is applicable in this case tfl <Jau(e l9J2(b) + Tlie 
relevant portion, reads [ 


.and if some punidunfint nrfherthaij ^mk^l 

is inflicted the whole or a part of Ihp period 4f 
suspension, may,, at the discreiion, of thje 
msnagemak, be treated as an thky with Ibe rig^t 
to a coireqjonding portibnof tin? wagps^aliowanie 
etc." 


Bui the piorinoa iteltttf to a case other than 
dismissal. The punishment Jtqre is 'discharge which ts 
□ milder form of punishment (tan dismissal. Even as per 
danse 19.12(b) bnspeiUiOfl#ttioti is tobe trtftcri as <ji 
duty Superannuation bendfiteaie also granfotir tor rile 
worker. In the fict&ofthis ease the provision applicable 
is 19.-1 and the period of suspqirion is to be treated as tfi 
duty w ith ihe right to full wages and allowances and ril 
ether privileges for such period of rapemitm. 

In the result, an hwaid is pa*&d finding that tftje 


"We are in agreement with the yiew taken by the 
Kerala High Court' to like extent that if an employee 
is found to be guilty of causing pecuniary' less to 
the bank then the disciplinary authority apart from 
imposing any of the major or minor penalties 
envisages! under Regulation 4 can also direct for 
recovery of pecuniary' loss caused lo lJie institution 
from delinquent. This is so even in common law r , U 
. requires no specific prov ision under the regulations 
I for the purpose. This is more in the.nature to based 
j on charge'. 


action of the managmeatl in imposing the punishment tf 
discharge with superannuation beneBts and recovery (f 
an amount of Rs 30,0tiQ from Sml T, M* Jftyqsree Is 
legal and proper. However the period of suspension is t> 
be treated as on duty with the right to fuH wages ufi 
allowances and all other privileges for such period iff 
suspension. The parties will sutler their respective cost 

The award will come into fbree one nutmth after its 
publication in the official-gazette, . ., f .. , 

Typed, corrected and passed by me on this the 
IGlhday of November, 2007. 


pu 
Co 
of 
enrk 


20. In the light of the above observation the 

t ishitientimposed cannot be sao^tobe illegal. Thai apart 
sidcririg the seriousness of the misconduct the penalty' 
isdlargt Is no way disproportionate. The tact that the 
worker' te the sole bread winner of her family consisting 
of two daughters and aged mol her is no mitigating 
circumstance in case of misappropriation of money, 


P. L. NOftBEKT, Preriding Officer 
^pendh 

Exhibits for the workman . — NrL 
Exhibits for the Management — Enquiry file. 
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[^, T$T-12012/275/92-^ str (^-II)J 
ufilTt ^HK, Strftjflfufl 

New Delhi, ihe 31 si March. 2008 

S.O. 874 .—in pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 ofl947), the Central 
Government hereby publishes the Award (Reference No, 
784/2005) of the Centra! Govemmcni Industrial Tribunal* 
cum-Labour Court No. 2 t Chandigarh as shown in the 
Anuexurc. in ihe Industrial Dispute between ihc 
employers in relation 10 the management of Oriental Bank 
of Commerce and their workmen. which was receiv ed by 
the Central Government on 24-3-2008, 

[No, L*12012/275/92-lR (B-II)l 
RAIINDER KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBU NAL-CUM-LABOUR COUKT-n, SECTOR 
18-A, CHANDIGARH 

Sliri Kuidip Singh. Presiding Officer 

Case LD. Nit 784/1005 

Registered wHS-9-2005 

Date of Decision 7-3-2008 

Raj Pal S/o Sain Pass R/g Harinagar.Pathankote 
Care of CITU Office, Gandhi Chowk, Paihankote. 

...Petitioner 

ler'ms 

Assistant General Manager, Oriental Bank of 
Commerce, Jalandhar City, Punjab ... Respondent 

APPEARANCE : 

For the Workman : Mr. Sunil Kumar 
Choudhary. Advocate 

For the Management : Mr. Ram Chander. 

Advocate 

^WARD 

The Central Gov ernment Ministry of Labour vide 
Notification No. L-]2UI2/2?V92-IR(B-Il) dated 27th 


January, 1993 has referred the following dispute to this 
Tribunal for adjudication : 

1 " Whether the action of the management of Oiicnta 1 

Bank of Commerce in dismissing Sliri Raj Pal from 

the services of the bank justified ? If not. to what 

relief is the workman entitled to ?" 

It is on record that the workman did not put his 
appearance' and that the Tribunal presumed that he is 
left w ith no interest to pursue his claim, therefore. v ide 
award dated 1-5-20U3 the reference was dismissed and 
returned to the Appropriate Govt. However on a petition 
by the workman. HotTblc High Court of Punjab and 
Hary ana vide their judgement dated 6*3*2(105 set aside 
the said award and directed Tribunal to adjudicate upon 
the matter in accordance with law. The reference was 
received by this Tribunal, on irnnsfcr. eh 6-9-2005. 
Hon’ble High Court further directed that the reference 
be disposed of within a period of one year and restricted 
the parties to adduce (lidr evidence in twu opportunities 
each. 

The claim of the workman is that the management 
had terminated his services wrongly and wiih ninki fide 
intentions on accounl of his trade union activities on 
24-4-1992, The management did not pay suspension 
allowance to the workman. They also violated the 
provisions of Laws, therefore, the suspension and finally 
his dismissal was illegal. The management did not hold 
proper enquiry and also violated the principle of natural 
justice. He was not provided with the opportunity' to 
represent his case through a co-worker/union member 
or a legal practitioner. He was bcaien up by the manager 
of Fatehgarh Churian Branch alengwith the accountant 
and two other persons and had obtained his. signatures 
on blank papers by undue influence. Therefore. Iris 
dismissal from service is bad in law. 

The management tiled their written statement and 
denied (he claim made by workman. According to them 
the workman had committed serious misconduct for 
which he was chargesheeted on 7th August. 1991, The 
workman voluntarily admitted the charges during die 
enquiry proceedings held on 10*9*1991. Thereupon the 
disciplinary authority passed the punishment order 
against him on 24-4-1992, They have claimed that the 
workman was paid subsistence allowance during (lie 
pendancy of ihe enquiry proceedings and his suspension. 
They have farther claimed that while posted as clerk/ 
cashier in Fatehgarh Churian Branch the workman had 
committed a fraud of Rs. 1.93.500 as detailed in the 
charge sheet dated 7-8-199 L. He had also pocketed an 
amount of Rs. 44.000 deposited by the account holders. 
He deposited an amount of Rs. 453)00 on various dates 
and admitted his guilt before the enquiry officer on 
10-9-1991 and then on IS-9-1991. They denied the other 
assertions made by the workman and stated that the 
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propel and fair enquiry was conducted against the 
workman in terms of Bipartite Settlement and full 
opportunity was given to him to defend himself. Thus 
the order of dismissal passed cm the basis of enquiry report 
was legal and Ihconsonance with the Bipartite Settlement. 
The punishment awarded was also appropriate in view 
of the charges proved against h|m U is farther their claim 
that the workman had also committed similar misconduct 
earlier which he admitted before the enquiry officer, They 
denied that the workman over requested for engaging a 
co-workers nr a lawyer during the enquiry. As the 
workman had confessed Ins guilt, there was no question 
of work man engaging a defense representative or a lawyer 
during the enquiry They denied other claims made by 
Mm workman as false and fabricated. 

In support of their respective claims the workman 
appeared as a witness whereas the managetrtent examined 
Shri B. B. Malhotra as their witness. The workman in 
his Statement, recorded on 18-9*1995 admitted that he. 
was Charge sheeted for having committed embezzlement 
of an amount of Rs. *00; and that be was awarded the 
punishment of stoppage of three animal increments as 
per Ex. M1. He further admitted that Shri B. B. Malhotra 
warappomted as enquiry officer who had intimated ham 
ride Ex, M2 that the enquiry shall be conducted in Ihe 
branch office of the management at Amritsar on 
1 (MM 991. He farther admitted that the enquiry was 
conducted on 10-9-1991 in his presence and that the 
writing <m Ex M3 and Mi is in hb hand but claimed 
that the same was written by him under duress, He denied 
that he had received the enquiry report dated 19-9-1991 
but admitted that AD (acknowledgement due) marked as 
C&D bears bis signatures and by those documents enquiry 
report, along with letters was sent to him He further 
admitted to have received show cause notice Ex. M6 and 
M7. the telegram was sent by him He further admitted 
that Ex M& and M9 were written la him and admitted 
that M10, thetelegram was sent by him stating (hat he 
will appear before the management on 20-1-1992, He 
further admitted to have received the order of his 
termination Ex. M12 and stated rhal he had deposited 
amount out his salary and suspension allowance and that 
Ex. Ml 3 to M17 are the letters written by him but claimed 
that those letters were got written by him under duress.. 

The management examined Mr T. R. Arum who 
tendered bis affidavit Ex MI9, The record shows (hat 
he was not cross<xamined by the workman as he was 
absent oil the day the statement of this witness.was 
recorded. The workman however cross-examined 
Shri B, B. Malhotra who, by his statement deposed that 
the. workman was given opportunity to engage'a defense 
representative to defend himself. That the workman had 
admitted the Charges voluntarily at the beginning of the 
enquiry. That the statement of the workman admitting 
the charges wwfccoided by him and the same rs exhibited 


as Ex. M3. The workman also admitted the charge? in 
his own handwriting, he denied lhat the representative 
of the management was well qualified and stated that Ire 
was only an officer of the bank. He farther claimed that J 
the workman bad deposited the amount swindled by him: ■; 
and that tire workman had received list of wildest and ■ 
documents provided by the management. He further -< 
denied that the enquiry held was npt proper and fair: 

I have gone through the fife and have considered ■ 
the submissions made by the parties and their counsels. ^ 
It is a case in which a domestic ehquiiy was held about } 
the misconduct of the workman who was alleged to have . 
swindled away an amount of Rs. 1.93 ^ob from the ; 
accounts of the customers of the management bank. Oil 
record I find Ex. M-13, Ex. M-l4, Ex M-15, admitted * 
by the workman to have been written by him, in his own 
handwriting: In his statement he only alleged that these 1 
fetters were gpt written by him under duress but he has 
not produced any evidciKe to show as to who exercised 
that undue influence and tor what purpose. He has also ; 
foiled U> produce any evidence to show that after these , 
letters were got written by him under duress, be spoke ■ 
about H many of his relations, frienebor made complaint 
about it to higher authorities of the management or of 
Ihe State which could have proved bis natural conduct, -i 
He hastrisa not produced any record to show that he had 
raised ghis claim before the appellate authority Of even 1 
beforejthe Hon’ble High Court when he had gone in - 
writ petition when the reference was derided against him. ; 
Theosp absolutely no evidence on record to support the 
ctairifof ihe workman made in pare Ho. 6 of his claim ; 
petition. The manner he has made statement before this j 
court further suggests that he is a man ofsNppery ■ 
character and keeps shiftina from his stmements. to. ihe ' 
beginning of cross-examination, he denied that he was ’ 
ever efep-sheded or any enquiry was held agairathim. , 
Bui in the nest moment he admitted that hetyas charge- 
sheeted for having embezzled Rs, 800 for which he was * 
punished with the stoppage of three annual increments, i 
On the one hand be denied that he had embezzled an 
amount of Rs. 93,500 but in the next moment he admitted i 
to have executed tetters Ex M-13 to M-n, He claimed 
that he had not received the suspension atlqwarice bul in ' 
the same breath he stated that he had deposited amount . 
out of his salary and suspension allowance. There are ■ 
numerous other instances which show that he is a man - 
of shilling nature and changed his version Item time to : 
time. 5 

I have also gone through the enquiry proceedings 1 
along with the statement of the workman and find that s 
the enquiry officer had conducted hiqiselfvery fairly, He ■: 
charge-sheeted the workman* provided him (he list of ^ 
the witnesses and documents to be produced. The 
workman under his own hand admitted Lhat he had =i 
committed the fraud alleged and that ihe charges levelled : 
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against him a re correct. He, however, claimed that he 
had committed the fraud in connivance with Shri 
Nariiidcr Singh. Clerk, He further admitted lo have paid 
Rs. 45JNK) on different dates. In (he end he raised the 
plea of his being of young age and requested for excuse. 
He signed (he proceedings in English in the presence of 
Sat Pal Daftri At no stage he claimed that his confession, 
recorded by the enquiry officer, was not voluntarily; and 
that he did not understand the wording of the enquiry 
proceedings. 

Now coming to the legal side, it is well settled that 
(he domestic enquiry in Industrial cases has great 
significance. Such an enquiry is not an empty formality 
but on essential condition lo the legality of the disciplinary 
under. It is required of Ihe disciplinary authority to hold 
fair and proper enquiry inio the conduct of the delinquent 
official before passing the punishment of dismissal. The 
nature of such an enquiry is quasi judicial, therefore, it 
should be conducted by followihg the principles of natural 
justice. In substance what is required tube done is that 
the workman should know the article of charges, the 
ev idence to be produced against him. He should further 
be given opportunity Hot only to Cross-examine the 
witnesses of the management bul also opportunity lo 
produce evidence in his defence including himself and 
fur chance to put up his case. From the perusal of the 
enquiry proceedings, 1 find that the enquiry' officer had 
given full opportunity to the workman to defend himself. 
This was also a case where the workman not only in 
writing bul also by his statement before (he enquiry officer 
confessed his guilt and admitted the charges levelled 
against him without any reservations. In a ease where 
the delinquent official in answer to the chaiges admits 
his guilt there remains nothing more to be enquired into 
against him and in such a ease to hold further enquiry ts 
an empty formality, The misconduct owned and admitted 
by him therefore, becomes anti thesis of the principles of 
natural justice and in such cases, the question of prejudice 
docs not arise. 

After examining the record of the file, 1 am of the 
opinion that the management had conducted a fair and 
proper enquiry against the workman and ihat ihe 
punishment awarded to him was also proportionate to 
the misconduct alleged and proved against him. H has 
come on record that it was not for the first lime that the 
workman had committed fraud in the bank accounts of 
number of customers but had also committed similar fraud 
b> winching away an amount of Rs. 800 for which he 
was punished with the stoppage of three annual 
increments. To retain such an employee in sendee would 
prove fatal to the interests of customers who are the 
backbone of a financial institution. Thus the action of 
(he management to terminate the services of the workman 
was wmI justified and he is not entitled to any relief. The 


award is passed and reference is answered accordingly. 

Lei a copy of this award be sent to the appropriate 
government fbr necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 

^1^#. 31 2008 
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New Delhi, the 31st. March, 2008 

S.O, B75.—In pursuance of Section 17 of (ho 
Industrial Disputes Act, 1947 (14 of 1947)* the Central 
Government hereAjv publishes the Award (Reference No. 
427/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bhubaneswar as shown in the 
Annexure, in the Industrial Dispute between the 
management of Union Bank oflndia and their workmen, 
which was received by' the Central Government on 
24-3-2008. 

|No. L* 12011/141/2001-IR (B-TT)l 
RAJINDER KUMAR, Desk Officer 

ANNEXERE 

central GOVERNMENT INDUSTRIAL 
TRIE UNA L-CU M-L ABOUR COU RT t 
BHUBANESWAR 

PRESENT: 

Shri N. K R. Mohapalra* Presiding Officer, 
C.G.I.T.-cum-Labour Court* 

Bhubaneswar 

INDUSTRIAL DISPUTE CASE NO* 427/2001 
Date of passing Award—15th February* 2008 
BETWEEN 

The Management of (he Chief Manager, 

Union Bank of India, UBT Regional Office, 
3/NA*Crvic Centre* IRC Village* Nayapalli, 
-Bhubaneswar (Orissa)-751 015 

1st Party Management 
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AND 

, Thqjr ^forkmmk ftpretedtodthrough 
the General Secretary, All Orissa 
Union Bant Employees Association (BEFIk 
T Regional Office, VI^A Civic Centte*!^^, 

IRC village, NayapallL 

tHyubflnaswflr-751 001 ... 2nd Paiflliihoii 

APPEARANCES; 

Mte. S. Das* Associates : For the 1ft Party* 
Advocate Management 

,MA, B, C- Bflstiaft ; For the Zndparty- 
AssortflCtefc Advocate Union 

K AWARD 

The Government of India in the Ministry of Labour, 
in.eftptigft'of powers conferred by Clause (d) of sub* 
section U) and subjection 2(A) of Section in of the 
Indstiial Dispute* Art, 1947 (14 of 1947) have referred 
foe following dispute for adjudication vide their Order 
No. L~120i 1/141/2001-IR (B-II), dated 10-10-2001, 

"Whether the action of Ibe Management of Union 
Bank of India by imposing the punishment or 
disifossal upon Shri Rajeodra Kumar Sharma. 

: is justified and Icgel ? If not, what 

relief th& workman is entitled to 7* 

. 2, During pendancy of Ibe case the workman 
Rl K. SbaTO dted for Which his Legal Heirs, such as 
wife and minor children were added as OP.-4* 4(a) and 
4(b) T 

While working a$ ^ dot]c^uii*tuhkr under the 
M^ftageiwm-Bank the d^eoasod-wortanan was charge* 
sheeted for hifl v^Hdus prejudicial arts amounting to both 
gftre' friaoundurt and minor misconduct as detailed in 
Ibe chargesheet marked Ext.-3 which forms part of the 
record The charges have been summarised as follows : 

ci*# 

(I) Cwuoifonfi &ts prejudicial id the interest of 
b$Rfc and involving the bank in monetary loss. 

(ii) WillfoldanmaofothepropertyofthetBiik, 

litter Rdfoetmdnct 

(i) Breach of any rules of the business of the bank 
or instructions for miming to my department. 

L Qq eqmpletipu of above enquiry the 
. M&nngeateqt^Bnnk issued him with a show cause to 
ex^bfoi gs fo whyhtfhaU not be dismissed fmm service, 
ftp was also asked therein to appear for a personal hearing 
and ultimately he was dismissed from service by the 
Disciplinary Authority. 

4 Admitting that the departmental proceeding was 
fairly conducted the Union in its claim statement Simply 
chgllqpged the finding* of tlw Enquiry Officer and the 
punishment to the perverse and disproportionate to the 


charges- In view of its above aland, the Union did not 
adduce any fresh evidence. Rather it wanted to dispose ' 
of the matter a& per Section 1 l-A oflhe Industrial Dispute 
Art on materials already available on record, 

5. The Management on the rtherhand contended 
in its written statement that the enquiry was conducted 
in a fair manner and so much so the punishment given to 
the workman was neither disproportionate not the same 
has been bkted on forts not borne on record. 

6. On the basis of the pleadings of the parties the 
following issues were framed: 

ISSUES 

L Whether the reference is maintainable ? 

2. Whether the action oftbe manageineiit*ofUnioQ 
Bank of India by imposing the punishment of 
dismissal upon Shri Rqjeitdia Kumar Shanna, 
Clerk/Cashier is justified and legal ? 

1. [f not, what relief the workman is entitled to *? 

FINDINGS 

Ernie No. I * 

7. Since no evidence worth the name has been 
adduced by the Union questioning like maintainability of 
the reference the said issue is answered accordingly in ■ 
an affirmative manner 

Issue Nes, 3 & 4 

8 These isuos arc taken up together as they are} 
inter-linked 

Before dealing with the various contention of the 
Union it is profitable to repeat here that by admitting the 
domestic enquiry to have been conducted fairly in 
accordance with law, the Union simply confined its 
argument referring to some of the forts which are 
available oh record in the form of evidence of foe witness: 
examined by the enquiry officer In other words it is 
submilledlhat the findings even by the enquiry officer is 
not supportcd.by evidence and tnoreso the punishment 
is also disprcipoitioitote. In the above premises it is only 
In be examined whether the Tribunal has. got the 
jurisdiction to scan the evidence. on record and whether 
the punsihmett given was proportionate and In 
accordance with law or not 

9. Relyittgmilhe case between the Govt, of Andhra 
Pradesh rod others Vs. Mohd, Nasrullah Khan reported 
m 2006-l-LLJ-l 108, the Hon'ble Apex Conti in the case 
of State Baltic of India and Others Vs. Ramesh Dtnakar 
Punde reported m 2006-1tT-LL 1*563 have observed at 
Page 5 of the said judgement that 

".the High Court and the Tribunal while 

exercising the judicial review do not art as ml 
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appellate authority its jurisdiction is circumscribed 
and confined 10 correct errors oflaw or procedural 
error, if any, resulting in manifest miscarriage of 
justice or rotation of principles of natural justice. 
Judical review is not akin to adjudication on merit 
by re-appreciating the evidence as am Appellate 
Authority. 1 

10. Similar; in the case of Union of India versus 
Saidar Bahadur reported in 1972-TLLJ-ltt has beenhdd 
by their lordship ?tu;;. — 

.if the 'uquiry has been properly held the 

question of adequaev or reliability of the evidence 
cannot be canvassed before the High Court. A 
finding can not be. characterised as perverse or 
unsupported by any relevant materials, if it was a 
reasonable inference from proved facts "' 

11. From the charge-sheet marked Ext-3 it appears 
(hat the deceased Shri R, K, Sharma was charge-sheeted 
for mis-conducting himself in violation of the Standing 
Order by indulging in fraudulent deahmg of lorry receipts, 
cheque purchase and manipulation of figures in his S. B + 
Account No, 1243 as detailed below; 

On 6-J-1996 Jeypore branch received IDBC Nos. 
673 and 674 from drawer M/s. Manipal Textile 
Industries Limited drawn on M/s. Shiva Cloth 
Centre. Jaypore for Rs. 15,930 and Rs, 12,950, 
respectively. On 12-1-1996 IDBC No. 699 was 
received by the branch from the drawer Mfc, Bharat 
Vijava Silk Mills, Sural for Rs. 9,420. On 
12-3-1996,31 bills indudingabwe said 3 bills were 
handed over to Shri R.K. Sharma by the accountant 
Shrl K.C, Nayok for return due to non-payment by 
the party. These bills were entered in the realization 
Register by Shri R.K. Sharrua and also prepared 
return memo for reluming these bills to respective 
parties by V.P.L, The return/realtaation register 
shows that 3 numbers of bills bearing No. IDBC 
699. 673 and 674 were deleted without assigning 
reason/rcmaik there against. The VRL. register 
docs not show return of l.D.B.C. Nos, 699, 673 
and 674. On 23-3-1996 Shri Sharma made an 
attempt m balance the bills portfolio and shown 
I he figure of Rs. 7.00,355 as balance ofl.D.B.C. T s 
and also put remark "tallied as per physically"'. 
Although Accountant hod put his initial just below 
ihc above remark, subsequently he wrote three 
I D B C numbers with amount and put remark 
"The ClVs of 673 and 674 are missing and 699 
initialiy missing". 

A subsidiary ledger as of 25-3-1996 shows as 
muter: 

Inland documentary bills of Rs. 7,00,363 

collection (J.D.B C) 

Cheque for collection (CO Rs. 74,244 


Inland tills collection (IBQ Rs. *,446 

Local bills for collection (LBC) Rs, 48,295 


Rs. *,31,348 


The Opening balance of general ledger of TBC 
(Contra-items) on 23*3*1996 shows a figure or 
Rs 20,46,342. On 25-3-1996 contra-voucher was 
posted as under: 

Debit l.B,C Els 14,16,173 

Credit LB-JL Rs 14,16,173 

AND 

Debit LB.R. Rs. 2,01,179 

CredhLB.C Rs. 2,01,179 

Thus, 1BC (cootta-O^Tis) figure as on 23*3*19% 
staled at the end pf 2c i 3-l996 as under : 

I.B,C. opening hal'Vve (45 per Rs, 20,46.342 
general ledger) 

Dr I.B.C. Rs. 14,16,173 


Credit I R C Rs. 6,30,169 

Rs. 2,01,179 


Rs. 8,31,348 


The l.D.B.C. balance shows a difference of Rs. 8 
(Rs. 7,00,355—Rs. 7,00,363). The contra voucher 
was passed taking the physical bills, cheques in 
band and the difference in the general ledger to 
balance the bocks. While balancing the books on 
23-3-1996 the missing bills came to light. The 
Branch Manager enquired the matter with 
Transport Company and pursued the mailer w ith 
drawee to get the two bills bearing Nos. 673 and 
674 retired on 8-5-1996. On enquiry on 12-10-1996 
by the Branch Manager, with the Transport 
Company M/s. Lucky Bharat Garrage Private 
Limited about Ihe fate of Lorry Receipt Nos. 078043 
and 078060, the Transport Company provided the 
original copies of Lony Receipts. The Lorry Receipt 
No, 078060 pertains to bill No, I,D.B,C 673 and 
Lorry Receipt No, 078043 pertains to bill 
No, LD.B.C. 674. The back side of the said Lorry 
Receipts bear Bank s endorsement, which reads as 
under' 

All our stamp cancelled signed by Shri K C 
Nayak, accountant of the branch." 
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The raid wordingE was attempted to be over 
written with stamp 3$ "please pay/defiver to the 
meter of M/e. Shiva Cloth Centre ” A$ the said 
wonting did not gh-e pnper message aootherstamp 
whs affixed reading as "please poytteliver Id the 
! order of M/s, Shiva Cloth Centre." The over 
writings and signature are In the handwriting of 
! $hri R.K. ShantuL M/a. Shiva Cloth Centre is 
' banking with Jeyporo Branch since 1987 and is 
| having a cash-credit account with the branch. A 
oashcredit limh ofRSs 25,000/- was sanctioned to 
this party hr 1988 which was enhanced by Regional 
Office, Bhubaneswar and renewed to 
' Rs. 50,000 in March 1996. The operation of the 
: party is not satisfactory. 

2. Shri R.K. Shanna is having a joint SB 
Account No. 3599 in his name and with the nam e 
of Shri S.C, Shwmn. On 20-3*1994 Shri RX 
Sharma applied in stamhrd form for immediate 
Credit of oulitariofVlJxaliiistntfi^ 5,000 

for crediting the above said SB account and 
: tendered a cheque No 005787 for Rn 2,000 drawn 
by Shri S.K. Shanna on United Bank of India, 
Keosyhm Btandt The sakl cheque was purchased 
on 21-3-1994 and was credited fnth* above raid 
SLB. Account. The cheque waa immed unpaid by 
'United Bank of India. However, the outstanding 
onuy in the cheque purchased on 21*3*1994 was 
adjusted only on 28-6-1994 when Shri Shanna 
deposited cash of Rs. 2,000 in SB Account No. 
3599. 

On 28*6*1994 StuiShama again applied for 
cheque purchase focitity far R* 4,5d0 and tendered 
the cheque No. OG578&drawn by Shri S.C. Sharms 
on United *Bank of India, Kecryhaf Branch. The 
j$qid cheque was purchased on 29*6*1994 and 
credited to joint account No. 2919 standing in the 
name of Shri RJC Shanna and Shri SjC. Shanna. 
[The said cheque was returned unpaid. The cheque 
was debited to the acctauit only on[12-12-1994, 

On 31*10*1995 and on 12-12-1995 Shri R.K. 
Shanna tendered 2 cheques bearing Nos. 05789am! 
05790 for Ha. 4,000 and Rs. 2,500, respectively for 
' purchase. The SB AowuntNa. 2919 was credited 
with the amount of above said cheques. Both the 
cheques were drawn an United Bank of India, 
Keoigtar Branch. Both the cheques were returned 
unpaid on 18-12*1995 with the remarks "refer to 
drawer-insufficient balance'’. As both the above 
said cheques werereturned unpaid by United Bank 
of India, Shri R.K, Shanna requested the Branch 
^fonager to collect the cheques on collecting basis. 
The Brandi Manager permitted Shri Shanna to 
collect the cheques on collection basis and put CC 
Nos: 45o and 4J1 on OBC register. The Branch 


Manager allowed Shri ShoriBO to ttike the cheques 
against his proper ackitewkdgeiaem bm <ktuh^ 
the integrity of Shri Shamm er aacaoKcepyof 
OBC register. Subsequent^ their mas an attempt 
made by Shri Shanna to erase the rignatnrcput£n 
OBC register. 

3. Shri R. K, Shanna is having;SB Account 
No. 1243 with Jeypore Branch. As perdgty 1st 
allotted by Branch Manage Shri j.&hrinirts teas 
allotted duty Of posting of awing tank ledger 4>d 
he had posted die tra’fisactunv opto 27th Ang^st, 
1996 in the lodger in £B Account NO. 1243, <ht 
27-8*1996 the balance in SB Account No, 12^3 
was R& 47,47. On 29-8-1996 the balance in 
Account No, 1243 wastherSB Acctumt No. 1213 
which are as under ;— 

— (Mt wiurier of Ri. 4,340 Clrindk en^y 
Rom SB Account No. 1855) 

— Debit voucher for Rs, 2,000 (Favouring 
Timmala Mutual Benefit TuncO criUoctfcd 
through cteamng by Andhra Bank, Jcypoke 
Branch, 

; 

— Debit vcnidtet for Rs. 3,040 (withdrawal 

Alt the above debit andoredit vo*c^rt wtee 
posted in ledpr by Shri R.K. Shaima. Iftbe delta 
and credit vooeb^ are put tegether akmgwih 
opening balance the following poritioaefoerges fn 
the account, 

— Opening balance as on 27-8-96 Cr, 47,47 

— Credit voucher Rs. 4>5&G Cr. 4,547.47 

— Debit Voucher Ra. 3,040 Cr, 1,507,47 

— Debit voucher Rs. 2,000 Dr. 507,47 

To |nn the above cheque it was needed |o 
enhance the. figure of Rs. 47.47 andthcrefore, |n 
attempt was made by Shri Shanna to make t|e 
figure read as Rs. 547.47 by inserilpg a figure^ 
before original balance of R*. 47.47. The attempted 
thud in reject of above transaction was detected 
by Shri Prafiil Chandra Roth. Cleric of Jeypofe 
Branch. 


The operation in SB Account No. 1243 4f 
Shri R.K/ShOfma also shows that Shri Burma tap 
deposited Rs 70,000 on 21WM996 and qnthesao^ 
day he had issued cheque for Rs. 70,006 favouring 
M/s. Konarlt Vitipii, ItecheqiK Sf 

Account No. 1243 and credit was giytn m.tlte 
account of M/s. Konark Vision by trjnfufer enfi^ 
on 20-8*1996. M/s. Konark Vision has beep 
banking with faypore Branch and enjoying Of 
fHyp) limited of Rs. 1 lac. Since Ddewiber 1994. 
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Tlcpropriclwof ihi&firiiiisMr Mahesh Dhulakia 
who is an cx-cmplaycr of Jcypoie Branch. He has 
resigned in the year 19S4. M/s. Konark Vision had 
applied for.CC (Hyp) limit of Rs. I be. On 
24* 12-1 l JV4. The application, credit information of 
firm. Shore Transfer Form, stock statement 
dated 7-11-19% were all in the handwriting of 
5hri R.k, Sliartna. 

-t El is on record that oh 13-11-19% 
Shri Sharms had refused to accept the duties 
assigned io him by the Accountant or the branch. 
On reporting this matter to the Branch Manager a 
show -cause Memorandum was issued to 
Sim Shnrma by the Branch Manager which 
Shri Shiinnn refused io accept. 

Shr* Skirma is informed that above said act 
ofoinissioTi and commission on his part constitute 
following misconducts and he is hereby charged of 
ihc same : 

GROSS MISCONDUCTS 

1 Doing acts prejudicial to the interest of 
the bank involving the bank in monetary loss. 

2. Wilful damage In the property of the bank. 

MiNOR MISCONDUCTS 

1, Breach of any rule of the business of the 
bank or instructions for the running of any 
department. 

Shri Sharing is informed that further 
disciplinary action including holding of 
departmental inquiry against him will be taken by 
another Disciplinary Authority, Shri R*R. Mohanly, 
Deputy Manager (P). Zonal Office, East Zone, 
Calcutta. Shri Shanna,ifhe so desires, may submit 
his explanation in writing within 7 days from 
receipt of this memorandum to the Enquiry Officer 
directly Ifhe falls to submit the wriuen explanation 
to the Enquiry Officer within the above stipulated 
period it will be deemed that he does not wish to 
avail of the opportunity given to him and Enquiry 
Officer will be free to proceed, further with the 
enquiry. 

12. With reference to the above charges and the 
ideitcc collected during the enquiry stage it was argued 
the Counsel for the disputaM that (i) that the enquiry 

was conducted by the Disciplinary Authority himself and 
as such the entire findings and punishment given to the 
disputan (workman was bad under law and that (U) the 
findings of the Enquiry Officer was not borne on record 
in as much as his entire Findings is on surmise- 

13. As regards the Erst contention of the disputant- 
workman that the Disciplinary Authority was totally 


incompetent to act as an Enquiry Officer, I would like to 
refer La Rule I9 r l4 of the first Bipartite Settlement 
contained in Kapoor's Service Conditions in Banks as 
follows:— 

19,14’—The Chief Executive Officer or the 
principal officer in India, of a bank, or an alternate 
officer al the. Head Office or principal office 
appointed by him for the purpose, shall decide 
which afEceifs) shall be empowered te hold enquiry 
'Sind take disciplinary action in the case of each 
office or establishment. He shall also decide which 
officer or a body higher in status than the officer 
authorized to take disciplinary action shall be 
empowered to deal with an dispose of any appeals 
against orders passed in disciplinary matters. The 
names of such officers or the body who arc 
empowered to pass the original orders or hearaqd 
dispose of the appeal shall, from time to time, be 
published on the bank's notice board, Such 
appellate authority, shall, if the employee concerned 
is so desirous, in a case of dismissal hear him or 
his representatives before disposing of the appeal. 
In coses where hearings are required to be given 
and are requested for. such hearings shall 
commence within one month from the date of 
receipt of appeal and shall be disposed of within 
one month from 'the date or conclusion of such 
hearings. The period within which an appeal can 
be preferred shall be 43 dhys from the date on which 
the original order has been communicated in 
writing to the employee concerned. 

14. From the above bipartite settlement it is thus 
clear ihat the Enquiry Officer is being appointed under 
certain principles and the same is also being published 
from time To time for general information of the 
employees. In the appeal memorandum of the workman 
there appears no whisper that the Enquiry Officer was 
either incompetent to held the enquiry or that he was 
biased towards him. Furthermore, no evidence worth the 
name has been adduced to indicate that theenqurry officer 
had acted in a prejudicial manner in conducting the 
enquiry or in awarding the punishment. When admittedly 
the workman has fairly conceded tbal the enquiry was 
conducted fairly, his present submission that the 
Disciplinaiy Authority should not have acted as the 
Enquiry Officer deserves no merit. So much so under the 
bipartite settlement no restriction has been imposed for 
a Disciplinary Authority to act as an Enquiry Officer. 
Under these premises the first objection of the disputam- 
worknaan is found to have no consequential effect at this 
bdated stage. 

15. As regards the second objection that ihe 
findings of the Enquiry Officer was not based on the 
materials available on record, the counsel appearing for 
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the disputant dm r e the Tribunal to the evidence recorded 
during enquiry stage and submitted that when according 
to the Management Witness the hank had sustained no 
loss, it was improper on the part or the Disciplinary 
Autbprijy to hoIdjQie .workman guilty of causing wilful 
damage to the property of the hank Jt is also submitted 
that when the act of the disputant-workman had not 
resulted in any monetary Loss to the bank the other gross 
misconduct No 1 should alsobe treated as not proved. It 
is no doubt true that during cross-examination the 
Management Witness have deposed ihat none of the 
charges had resulted in any loss loihe hank but it must 
be remembered that while dealing with a subject of the 
present nature it is not necessary for the enquiry officer 
or the Tribunal to look into the exact monetary loss 
sustained or likdv to be sustained by the Bank. As per 
clause 19.5(J) of the bipartite settlement any act 
prejudicial to the interest of the bank or gross negligence 
or negligence Involving or likely to involve the bank in 
serious loss would amount to gross misconduct, From 
the reply to the show cause as given by the disputant* 
workman marked Ext-4 it transpires that he has almost 
admitted ail die charges with some explanation or other. 
To site some example, one of the proved charges indicate 
that to accommodate some of his debit voucher on 
29-8-19% the delinquent had manipulated his own S B. 
Account by increasing his opening balance. Similarly 
another proved charge shows that by fraudulently 
crediting Us. 70,000 in his own S.B, Account he had 
issued a cheque of same value in favour of M/s. Konark 
Vision, These acts, besides other proved charges, itself 
speak that the delinquent had indulged in acts prejudicial 
to the interest of the bank likely to involve the bank in 
serious Losses. It has been held that in a plethora of 
decisions fay the Apex Court that in the banking business 
absolute devotion, diligence, integrity and honesty needs 
to be preserved by e\ery bank employee arod in particular 
the bank officer so that (he confidence of the public/ 
depositors would be impaired. It is for this reason, that 
when a bank officer commits misconduct as in the present 
case, for hispersonal ends and against the interest of the 
bank and the depositors, he mustbedealt with iron hands 
and he does not deserve to be dealt with leniently. At 
para 21 of the case between StateBank of India & Others 
Vs, RameshDinkarPunde reported in 2ti06*in’LLJ'-563 
it has been held that the scope of judicial review is very' 
limited. Sympathy L or generosity as a factor is 
impermissible- Loss of confidence is the primary factor 
and not the amount of money misappropriated. Since in 
the instant case the above referred two instances, besides 
many others, speak of temporary mis approp riation of 
Bank's fund, there can be no room to say that the bank 


has committed anil legality irii 
from service. 




16, In view qf the abovpj the action of i|e 
Management in dismissing the woikm^from Servile 
can not be viewed in a jaundice qc lo say the Management 
has exceeded iis limit fit passing the above ord*/ 
Accordingty. I find do merit in the various contention pf 
the workman and as Such lie deserves no relief. 


17. The reference is nnswered accordingly. * 


N. K. R. MOHAPATRA. Presiding Officer 


List of Witnesses examined on behalf of the 2nd . 
Party-Union 


No witnesses hove been examined on behalf off he 2id 

Party-Union 

Lbt of Documents Exhibited on behmlfof the 24d 

Party-Workman 

Ext, I Copy of Fbll Enquiry report. \ 

Ext. 2 : Copy of letter No. 2629, dated 18-9-199510 
Shri R,K, Sharma. 

Ext. 3 : Copy of charge-shcctNo. CO-lRD-AS-Vli- 
239-97, dated 21-6-1997. ■ 

Ext. 4 : Copy of teller dated 4-9-1997 of Shri Rjt. 

Sharma to the Enquiry Officer, Camj)- 
Jeypofe, 

Ext. 5 : Copy of order proposing punishment No.JjZ- 
DP-RRM-im, dated 10-11-1997. 

Ext. 6 : Copy of final finding in the department! 
enquiry doted 30-10*1997 

Ext, 7 : Copy of Appeal dated 21-1*1998 forrevtdw 
of punishment of dismissal order sent iy 
Shri R.K. Sharma to Genual Manager (f), 
UBI, C O* Appellate Authority, Mumbai.; 

Ext. S : Copy of the order of the Appellate Authority 
on the appeal of Shri RJC Sharma. 

Ext. 9 ; Copy of final findin gs of the Departmental 
Enqttiiy into the chargcs/allegatioua kvdUpd 
against Shri ELK, Sharma, Clerk-cuji- 
Cashkr (under suspension), Jeypore Brandt. 

List of Witnesses .on behalf of the 1st Pirt^- 

Management 

No witnesses also have examined on behalf of the 1st 

Party-Management ! 
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List ivfDncuinents Exhibited on behalf of the 1st Party- 

Management 

Ext. A : Copy of statement dated 29-11-1987 at the 
persona] hearing submitted at Zonal Off!ce, 
Cakuta. + 

EM. S Copy of letter No, E2-DP-1225, dated 
5*12-1997 of Depit, of Personnel, Zonal 
Office. Calcutta to Shri R.K. Sharnta. 

Em. C ; Copv of staff circular No. 2309, dated 
28-5-1981. 


Ext, D : Copy of letter No. PER/DS/165^98 doled 
21-1-J 998 from Br. Manager. Jcyporc (k) 
Branch to the Asstt. Manager. R.O. 
Bhubaneswar 

Ext. E : Copy of personal hearing granted lo 
Shrink, Sliarma dated 9-6-1998. 

Ext. F: The copy of the final order of the Appellate 
Authority No, CO-1 RD-1123-98. dated 
IG-7-1998 (in Hindi). 
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